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Q{‘ > North Yorkshire

County Council

Agenda

Meeting: Pension Fund Committee

Venue: The Brierley Room, County Hall,
Northallerton, DL7 8AD

(location plan attached)

Date: Thursday 24 May 2018 at 10 am

Recording is allowed at County Council, committee and sub-committee meetings which are open to
the public. Please give due regard to the Council’s protocol on audio/visual recording and
photography at public meetings, a copy of which is available to download below. Anyone wishing to
record is asked to contact, prior to the start of the meeting, the Officer whose details are at the foot of
the first page of the Agenda. We ask that any recording is clearly visible to anyone at the meeting and
that it is non-disruptive. http://democracy.northyorks.gov.uk

Business

1. Exclusion of the Public and Press — Exclusion of the public and press from the
meeting during consideration of each of the items of business listed in Column 1 of
the following table on the grounds that they each involve the likely disclosure of
exempt information as defined in the paragraph(s) specified in column 2 of Part 1 of
Schedule 12A to the Local Government Act 1972 as amended by the Local Government
(Access to information)(Variation) Order 2006:-

Iltem number on the agenda Paragraph Number
9 — Appendices 1 and 2 1,2and 3
10 — Appendices 1 and 2 1,2and 3
2. Minutes of the meeting held on 22 February 2018 (Pages 6 to 20)
3. Declarations of Interest
4, Public Questions or Statements

Enquiries relating to this agenda please contact Steve Loach Tel: 01609 532216
or e-mail stephen.loach@northyorks.gov.uk Website: www.northyorks.gov.uk



mailto:stephen.loach@northyorks.gov.uk
http://www.northyorks.gov.uk/
http://democracy.northyorks.gov.uk/

Members of the public may ask questions or make statements at this meeting if they
have given notice (including the text of the question/statement) to Steve Loach of
Democratic Services (contact details at the foot of page 1 of the Agenda sheet) by
midday on Monday 21 May 2018. Each speaker should limit themselves to 3 minutes
on any item. Members of the public who have given notice will be invited to speak:-

° at this point in the meeting if their questions/statements relate to matters which
are not otherwise on the Agenda (subject to an overall time limit of 30 minutes);

o when the relevant Agenda item is being considered if they wish to speak on a
matter which is on the Agenda for this meeting.

If you are exercising your right to speak at this meeting, but do not wish to be recorded,
please inform the Chairman who will instruct those taking a recording to cease while

you speak.
5. Pensions Administration Report - Member and Employer Issues — Report of the
Treasurer

(Pages 21 to 41)
6. Budget/Statistics - Report of the Treasurer (Pages 42 to 49)
7. Performance of the Fund’s Portfolio — Report of the Treasurer (Pages 50 to 99)
8. Cash-flow projection of the Fund - Report of the Treasurer

(Pages 100 to 167)
9. Investment Strategy Review Update- Report of the Treasurer (Pages 168 to 186)
10. Pooling Arrangements — Report of the Treasurer (Pages 187 to 225)

11. Pension Board — Draft Minutes of the meeting held on 12 April 2018 - Copy of the draft
Minutes enclosed - Verbal update by the Chair of the Pension Board.
(Pages 226 to 235)

12. Other business which the Chairman agrees should be considered as a matter of
urgency because of special circumstances

NOTE:

There will be a Property Debt Manager workshop on Friday 25 May 2018 at 10am in the Oak
Room, County Hall, Northallerton.

Barry Khan

Assistant Chief Executive (Legal and Democratic Services)
County Hall

Northallerton

Notes:



Emergency Procedures for Meetings

Fire

The fire evacuation alarm is a continuous Klaxon. On hearing this you should leave the
building by the nearest safe fire exit. Once outside the building please proceed to the fire
assembly point outside the main entrance

Persons should not re-enter the building until authorised to do so by the Fire and Rescue
Service or the Emergency Co-ordinator.

An intermittent alarm indicates an emergency in nearby building. It is not necessary to
evacuate the building but you should be ready for instructions from the Fire Warden.
Accident or lliness

First Aid treatment can be obtained by telephoning Extension 7575.



PENSION FUND COMMITTEE

1. Membership

County Councillors (8)

Councillors Names

Political Group

1 | BLACKIE, John NY Independents
2 | CHAMBERS, Michael MBE Conservative
3 | LUNN, CIiff Conservative
4 | MULLIGAN, Patrick Conservative
5 | SOLLOWAY, Andy Independent
6 | SWIERS, Helen (Vice-Chairman) Conservative
7 | THOMPSON, Angus Conservative
8 | WEIGHELL, John OBE (Chairman) Conservative

Members other than County Councillors (1 and 2) Voting (3) Non-voting

1 | GILLIES, lan City of York
2 | CLARK, Jim North Yorkshire District Councils
3 | PORTLOCK, David Chair of the Pension Board
Total Membership - (10) Quorum — (3) County Councillors

Con Lib Dem | NY Ind Labour Ind Other

Voting
Members
6 0 1 0 1 3

2. Substitute Members

Conservative

Councillors Names

Councillors Names

BLADES, David

PEARSON, Chris

LES, Carl

WINDASS, Robert

MANN, John

QR WN|F

Z o ~w|N|F

Y

Independents

Councillors Names

QB IWIN| -

3. Substitute Members

1

MERCER, Suzie

City of York

2

PEACOCK, Yvonne

North Yorkshire District Councils
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ITEM 2

North Yorkshire County Council

Pension Fund Committee

Minutes of the meeting held on 22 February 2018 at County Hall, Northallerton commencing
at 10.00 am.

Present:-

County Councillors John Weighell OBE (Chairman), John Blackie, Michael Chambers, MBE,
Cliff Lunn, Patrick Mulligan, Helen Swiers and Angus Thompson.

David Portlock — Chair of the Pension Board.
Councillor Jim Clark - North Yorkshire District Councils.

Apologies were received from County Councillor Andy Solloway and Unison retired members’
representative Brian Hazeldene.

There was one member of the public present.

Copies of all documents considered are in the Minute Book

40. Exclusion of the Public and Press
Resolved -

That the public and press be excluded from the meeting during consideration of
Appendix 3 of Minute No. 45 on the grounds that this involved the likely disclosure of
exempt information as defined in paragraphs 1, 2 and 3 of Part 1 of Schedule 12A to
the Local Government Act 1972, as amended by the Local Government (Access to
Information)(Variation) Order 2006.

41. Minutes
Resolved -
That the Minutes of the meeting held on 23 November 2017, having been printed and
circulated, be taken as read and be confirmed and signed by the Chairman as a correct
record.

42. Declarations of Interest
County Councillor John Blackie declared a non-pecuniary interest in relation to the
public question, below, and its reference to fossil fuels, in respect of him being the

volunteer Managing Director of a social enterprise that operated the fuel station in
Hawes.

NYCC Pension Fund - Minutes of Meeting —22 February 2018/1
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43.

Public Questions or Statements

Mr Kevin McSherry representing the Wenningdale Climate Action Network (WeCAN)
attended the meeting to outline a number of questions that had been provided to
Members of the Committee prior to the meeting.

As background he provided details of the group’s work in relation to environmental
concerns, particularly in relation to the use of fossil fuels. The questions submitted
related to the Pension Fund’s investments in fossil fuels, and he noted the need to
address the use of those fuels in relation to the wellbeing of future generations.

The questions, and answers (A) provided in relation to those, are detailed as follows:-

1.

Given that North Yorkshire Pension Fund is to join the Border to Coast Pension
Partnership, will the Pension Fund Committee still have ultimate responsibility
for the North Yorkshire Pension Fund Investment Strategy?

Yes.

Does the Pension Fund Committee accept that its fossil fuel investments are
at risk from significant material environmental factors to do with climate
change?

We expect our Fund Managers to carry out an assessment of risk versus
benefit on a range of issues about the value of companies which they are
considering investing in. One of these issues is the extent to which
environmental matters will have an adverse impact upon company valuations
but it is one of many considerations.

What plans does the PFC have to inform Pension Scheme Members of such
risks?

The PFC publishes the Investment Strategy Statement (a copy of which was
provided) which sets out its position on social, environmental and governance
issues. We will continue to make those available to Scheme Members. We
have no specific plans to single out the risks associated with fossil fuel issues
in this Strategy Statement as this is one of multiple areas of risk that are
relevant in investment decisions. It is also worth noting that the Fund engages
actively with companies on the issue of fossil fuels, climate change and
investment in carbon stocks, through its participation in the Local Authority
Pension Fund Forum (LAPFF). LAPFF’s engagement strategy is to undertake
robust engagement for an orderly carbon transition by requiring companies to
identify and tackle carbon risks. To improve effective engagement, LAPFF has
also joined the Transition Pathway Initiative (TPI) which aims to provide a
transparent framework to track engagement and analyse company responses
to climate and carbon risk. The Fund also votes on resolutions at global AGMs,
seeking transparency and disclosure of climate risks and setting emission
reduction targets. In this manner views are directly communicated to individual
boards. The Fund also has an increasing level of investment in renewable and
low carbon energy production and will continue to make such investments
where the risk/return profile fits the Investment Strategy.

How would the PFC gauge Scheme Members’ opinions on the NYPF
continuing to invest in fossil fuels?

The PFC is charged with ensuring that the Pension Fund is able to pay the
pensions to Scheme Members both now and in the future. The PFC discharges

NYCC Pension Fund - Minutes of Meeting —22 February 2018/2
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this responsibility in line with the Investment Strategy. We believe that the
primary concern of Scheme Members will also be the security of their pensions
and for employers that we help to minimise the cost of contributions by getting
the best possible investments. It is important that any consultation with
Scheme Members does not focus on a single issue such as fossil fuels as this
will give an overly simplistic view of the challenges in ensuring a sound
investment strategy. It would also be important that we get a balanced view of
the membership rather than that of groups who champion particular issues. We
would welcome the group’s view on how they think this could be done in a
balanced way.

Will the NYPF reflect new investment regulations to be produced by Central
Government in its revised responsible Investment Strategy?

The PFC already sets out its position on responsible investment in the
Investment Strategy Statement a copy of which was provided. Paragraph 7 of
the Statement provides details in relation to that. We will continue to comply
with any further regulations as they are made.

We urge the PFC to press for inclusion in the BCPP Investment Strategy of an
additional clause about divestment as part of the “engagement and
stewardship” section of the Strategy.

The BCPP is being created with financial professionals who will be responsible
for the selection of Fund Managers. These Fund Managers will then be actively
managed by BCPP and they are well placed to make decisions on investment
and dis-investment as necessary. Issues of corporate governance and
transparency are part of the monitoring regime for Fund Managers as the PFC
accepts this is an important component of a company’s sustainability and would
therefore expect this to be in place. We will happily explore this issue further
to see if there is merit in the proposal by discussing the matter with BCPP.

Why is the NYPF holding on to its fossil fuel investments?

The previous answers highlight the reasons for this. The current global energy
position is that fossil fuels continue to be an important part of the supply chain.
However the Fund also has an increasing level of investment in renewable and
low carbon energy production and will continue to make such investments
where the risk/return profile fits the Investment Strategy. We believe that the
investment portfolio should be such that it best delivers the requirement to
produce returns that can pay benefits to its members in the short, medium and
longer terms. As a result the portfolio is likely to reflect a range of investments.

Following the initial questions and responses Members discussed the issues raised
and the following details were highlighted:-

¢

Generally, Members agreed with the need to move away from the use of fossil
fuels, but emphasised that this had to be undertaken slowly, over a period of
time, which was likely to be reflected in the investments made by North
Yorkshire Pension Fund. Members considered that fossil fuels were still an
essential feature of life, throughout the world, currently, and to cease their use
immediately would cause severe problems.

It was clarified that the North Yorkshire Pension Fund held very little direct
investments in fossil fuels, however, it was unknown as to the extent of the
extended investment portfolio and how that touched on fossil fuel related
investments. It was emphasised that should these investments deliver an

NYCC Pension Fund - Minutes of Meeting —22 February 2018/3
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44,

appropriate and effective return for the Pension Fund then Fund Managers
would invest in those.

. Members again emphasised the reality of the situation, with fossil fuels being
an essential part of everyday life currently, however, it was acknowledged that
the position was changing with renewable energy becoming more prominent
and it was expected that investments in renewable energies would be
developed in time.

. The Chairman considered that a move from agriculture to the provision of
renewable energy fuels was a great danger to the world, as this would lead to
less food production. He suggested that this issue should be taken account of.
He recognised that this was a complex issue, but answers to the questions
raised had been provided.

. The questioner accepted that the issue was indeed complex, but emphasised
the need to move towards better energy production and highlighted the
influence that Pension Funds could have on that in terms of dis-investment.

Stewardship Code
Considered -

The report of the Treasurer requesting Members to approve the draft North Yorkshire
Pension Fund Statement of Compliance with the UK Stewardship Code.

The Treasurer stated that the UK Stewardship Code was first published in 2010 and
updated in 2012 (details supplied as an Appendix to the report). The next edition of
the Code will be in 2018 with the main focus being UK equity investments.

Details of what was sought through compliance with the Code were set in the report.
A Statement of Compliance was required to be submitted to the Financial Reporting
Council (FRC) for assessment and details of that were provided in Appendix 2 to the
report.

It was noted that Pension Board Members had considered the draft Statement of
Compliance at their meeting in January 2018 and comments and feedback had been
reflected in the draft Statement.

Members were requested to submit any comments they had in relation to the draft
Statement of Compliance, to the Treasurer, by the end of the week, allowing the
Statement to be sent to the FRC for assessment.

The following issues were clarified during a discussion of the report:-

. The seven principles related to compliance with the Code could be evidenced.
. Compliance with the Code was seen as good practice.
Resolved -

That any comments in relation to the draft NYPF Statement of Compliance with the UK
Stewardship Code should be forwarded to the Treasurer, by the end of this week, with
the Code then sent off to the FRC for assessment.

NYCC Pension Fund - Minutes of Meeting —22 February 2018/4
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45,

Administration Report - Member and Employer Issues
Considered -

The report of the Treasurer providing Members with information relating to the
administration of the Fund over the year to date and providing an update on key issues
and initiatives which impact the Administration Team.

The Treasurer stated that the report had been revised in an attempt to provide
Members with details in a greater depth, and more up-to-date, in relation to the work
of the Administration Team and its impact. Members’ feedback on the content and
layout of the report would be welcomed.

The Head of Pensions Administration provided the following highlights in relation to
the report:-

Admission Agreements and new Academies

Numbers continued to increase in terms of admission agreements with schools
converting to academy status. In progress numbers remained fairly stable.

Membership Statistics

Details were outlined in the report, with a number of deferred members increasing.
Work continued to provide a more accurate membership position, going forward, and
details of work being undertaken were provided.

Performance Statistics

Details for the period 1 October to 31 December 2017 were provided. It was noted
that the focus remained on reducing the outstanding work within the section and
developing initiatives to facilitate this. The major issue remained outstanding queries
with employers and every effort was being made to obtain the required information,
however, if no satisfactory outcome could be obtained then the Regulator would be
asked to intervene.

Commendations and Complaints

Details for both were provided within the report.

It was noted that the complaints matters were categorised and an explanation was
provided as to the nature of the complaint, how it had arisen and what was being
undertaken to address it. A review of complaints was undertaken and a “lessons
learned” analysis sought to diminish future complaints.

The issues relating to one specific, long running, complaint were detailed and it was
noted that a Member of the Pension Fund Committee had been involved in responding
to the complainant. The Member had spoken to all those involved and had advised
the complainant as to the measures that were being undertaken to address the
complaint, accordingly. The Administration Manager stated that the complaint had
now been addressed. The Chairman noted that all Members of the Pension Fund
Committee had been contacted by the complainant, initially, with details of the nature
of the complaint.

Members welcomed the addition of the commendations and complaints section to the
report.

NYCC Pension Fund - Minutes of Meeting —22 February 2018/5
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Annual Benefits Statement - Update

The work for processing the 2017 Statements had been completed. Work had
commenced on the 2018 year end details in preparation for the next Annual Benefits
Statement cycle. It was noted that the process had commenced earlier and the Service
were being more robust in collecting the required data from employers. Details of the
new framework for the provision of information, and compliance by employers would
be provided to future Pension Fund Committee meetings.

A Member congratulated the Administration Team on their completion of the Annual
Benefits Statements for 2017. He noted that chasing employers for information was a
strain on resources and he asked at what stage the situation become unmanageable
and employers would be reported to the Regulator. In response the Administration
Manager stated that it was difficult to say when the Regulator would become involved
as there were different circumstances. She emphasised that where an employer was
communicating and attempting to address the situation then the Administration Team
would do its best to work with them to manage this, however, where communication
had broken down contact with the Regulator was more likely.

CIPFA Benchmarking Return 2016/17

These showed the unit cost for NYPF Pensions Administration was £17.14 compared
with an average unit cost across the whole of the benchmarking club of £20.14. The
NYPF unit cost had increased due to an increase in general costs across the board,
however, NYPF continued to be well below the average for the comparators in the
exercise.

HM Treasury response to GMP Indexation

The consultation set out options for how the Government would continue to meet
obligations to index and equalise pension entitlements for members in public sector
schemes following reform to state pensions and the ending of contracting out. Details
of the current “interim solution” were outlined and it was expected that this would be
extended for a further two years and four months. Details of how this would affect
LGPS were highlighted.

GMP Reconciliation

The process was ongoing and was expected to be completed, on target, by
30 September 2018.

It was stated that a decision was required from the Committee in relation to a tolerance
being set to efficiently reconcile the GMP values. It was noted that should the
difference between the HMRC GMP value and the NYPF GMP value be less than this
tolerance then the HMRC GMP value would be accepted with no further review being
required. A widely accepted industry standard for the tolerance was £2 per week.
Around 4,600 members currently had the HMRC GMP value that did not exactly match
the NYPF GMP value, but fell within the £2 pw tolerance. The number was likely to
change as further cases were reconciled against HMRC data during the course of the
project.

It was clarified that the £2 tolerance level operated both ways.

General Data Protection Regulations (GDPR) 2018

An action plan had been produced for the Fund and policies were being drafted to
ensure that the Fund was compliant, in line with the introduction of the Regulations in

NYCC Pension Fund - Minutes of Meeting —22 February 2018/6
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May 2018. Collaboration with Members of the North East Pension Officers Forum
(NEPOF) was being undertaken to provide clarification in terms of compliance.

Breaches Policy and Log

Details of a breaches policy and log, as previously discussed, and in line with the
requirements of the Pension Regulator's Code of Practice, were provided as an
Appendix to the report. It was noted that these documents had been reviewed and
discussed by the Pension Board and that Members were requested to consider and
approve them.

Efficiency Initiatives

Letters’ reviews continued and had been utilised to substantially reduce the amount of
standard letters for the Administration Team to use. A review of the Annual Benefits
Statement template had also been undertaken. The Administration Team continued
to undertake reviews to identify inefficiencies and areas of improvement and
streamlining.

Consideration of Payment of Death Benefit

It was noted that this issue was confidential as the matter was personally sensitive to
the people involved.

Members considered the issues relating to the case highlighted and suggested that
there was need for a legal interpretation of this, however, it was suggested that it not
appropriate for the Pension Fund Committee to make judgement on such matters and,
therefore, consideration should be given to future cases being delegated to the
Treasurer in consultation with Legal Services.

Member Training and Meeting Timetable

Details were provided in Appendices to the report.
The following issues were highlighted in relation to the report:-

It was noted that a change was expected in respect of the City of York Council
representative on the Pension Fund Committee, following their Annual Meeting, with
Councillor lan Gillies expected to be their representative.

A Member referred to the attendance of Unison representatives at the Pension Fund
Committee. It was noted that Brian Hazeldene, the retired members Unison
representative, had submitted his apologies in relation to his attendance at this meeting
due to ill health.

Members were informed of the recent death, following a short iliness, of Ben Drake, a
regular attendee at Pension Fund Committee meetings as a Unison representative and
also a Member of the Pension Board. Members paid tribute to Ben’s work on behalf
of the North Yorkshire Pension Fund and his useful contributions to the meetings he
attended. They offered their condolences to his family and friends. The Chairman
stated that he had sent a letter to Ben’s family on behalf of the Pension Fund
Committee offering condolences.

It was noted that the Richmondshire MP, Rishi Sunak, had recently been appointed as
Under Minister with responsibility for the Local Government Pension Scheme and it
was suggested that it would be useful to have a meeting between him and Members

NYCC Pension Fund - Minutes of Meeting —22 February 2018/7
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46.

of the Pension Fund Committee. It was stated that further consideration would be
given to arranging this meeting and Members would be informed accordingly.

In respect of details contained in Appendix 4 to the report it was noted that County
Councillor Angus Thompson had attended the Pension Workshop held on
20 December 2017.

Resolved -
(i) The contents of the report be noted;

(ii) That the adoption of the £2 per week tolerance in respect of the GMP
reconciliation project be approved;

(iii) That the breaches policy and log be approved; and

(iv) That the issue relating to the payment of a death benefit, legal advice be
obtained, the matter be resolved in accordance with that advice and
consideration be given to future similar cases being delegated to the Treasurer,
in consultation with Legal Services and the Chairman to resolve.

Budget/Statistics

The Treasurer circulated a replacement report to that provided with the agenda for the
meeting. The report provided details on the following:-

(a) The expenditure/income position to date for 2017/18.
(b) The cash deployment of the Fund.

(c) The cash-flow projection for the Fund.

(d) The draft 2018/19 budget for the Fund.

The Treasurer apologised to Members in respect of the late replacement of the report
noting that the original had omitted details in relation to the 2018/19 draft budget and
to highlight that arrangements for reporting would be altered for future meetings in
terms of providing a fully accrued budget, a three year cash-flow forecast and details
of cash-flow.

In terms of the 2018/19 budget he explained that, as this had only been circulated to
Members during this meeting, approval of the budget would not be undertaken until
the next scheduled meeting of the Pension Fund Committee, however, the budget
details provided would be adhered to in the interim.

2017/18 Budget

Pensions’ payroll expenditure was forecast to exceed budget by £2m. Contributions
income was forecast to be under budget by £4.5m however this was based on
assumptions that had been identified as incorrect, therefore, the 2018/19 budget had
been refined to reflect the latest estimations. In the nine months to 31 December 2017
there had been much greater instances of transfers in and out, with the forecast for
transfers in exceeding budget by £2.5m and transfers out by £4m. The underlying
2017/18 cash-flow forecast was estimated at an in-year surplus of £1.5m. The forecast
for performance related fees had increased by £1.4m to £4.9m and investment
management fees had increased by £1m to £4.7m, which was a consequence of the

NYCC Pension Fund - Minutes of Meeting —22 February 2018/8
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excellent Fund performance. The forecast expenditure for pooling had increased by
£75k to £425k to cover additional expenditure on the implementation of the Pool.

Members discussed the budgetary position and the following issues were highlighted:-

¢

Reference was made to the value that had been added to the Fund of around
£600m over the last year, in terms of the additional performance related fees
paid and it was considered that these provided good value for money.

Issues around hidden investment fees were highlighted and it was noted that
some Local Government Pension Schemes provided a much more detailed
breakdown of the investment fees incurred, and suggested that not all Funds
published the correct level of fees in respect of their investments. Members
stated that they were satisfied with the details provided and noted that the
Fund’s contracts with the Investment Managers included some of the hidden
fees referred to.

Members raised concerns with regards to the increase in expenses paid
towards the establishment of the pooling arrangements. It was noted that
Members of both the Pension Fund Committee and the Pension Board had
warned that the increases were likely to occur. In particular, Members were
concerned that they were not being provided with details of how the funding
was being spent. The Treasurer acknowledged this and stated that he would
shortly be circulating a transparent report, generated by BCPP, providing the
details requested. It was noted that the structure for the Pool was nearly in
place. The Treasurer emphasised that the opening budget had been agreed
to allow BCPP to be formed and was not as a result of decisions made by
BCPP.

Noting that the meeting with the Chief Executive of BCPP had provided
reassurances to Members in terms of obtaining non-Executive Directors with
experience of the Local Government Pension Scheme, a Member raised
concerns that former Pension Fund Committee Member, Roger Harrison-
Topham, had not been shortlisted for an interview for such a post, following his
application, despite his wealth of knowledge and vast experience in this field.

It was clarified that the additional funding outlined in the report, in relation to
the establishment of BCPP, was that provided by the North Yorkshire Pension
Fund and that equal amounts had been provided by each of the other Pension
Funds involved.

The Chairman of the Pension Board noted that, during his presentation to the
Pension Board in January 2018, the Treasurer had stated that he would
circulate the structures and details of the Pool to Members of the Board. The
Treasurer stated that had followed up that request with the Chief Executive,
and Section 151 Officers within the Pool, to determine whether details could be
shared with the Pension Fund Committee and the Pension Board. He stated
that the request had been received positively and, currently, details were being
checked for confidentiality with a view to providing those to Members of both
the Pension Fund Committee and the Pension Board. He stated that he would
follow this matter up accordingly.

Budget 2018/19

The Treasurer stated that the proposed budget for 2018/19 was provided as an
Appendix to the report.

NYCC Pension Fund - Minutes of Meeting —22 February 2018/9
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47.

The Treasurer highlighted that the budget for pension payments had increased by
£6m. The budget for Finance and Central Services had been increased by £0.1m.
The budget for investment based fees that were paid by invoice had been increased
by £0.6m. Performance related fees had been increased to £5m. The employer
contribution income budget reflected the anticipated pay increase and inflationary
increase in past service payments. The budget for transfers in had been increased by
£2.5m and transfers out by £4m. Pooling and GMP expenditure against the current
budgets was expected to be ongoing into 2018/19.

It was noted, in response to issues raised that the budget was based upon what was
happening currently, and did not take account of different fees going forward into the
pooling arrangements, therefore, subsequently, alterations may have to be made to
the budget.

The issue of hidden fees was again discussed and it was noted that some Local
Government Pension Funds had much bigger budgets, in terms of fees, in view of this.
The Funds Investment Consultants, AON Hewitt, outlined details on how the hidden
funds referred to were generated, and what they consisted of. A Member emphasised
that the Pension Fund Committee had made careful decisions in terms of investments
which had resulted in the Fund being 109% solvent and that the hidden fees had been
built into the strategy for investment. It was emphasised that the matter was not
simplistic and could create issues going forward into the pooling arrangements,
therefore, careful monitoring of this matter would be required.

Resolved -
(i) That the report be noted; and

(i) That Members note the draft 2018/19 budget at this stage, and this would be
adhered to prior to formal approval at the next scheduled meeting of the
Pension Fund Committee.

Performance of the Fund’s Portfolio
Considered -

The report of the Treasurer providing details of the investment performance of the
overall Fund, and of the individual Fund Managers, for the period to 31 December
2017.

The report indicated that the absolute overall return for the quarter (+4.3%) was above
the customised benchmark for the Fund (+3.9%) by +0.4%.

The 12 month absolute rolling return was +17%, +6.4% above the customised
benchmark of +10.6%. Absolute and relative returns over the rolling years to each of
the last four quarter ends were provided by way of comparison.

The report provided details of individual Fund Managers performance in respect of the
following asset classes:-

Overseas equities.
Global equities.

UK equities.

Property.

Diversified growth funds.
Private debt.

*® & & & o o
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48.

Details relating to risk indicators, solvency, re-balancing, MIFID Il and proxy voting
were also provided.

The Treasurer noted that the report had been produced using a new format and
feedback from Members in relation to that would be welcomed.

The Fund’s Investment Consultants, AON Hewitt, provided an analysis of the
performance of the Fund during the quarter and the following issues were highlighted:-

¢

The Fund’s investments had again performed very well during the quarter with
solvency improving from 108% to 109%.

The positive performance of the majority of Fund Managers was highlighted.
Details relating to yields and bond mandates were provided.

Details of the slight downturn in the markets since the end of the previous
quarter were highlighted and a brief update on the current position was

provided. It was emphasised that the full position for the quarter was not yet in
place.

Members discussed the report and the following issues and points were raised:-

. An increase in volatility in the markets of late and the reasons behind that.

. Issues around the proposed dis-investment, agreed at the previous meeting,
and why that had not taken place as yet. It was stated that this would be
undertaken shortly.

. Concerns over some of the Diversified Growth Fund (DGF) performance.

. A discussion around the performance of Newton.

. The continuance of the development of the Investment Strategy so as to lessen
the impact of volatility in the markets and maintain the current solvency position
as far as possible.

. Possible alternative investment opportunities to DGFs, including hedge funds.

. The availability of appropriate investment opportunities, in line with the
Investment Strategy, within the pooling arrangements, including whether
existing Fund Managers would be available within those arrangements.

. The risk of having large amounts of investment controlled by one Fund
Manager against the high returns produced which had brought the Fund to its
current solvency position. Acknowledgement of the need to maintain the
current solvency position by reducing the risk.

Resolved -

That the report, and issues raised, be noted.

Procurement Update

Considered -

NYCC Pension Fund - Minutes of Meeting —22 February 2018/11
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The report of the Treasurer updating Members on progress towards the procurement
of an Insurance Linked Securities (ILS) Manager, including action on the following:-

. Determining the composition of a Member panel as part of the selection and
evaluation process for the procurement of an ILS Manager.

. Delegating authority to the Treasurer, in consultation with the Chairman of the
Pension Fund Committee, to select and appoint the successful ILS Manager.

. Determining and then delegating arrangements for the necessary funds to be
dis-invested in order to fund an ILS Manager.

. Updating Members on the Property Debt Manager procurement.
. Delegating authorities to officers to undertake a custodian procurement.

The Treasurer stated that the Member selection and evaluation panel for the
procurement of an ILS Manager would take place on Wednesday 28 February 2018 at
the Yorwaste Office, Northallerton.

Members of the Committee would be invited to question the five selected Managers,
with authority delegated to the Treasurer and Chairman of the Committee to appoint
the successful Manager, following the interview process, to prevent the matter having
to be returned to a meeting of the full Committee for a decision to be made, negating
the need for special arrangements for that.

Details of the selection and evaluation panel were provided, including timings for the
event.

Members indicated who would be able to attend.
The Treasurer stated that the Property Debt Manager procurement was ongoing and
a full OJEU compliant procurement procedure would be undertaken at the conclusion

of the Insurance Linked Securities Manager procurement.

In relation to the custodian procurement Members were asked to delegate
responsibility to officers to carry out the procurement process.

Resolved -

(i) That the Members who indicated their availability constitute the panel as part
of the selection and evaluation process for the selection of the ILS Manager(s);

(i) That authority be delegated to the Treasurer in conjunction with the Chairman
of the Pension Fund Committee to select and appoint the successful ILS
Manager;

(iii) That arrangements for the necessary funds to be dis-invested in order to fund
an ILS Manager be delegated to officers; and

(iv) That the update on the Property Debt Manager procurement be noted; and

(v) That the authority to carry out a procurement for the custodian be delegated to
officers.
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49.

Currency Hedging
Considered -
The report of the Treasurer outlining the following:-

(i) An update for Members on progress towards the implementation of currency
hedging.

(i) Determining the approach to hedging.
(iii) Considering arrangements for monitoring and adjusting the hedge in future.
(iv) Considering the governance arrangements for the proposed monitoring facility.

At recent Investment Strategy reviews, undertaken by the Pension Fund Committee,
agreement had been given to the principle of currency hedging with authorisation given
to officers to make the necessary arrangements to set up a currency hedging facility
that would be activated based on a set of triggers. The Investment Consultants had
worked with Members to consider various options for implementing currency hedging
and it had been recommended that the best option would be to implement a currency
hedging facility with Fidelity as they were the current Manager that holds around 20%
of the Fund’s overseas equity investments in a segregated mandate. This would
provide the Fund with the option to hedge up to 20% of its overseas exposure at any
one time. The consultants advised that hedging 20% could result in a reduction in
currency risk of about half. Officers were currently in the process of updating
documentation with Fidelity to allow this to take place.

A verbal update was provided at the meeting which indicated that, following changes
in the currency situation, it was no longer considered appropriate to include US dollars
in the process, due to the improvement in rates against sterling. It was considered
appropriate, therefore, to proceed with the hedging arrangements, as previously
discussed, against the Euro and Yen.

It was also noted that following the implementation of currency hedging it was
proposed to monitor hedging levels and, as Fidelity did not have the facility to monitor
specific market level based triggers proposals were provided to enable the Committee
to take decisions on increasing or reducing the currency hedged when necessary.

The views of the consultant on currency hedging would be provided to the Fund on an
ad-hoc basis and the Fund would need to be reactive to the recommendations,
therefore, two proposals were provided as options as to how to undertake governance
for this as follows:-

Option 1 - the views could be communicated to all PFC Members by email on an
ad-hoc basis; this would require all Members approval for officers to implement any
recommended changes.

Option 2 - a sub-committee of the PFC would be set up, with delegated decision-
making powers on currency hedging, and emails would be sent to those Members to
get approval on any changes to currency hedging levels.

Members discussed the report and the following issues were raised:-
. Members discussed the options in terms of the governance for monitoring

currency hedging proposals and suggested that Option 2 would be the most
efficient and effective way of undertaking this.
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50.

51.

. The strategy for currency hedging was questioned, however, it was
emphasised that the matter had been fully discussed at previous Investment
Strategy workshop meetings and had been decided that this would be an
effective way of addressing volatility in the investment structure, thereby
protecting the current solvency position of the Fund. In relation to this matter it
was noted that the sums involved were relatively low in terms of the overall
Fund, therefore, there was little risk in the action being undertaken. It was
emphasised that the protection offered would enable a small proportion of the
Fund to be protected against subsequent currency volatility.

. It was noted that the Investment Consultants would provide an annual report
on cost versus performance in terms of the currency hedging position and
regular updates would be provided in their quarterly monitoring reports.

Resolved -
(i That the approach to hedging be agreed as outlined;

(i) That the proposal for AON Hewitt to provide a monitoring facility to allow the
currency hedge to be adjusted going forward, at a cost of £4k per quarter, be
approved;

(iii) That Option 2, as outlined above, be agreed to provide the governance for the
monitoring facility, with the quorum for decisions being any three voting
Members of the full Committee.

Pooling Arrangements
Considered -

The report of the Treasurer updating Members on progress towards the Government’s
announced proposal to pool the assets of LGPS Funds.

Members considered that the majority of issues relating to pooling were discussed
earlier in the meeting.

Reassurances were again sought that details of budgets and staffing structures would
be provided to Members of both the Pension Fund Committee and Pension Board, as
previously requested. The Treasurer again stated that he was discussing this matter
with the appropriate representatives of BCPP and, once appropriate checks had been
made on confidentiality, details would be emailed out to all Members of both the
Pension Fund Committee and the Pension Board.

A Member asked that the concerns that he raised earlier in the meeting in respect of
the non-interviewing of former Pension Fund Committee Member Roger Harrison-
Topham in relation to the non-Executive Director position on BCPP, be conveyed to
the Chief Executive of the BCPP accordingly.

Resolved -

That the content of the reports be noted and the issues, as outlined above, be acted
upon accordingly.

Pension Board - Draft Minutes of the Meeting held on 18 January 2018

Considered -
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The draft Minutes of the Pension Board held on 18 January 2018.

The Chairman of the Pension Board noted that amendments had been made to the
Minutes, following their initial publication, and a revised version had now been
published alongside the Pension Fund Committee papers on the website.

The Chairman of the Pension Board highlighted the following significant issues that
had been discussed at that meeting:-

¢

Resolved —

The current vacancy on the Pension Board for a Scheme Member
representative - interviews had been held immediately prior to the meeting of
the Pension Fund Committee and, subject to clarification between those
involved in the interview process, it was expected that the vacancy would be
filled, with details brought to a subsequent meeting of the Pension Fund
Committee.

It was noted that an employer representative, Phil MacDonald, would be
stepping down from the Pension Board, following him leaving his current
employment at Hull University, and, therefore, being unable to represent North
Yorkshire Pension Fund on the Board. A recruitment exercise would be
undertaken in relation to the vacancy.

The Treasurer of North Yorkshire Pension Fund had attended the Pension
Board meeting and details of the discussions held were outlined in the Minutes.
It was expected that this would be an annual event for the Pension Board,
unless details were required from the Treasurer in the interim.

The Terms of Reference of the Board had been reviewed, with no changes
identified at present, however, this could change as the framework for the
pooling arrangements became clearer and, therefore, subsequent reports may
be required.

Details of the breaches log and policy, as outlined earlier at this meeting, were
discussed.

Internal Audit reports for the Pension Fund were considered and details of the
levels of assurance provided.

Review of the Risk Register was undertaken.

Comments were provided in relation to the draft Stewardship Code which,
again, was considered earlier at this meeting.

that the minutes be noted.

The meeting concluded at 12.55 pm

SL/JR
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ITEM 5

North Yorkshire County Council
Pension Fund Committee
24 May 2018
Administration Report
Report of the Treasurer
1. Purpose of the Report
1.1. To provide Members with information relating to the administration of the Fund over the year to
date and to provide an update on key issues and initiatives which impact the administration
team.
2. Admission Agreements & New Academies
2.1. The latest position relating to Admission Agreements and schools converting to academy
status in the year are shown in Appendix 1. We have received a total of 3 new admissions and
academies and completed 16 since the last update. The numbers in progress have reduced
slightly.

3. Administration

3.1. Membership Statistics

Membership Category At 31/03/2017 +/- Change (%) | At 31/03/2018

Active 33,763 -1.96 33,100
Deferred 33,184 +7.87 35,796
Pensioner 20,744 +3.49 21,468
(incl spouse & dependant members)

Total 87,691 90,364

3.1.1.The number of deferred members is increasing as we clear the outstanding work and
establish what benefits members are entitled to. As we progress through clearing the
outstanding work a more accurate membership position is being established.
3.2. Throughput Statistics

3.2.1. Period from 1 January 2018 to 31 March 2018

Cases Cases

Outstanding Cases Outstanding at
Casetype at Start New Cases | Closed End
Transfer In quotes 10 52 58 4
Transfer Out quotes 11 186 180 17
Employer estimates 3 102 93 12
Employee estimates 4 281 255 30
Retirement quotes 16 511 486 41
Preserved benefits 274 984 859 399
Death in payment or in service 27 85 90 22
Refunds 59 631 618 72
Actual retirement procedure 30 365 332 63
Interfund transfers 42 128 140 30
Aggregate member records 178 353 390 141
Process GMP 252 4 100 156
Others 74 157 158 73
Total Cases 950’ 3839 3759 1060




3.2.2. Alongside the above cases the Pensions team also handled 2,845 phone calls (average
45 per day) and 2,154 emails received via the Pensions Inbox (average 35 per day) in the
quarter to 31 March 2018.

3.2.3. We continue to target the areas of highest demand by having focussed work days where
the whole team works on a specific case type from an allocated list. The queries identified
from this processing are batched and referred back to employers in bulk to make the
process as efficient as possible.

3.3. Performance Statistics

3.3.1. The performance figures for the period 1 January 2018 to 31 March 2018 are as follows:

Performance Indicator Target in period Achieved
Measured work achieved within target 98% 95%
Customers surveyed ranking service good or excellent 94% 94%
Increase numbers of registered self-service users by 700 per 700 893
quarter

3.3.2. The administration team continue to focus on reducing the outstanding work and
focusing on ensuring the day to day business as usual work is being processed within
agreed timescales. The items of work we are unable to process due to outstanding queries
with employers has reduced from 3,000 to approximately 2,300 and we continue to chase
for that information on a regular basis. The auditing of this work has resulted in a reduction
in the volume of outstanding queries and newer work being received is of better quality.

3.3.3. We continue to work with employers in improving the quality of the information we
receive and we will be looking at moving towards more automated and regular data
exchanges.

3.4. Commendations and Complaints

3.4.1. This quarter the following commendations and complaints were received:

Commendations

Date Number | Summary
Received
Jan 2018 2 Thanks for quick responses to questions.
Feb 2018 1 Thanks for help with the case.
Mar 2018 2 Thanks for help and patience.
Complaints
Date Summary
Jan 2018 None received
Feb 2018 None received
Mar 2018 2 Administration

e Delays in processing flexi retirement due to staff sickness in the team.

e The next of kin claimed the nomination form was omitted from the letter and
the member died before they requested a replacement. This meant death
grant had to be paid to the estate and may now be subject to tax.

1 Regulatory

e Spouse’s pension not applicable due to date of wife leaving the scheme.
Widower complained all documentation received referred to a spouse’s
pension.
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3.4.2. The complaint categories are:

o Administration - these can relate to errors in calculations, delays in processing and
making payment of benefits.

o Regulatory - these relate to a complaint where regulations prevent the member being
able to do what they want to.

o [l Health Early Retirement appeal - these are where members have been declined for

early retirement on the grounds of ill health and are appealing the decision through
the Internal Disputes Resolution Procedure.

3.4.3. Lessons Learned

3.4.3.1. Having reviewed the complaints received in the period it is clear we need to
focus on the following areas:

o We have introduced an amended procedure for diverting phones and emails when a
member of staff is ill.
o The pensioner newsletter was amended to ensure reference to the spouse’s pension

was not misleading. This will be carried forward into other documentation.
3.5. Annual Benefit Statements 2018

3.5.1. We have commenced processing the 2018 year end data and have received 80 returns
by the deadline of 30 April from 147 expected returns. We now have data for 6,805 active
members out of 33,100. Of the 67 outstanding files, 17 have asked for an extension (9 of
which are produced by NYCC) and both our two biggest employers, NYCC and CYC, are
included in these.

3.5.2. Ongoing quality analysis will be undertaken and reported to both the Pension Board and
Pension Fund Committee throughout the year. This will help to inform the decision
regarding re-introducing penalties for those employers who provide poor quality data or
late submissions.

3.5.3. The Annual Benefit Statement template and accompanying notes have been revamped
for this year with a view to making the information easier to understand and the key
information more obvious.

3.6. Pensioner Newsletter

3.6.1. The 2018 Pensioner newsletter, copy attached at Appendix 2 was issued to all
pensioners on 29 March.

4. Issues and Initiatives

4.1. GMP Reconciliation
4.1.1. As members will be aware the GMP reconciliation project is currently ongoing. This
project follows the closure of the HMRC service in December 2018 and requires every
pension scheme to reconcile their GMP figures with those held by HMRC to ensure the
correct benefits are being paid.

4.1.2. Processing has continued in this period with significant progress being made in resolving
discrepancies. We have started to receive responses from HMRC however the time delay
appears to be 3 to 4 months. This is being monitored closely by ITM and they will notify us
if these delays impact the project completion date.

4.1.3. The project is progressing well and at this stage is on target to complete by the planned
completion date, 30 September 2018



4.1.4. Current position:

Status Reconciled | Unreconciled
Active 20,741 7,044
Deferred 27,990 8,466
Pensioner 14,329 5,943
Other admin 3,676
HMRC 4,250
Totals 63,060 29,379
4.2. General Data Protection Regulations (GDPR) 2018
4.2.1. We have worked with members of the Information Governance team to produce the
NYPF Privacy Notice. This notice sits within the North Yorkshire County Council’s
overarching framework and should be read in conjunction with the County Council’s
Corporate Privacy Notice and Employment Privacy Notice. We are awaiting confirmation of
the County Council’s dedicated webpage before we are able to publish the notice. It will be
brought to the July meeting alongside the other Scheme Governance documents for
review and approval.
4.3. Breaches Policy & Log
4.3.1. Included at Appendix 3 is the North Yorkshire Pension Fund’s Breaches Log for review.
There are no new entries to discuss.
4.4, Efficiency Initiatives

4.4.1. We continue to progress the letter review and have been working on identifying which
letters are currently still in use. We have reduced the list to review down to 215 and work
will now commence on the development of these.

4.4.2. We continue to work on a number of initiatives in order to assist the administration team
to undertake their function as effectively and as efficiently as possible.

4.4.3. Progress is slow due to other work within the team taking priority.

5. LGPS Amendment Regulations 2018

51. The LGPS Amendment Regulations were laid on 19 April 2018 and the government has
responded to the May 2016 consultation on the regulations. The amendments take effect on 14
May 2018.

5.2. The technical and compliance team are currently working through the amendment regulations
and identifying the impact so that we can ensure we continue to administer the Scheme in
accordance with the regulations.

5.3. An update will be brought to the July meeting.

6. Exercise of discretion for payment of death benefits

6.1.

Under the LGPS Regulations 2013, Regulation 40, the appropriate administering authority
may, at its absolute discretion, pay the death grant to or for the benefit of a member’s nominee,
personal representatives or any person appearing to the authority to have been a relative or
dependent of the member. Details of this discretion are included in the ‘Administering Authority
Discretions for North Yorkshire County Council’ document.

24



6.2.

6.3.

6.4.

6.5.

Following referral of the recent death case to the NYPF legal adviser they have suggested
changing the wording so that it is less restrictive and less emphasis is placed on the
nomination form. At the moment, the wording is that “The administering authority has
determined that death benefits will normally be paid to the person(s) nominated by the
deceased”. There is then mention of what happens where there is no nomination, but no
mention of the other factors that will be taken into account where there is a nomination in place.

As Regulation 40 states, the nomination is not determinative and should not be treated as such
in deciding to whom death grants should be paid. There is clear case law that a local authority
can be subject to legal challenge if they put in place self-made rules which act to preclude the
proper exercise of a discretion.

Included at Appendix 4 is an extract from the current Administering Authority Discretions for
North Yorkshire County Council document showing the current wording in place. Also included
is the proposed wording as suggested by the legal adviser which makes it clearer that personal
circumstances at the time of death will also be taken into account in the decision making
process.

At the last meeting there was a discussion regarding the delegation of the decision making
process to the Treasurer with legal advice and this needs due consideration and a formal
decision. It should be noted that one of the key reasons for potential delegation was that it may
be a case of purely following a clear legal route. Following the legal advice we are now clear
that this is not the case so it remains appropriate that such matters are brought to the Pension
Fund Committee and no change is required to this aspect of the policy.

7. Member Training

7.1

7.2.

7.3.

The Member Training Record showing the training undertaken over the year to 31 March 2018
is attached as Appendix 5.

Upcoming courses, seminars and conferences available to Members are set out in the schedule
attached as Appendix 6. Please contact Gary Bowden (01609 532520 or email
gary.bowden@northyorks.gov.uk) for further information or to reserve a place on an event.

As best practice, it is recommended by the TPR that Members of the PFC carry out regular
skills and knowledge reviews. This will allow the Fund to determine the collective skills and
knowledge of the PFC and identify any knowledge gaps and therefore future training
requirements. It is intended that a skills audit will be brought to a future meeting of the PFC for
Members to complete.

8. Meeting Timetable

8.1

The latest timetable for forthcoming meetings of the Committee and Investment Manager
meetings is attached as Appendix 7.

9. Recommendations

9.1.

9.2.

9.3.

Members to note the contents of the report.
Members to note the contents of the Breaches Log.

Members to approve the change of wording for the exercise of discretion for payment of death
benefits (Section 6 and Appendix 4)
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Gary Fielding

Treasurer of North Yorkshire Pension Fund
NYCC

County Hall

Northallerton

15 May 2018
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Academy Conversions - 28 ‘in progress’

Appendix 1

Voluntary Controlled
Primary School

be employer

Name of School Local Education | Multi Academy Trust (MAT) Conversion | Current Position
Authority Name Date
Airy Hill CP School NYCC Yorkshire Endeavour Learning 1.2.2.18 Complete
Academy Trust
Castleton CP School NYCC Yorkshire Endeavour Learning 1.2.2.18 Complete
Academy Trust
Glaisdale CP School NYCC Yorkshire Endeavour Learning 1.2.2.18 Complete
Academy Trust
Lealholm CP School NYCC Yorkshire Endeavour Learning 1.2.2.18 Complete
Academy Trust
West Cliff CP School NYCC Yorkshire Endeavour Learning 1.2.2.18 Complete
Academy Trust
Carlton Miniott CP School | NYCC Elevate Multi Academy Trust 1.2.2018 Complete
Sowerby CP School NYCC Elevate Multi Academy Trust 1.2.2018 Complete
Acomb Primary School CoyYcC Pathfinder Multi Academy Trust 1.1.2018 Complete
Knayton Cof E Primary NYCC Elevate Multi Academy Trust 1.2.2018 Complete
School
Dunnington CoE Primary | COYC South York Multi Academy Trust 1.3.2018 Complete
School
Newby & Scalby Primary | NYCC Scalby Learning Trust 1.4.2018 Complete
School
Lakeside Primary School | COYC Ebor Academy Trust 1.4.2018 Complete
Easingwold School NYCC Outwood Grange Academies Trust | 1.4.2018 Original conversion date was 1.10.17 but school
converted 1.4.18. Delays in receiving required
information from the Trust. Actuarial calculations
requested
York High School COoYC South Bank MAT 1.5.2018 Actuarial calculations provided. Waiting for confirmation
when the school converts
Hob Moor Oaks School CcoycC Ebor Academy Trust 1.5.2018 Staff list and checklist requested
Hob Moor CP School coycC Ebor Academy Trust 1.5.2018 Staff list and checklist requested
Baldersby St James CoE | NYCC deemed to | Hope Learning Trust 1.6.2018 Staff list received, waiting for checklist

N
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Appendix 1

All Saints CE Primary
School

NYCC

Yorkshire Causeway Schools Trust

1.6.2018 or
1.7.2018

Original conversion date was 1.7.2016 but MAT advised
it has been delayed. Checklist & staff list sent to MAT

Name of School Local Education | Multi Academy Trust (MAT) Conversion | Current Position

Authority Name Date
Wheldrake with CoycC South York Multi Academy Trust 1.6.2018 Staff list and checklist requested
Thorgnaby CE School
Elvington CoE Primary coycC South York Multi Academy Trust 1.6.2018 Staff list and checklist requested
School
Archbishop of York's CoE | COYC South York Multi Academy Trust 1.9.2018 Will be progressed nearer the time
Junior School
Danesgate Community coycC South York Multi Academy Trust 1.9.2018 Will be progressed nearer the time
School
Naburn CoE Primary CcoycC South York Multi Academy Trust 1.10.2018 Will be progressed nearer the time
School
Lord Deramore's Primary | COYC South York Multi Academy Trust 1.11.2018 Will be progressed nearer the time
School
Escrick CoE VC Primary NYCC South York Multi Academy Trust Not known Will be progressed when conversion date known
School
St Oswald's CE Primary CoyYcC South York Multi Academy Trust Not known Will be progressed when conversion date known
School
Tadcaster Grammar NYCC Star Multi Academy Trust 1.5.2018 Actuarial calculations requested
School
Monk Fryston CofE VC NYCC Star Multi Academy Trust 1.5.2018 Actuarial calculations requested
School
Saxton CofE Primary NYCC Star Multi Academy Trust 1.5.2018 Actuarial calculations requested
School
Riverside CP School NYCC Star Multi Academy Trust 1.5.2018 Actuarial calculations requested
Sherburn High School NYCC Star Multi Academy Trust 1.6.2018 Will be progressed nearer the time
Sherburn Hungate CP NYCC Star Multi Academy Trust 1.6.2018 Will be progressed nearer the time
School
South Milford CP School NYCC Star Multi Academy Trust 1.6.2018 Will be progressed nearer the time
Appleton Roebuck NYCC Star Multi Academy Trust 1.7.2018 Will be progressed nearer the time
Primary School
Kellington Primary School | NYCC Star Multi Academy Trust 1.7.2018 Will be progressed nearer the time
Kirk Fenton Parochial NYCC Star Multi Academy Trust 1.7.2018 Will be progressed nearer the time

CofE VC Primary School
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Appendix 1

Braeburn Primary & NYCC Ebor Academy Trust 1.9.2018 Will be progressed nearer the time
Nursery School
Ainderby Steeple CoE NYCC Dales Academies Trust 1.9.2018 Will be progressed nearer the time
Primary School
Name of School Local Education | Multi Academy Trust (MAT) Conversion | Current Position
Authority Name Date
Langton Primary School NYCC Evolution Schools Learning Trust Not known Original conversion date was 1.10.2016 but MAT advised
it has been delayed. New date not yet known.
Thirsk School & Sixth NYCC Arete Learning Trust Not known Original conversion date was 1.2.2018. MAT has advised

Form College

no definite agreement in place at present
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Admission Bodies - 19 ‘in progress’

Appendix 1

Name of Employer

Name of Contractor

Staff Transfer
Date

Current Position

Community Primary School and Filey
Infants school)

North Yorkshire Fire & Rescue Intrinsic FM 17.7.2017 Complete
One member of cleaning staff involved. Contractor wouldn’t
provided required information. Assume contractor does not
wish to proceed so email sent to this effect.

City of York Council (Joseph abm catering solutions 1.9.2016 Complete

Rowntree School)

City of York Council Hutchison Catering Limited 27.7.2017 Complete

(Lakeside Primary School)

Poppleton Ousebank Primary School | CH&Co Group 28.7.2017 Complete

- academy in the Hope Learning Trust

Joseph Rowntree Charitable Trust JRCT exited the Fund 31.12.17.

Pathfinder Multi Academy Trust ISS 27.7.2017 Admission agreement signed by Trust and contractor — waiting

(Clifton with Rawcliffe School) for original copies so that NYCC can sign & seal

City of York Council ISS 27.7.2017 Admission agreement signed by Trust and contractor — waiting

(Poppleton Road CP School) for original copies so that NYCC can sign & seal

Pathfinder Multi Academy Trust ISS 27.7.2017 Admission agreement signed by Trust and contractor — waiting

(Hempland Primary School) for original copies so that NYCC can sign & seal

Pathfinder Multi Academy Trust ISS 27.7.2017 Admission agreement signed by Trust and contractor — waiting

(Tang Hall School) for original copies so that NYCC can sign & seal

City of York Council Caterlink 27.7.2017 Admission agreements provided — awaiting signatures

(Copmanthorpe County Infant/Junior

School

Dunnington C E Primary School

Elvington C E Primary School

Fishergate Primary School

Lord Deramore's Primary School

Our Lady Queen of Martyrs Primary

School

St George's Primary School

St Wilfrid's R C Primary School)

Ebor Academy Trust (Camblesforth Hutchison Catering Ltd 1.4.2018 Not advised about transfer to contractor until after the transfer
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Appendix 1

Name of Employer

Name of Contractor

Staff Transfer
Date

Current Position

Ebor Academy Trust (Filey Infants Hutchison Catering Ltd 1.4.2018 Not advised about transfer to contractor until after the transfer

school) date! Now in progress

City of York Council (Short breaks for | Contract not yet awarded 1.8.2018 Second generation outsourcing. Have provided actuarial

adults with learning disabilities) calculation of employer rates for the City of York to include in
their tender document. Transfer delayed from 1.4.18 to 1.8.18

Forest of Galtres Anglican Methodist | CH&Co Group 1.4.2018 Actuarial calculation requested from Aon

Primary School - academy in the

Hope Learning Trust

Yorkshire Coast Homes TBC Possible merger with Coast & Country Housing Ltd. Working
with the Fund’s lawyers to determine options available.

City of York Council York MIND 1.6.2018 Two members of the Young Persons Counselling Services will
transfer to York MIND on 1.6.2018. COYC has been provided
with the actuarially calculated employer rates. Admission
agreement in progress.

Exiting Employers — 2
Joseph Rowntree Charitable Trust JRCT exited the Fund 31.12.17.
Superclean Services Limited 1.4.20016 TUPE transfer to Intrinsic FM 17.7.2017 but contractor would

not enter into admission agreement. Only 1 member in scope
who has now been offered benefits. Waiting for reply before
the exit calculation can be requested
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Am | entitled to the full increase?

If your pension began on or before 25 April 2017

you are entitled to receive the full increase. If your
pension began after this date a smaller, prorated

increase applies as shown in the table below:

: Pension Begins Increase
Pensions Increase | 1040 2017 to 24 Apri 2017 3.00%
. . 25 April 2017 to 24 May 2017 2.75%
this year IS 3% from - | 25May 2017 to 24 June 2017 2.50%
= 25 June 2017 to 24 July 2017 2.25%
9 Ap rl I 201 8 25 July 2017 to 24 August 2017 2.00%
How is the increase calculated? 25 August 2017 to 24 September 2017 1.75%
The Pensions Increase (Review) Order, which is 25 September 2017 to 24 October 2017 1.50%
issued each year by central government, tells 25 October 2017 to 24 November 2017 1.25%
all public sector pension schemes (of which : | 25 November 2017 to 24 December 2017 | 1.00%
the Local Glovernment Pension Schemg is 95 December 2017 to 24 January 2018 0.75%
one) pf the mcrease that shoul_d be applied to : 25 January 2018 to 24 February 2018 0.50%
pension benefits. The annual increase reflects
the rise in the cost of living and is in line with the 25 February 2018 to 24 March 2018 0.25%

Consumer Price Index (CPI) measure of price
inflation recorded in the previous September. :
. o i How to avoid overpayments

¢ It's not easy talking about what will happen after
you’ve gone, especially with your loved ones,
but it’s something we all should do. Please
take the time to have that difficult conversation,
and make sure that someone will take care

e Anyone who has received the payment of their of your affairs when that day comes.

preserved benefits on ill health grounds and who
was incapable of carrying out any type of work.

Who is eligible for the increase?

¢ Anyone in receipt of a pension who
is over 55 or left employment to retire
on the grounds of ill health.

[t's important that whoever is looking after your
affairs knows how to contact us to tell us you have

e Anyone in receipt of a spouse’s, died. The North Yorkshire Pension Fund (NYPF)
partner’s or child’s pension. i telephone number to share is 01609 536335.

¢ ¢ As soon as we are informed we can stop

When will we notify you about the increase? |  your pension payments to avoid any

Your payslip for April will include the increase in your ~ :  overpayment, and also put into place any new

pension (where applicable) from 9 April 2018. For i pensions, such as pensions for a husband,

those eligible to an increase of more than £1 amonth i Wwife or partner who is entitled to one.

a further payslip will be sent in May to show the
increased pension for a full month.
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Sharing Information

As we don’t always get told when one of our
pensioners has died we use a third party company
to provide a monthly report to check for potential
deaths against the General Register Office’s records.

We also take part in the Tell us Once initiative.
This means when someone registers a death,
they can ask to have the details passed on to the
Department for Work and Pensions (DWP) and
other council departments including the NYPF.

In addition to the above the Cabinet Office require
the NYPF to take part in the National Fraud Initiative
(NFI). The NFl is an exercise that cross checks
records from other pension schemes and the

DWP. This exercise increases the chances of all
the parties finding out when someone has died.

It is extremely important if you claim any sort
of benefit that you tell the benefit provider
you are in receipt of a pension from the
NYPF in case its value has to be taken into
account. If you don’t do this, the NFI exercise
may pick it up as a fraudulent claim.

Dependants Benefits

An ongoing pension is provided for your spouse,
registered civil partner and children as long

as certain criteria are met. Also if you left after
31 March 2008, in addition to the above, a
pension is also payable to a cohabiting partner
subject to certain qualifying conditions.

Although not mandatory it is advisable to complete
a cohabiting partner’s form which you can
download from the NYPF website at www.nypf.
org.uk under ‘Forms/Guides’ > ‘Useful Forms’.

Further information can be found on the NYPF

website at www.nypf.org.uk under ‘Forms and Guides

> Scheme Guides > Long Guide to the LGPS’.

Scheme Funding

NYPF held total investment assets of £3.38 billion

as at 31 December 2017. This represents an
investment return of 17% over the previous 12 month
period. These assets, in combination with total
current and future liabilities, resulted in the Scheme
being 109% funded as at 31 December 2017.

You can keep up to date by viewing the
quarterly investment reports on the NYPF
website at www.nypf.org.uk, ‘Pension Fund/
Investments’ > ‘Quarterly Investment Reports’.

Pensioners’ Representative

Your views and issues continue to be represented by
Gordon Gresty, a fellow NYPF pensioner, who worked
for North Yorkshire County Council (NYCC) for 24
years. As the Pensioners’ Representative, Gordon
has a place on the Pension Board which gives him the
opportunity to contribute to the way that the NYPF is
run and to ensure that your views are considered.

If you have any comments, queries or complaints
about pension matters that you would like Gordon to
respond to, please email him at pensions@northyorks.
gov.uk and put his name in the subject box. You

can also visit Gordon’s website page at www.nypf.
org.uk under Member Info > Retired Members >
Pensioners’ Representative which is updated with
issues which may be of interest and relevance to you.

Further information about the Pension Board can
be found on the NYPF website at www.nypf.org.uk
under Pension Fund / Investments > Pension Board.

P60s

Your PB0 for the year up to 5 April 2018 is only
issued once a year. The law requires us to issue your
P60 certificate by 31 May each year but we aim to
send it well before then. You may need your P60

at a future date, for example if you want to claim
benefits, so please make sure you keep it safe.
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Did you know that you can access your pensioner
payroll record online via the MyView facility”?

Once registered you can access your personal
details and view your payslips and P60s. You

can also change your bank account details.

If you haven’t already registered for MyView

then simply email EmploymentSupportService@
northyorks.gov.uk quoting your name, date of
birth and/or payroll reference number and contact
telephone number. Your email should say that you
wish to set up access for MyView for pensioners.

A personal email address is required to ensure
your account is kept secure. You will receive an
email response from the Employment Support
Service (ESS) confirming your access to MyView
along with a ‘How to guide’, usually within one to
two working days. If you do not have access to
email please telephone ESS on 01609 532190.

r—e

Changing Bank Details?
If you change your bank accounts, your own bank
will not tell us so please make sure that you do.

The easiest way to change your bank details

is via MyView; this allows you to change your
details up to the 10th of the month in order to be
processed for that month’s payroll. Please see
the section called “View your pensioner payroll
record online’ for further details on this. Where
this falls on a non-working day the deadline

will be the last working day before the 10th.

Alternatively, you can write to ESS at the
address shown in ‘Contact us’. Please

include your name, date of birth, National
Insurance number, new sort code and account
number, pensioner payroll number and the
date your account will be changing.

Requests in writing must be received by the 5th of
the month in order to be processed for that month’s
payroll. Where this falls on a non-working day the
deadline will be the last working day before the 5th.

www.nypf.org.uk

Viewing Pensions Focus online

If you received a paper copy of this newsletter
but would like to receive future copies
electronically please confirm this in an email to
pensions@northyorks.gov.uk. Please quote your
name, National Insurance number and the email
address that you would like us to use. All of your
newsletters can also be accessed on the NYPF
website at www.nypf.org.uk > Newsletters

If you would like this information in another language
or format such as Bralille, large print or audio, please
contact the NYPF on 01609 536335.

Contact us...

Here are the ways you can find out more
or get in touch with the NYPF:

Website: www.nypf.org.uk
Telephone: 01609 536335

Email: pensions@northyorks.gov.uk remembering
to quote your National Insurance number

Post: North Yorkshire Pension Fund, County
Hall, Northallerton, North Yorkshire DL7 8AL

Pension payments are made by Employment
Support Services (ESS). Here are the ways you
can find out more or get in touch with ESS:

Telephone: 01609 532190

Email: EmploymentSupportService@
northyorks.gov.uk remembering to quote
your National Insurance number

Post: Employment Support Service, North
Yorkshire County Council, County Hall,
Northallerton, North Yorkshire DL7 8AD
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Appendix 3

Effect of Breach & Wider Outcome of Referral to PFC & |Reported to|Progress |Progress |Progress
Date Category Description of Breach Cause of Breach Implications Response to Breach Referred to PFC |Referred to PB_ |PB Regulator |Review 1 |Review 2 |Review 3
31/08/2017 | Administration| Statutory deadline for issuing of Annual Large backlog meant we were unable |85.88% of Active members received a |Large backlog means we do not yet know 14/09/2017 19/01/2018 Noted the position, no N 30/11/2017|28/02/2018|30/05/2018
Benefit Statements not met for all eligible to establish which category members [statement = 14.12% did not actual total eligible for a statement. requirement to report.
members should fall into at statement date. 94.51% of Deferred members received | Continue to reduce the backlog with targetted Creation of Breaches Log to
Year End queries still outstanding at a statement = 5.49% did not initiatives. Target is to have a controlled work record position.
issue date. throughput by end 2018.
Continue to work through errors & queries &
issue ABS' when able to.
Introduce monthly returns for our 2 largest
employers by end of 2018 so that errors can
be identifed in real time rather than at year
end.
08/11/2017 | Administration | Statutory deadline for issuing Personal Human error 2 members received statements after |Statements issued immediately. 22/02/2018 19/01/2018 PB - Noted the position, no N 30/04/2018|31/08/2018|30/09/2018
Savings Statements not met for all members the 6/10/2017 deadline. Process under review by team leader. requirement to report.
192 manual calculations undertaken Checklist created and process will be audited PFC - Noted the position, no
and 56 statements issued. in 2018 to ensure checklist being used and requirement to report.
3.5% of members affected process being robustly followed
18/12/2017 | Administration|Incorrectly paid trivial commutation to a Human error Member received benefits he wasn't As soon as realised payment was 22/02/2018 19/01/2018 PB - Noted the position, no N-
member who has benefits with another fund entitled to. No other member affected. |unauthorised, informed member and reported requirement to report. Reported to
and had not commuted those benefits Payment is an unauthorised payment |to HMRC. PFC - Noted the position, no HMRC

& must be reported to HMRC, resulting
in tax liability at 55% for the member &
additional tax for the scheme.

Awaiting confirmation of scheme tax liability.

requirement to report.
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APPENDIX 4

Extract from Administering Authority Discretions for North Yorkshire County Council

Current wording

Decide to whom death grant is paid TP17(5)to | Admin. Authority | The administering authority has determined that death benefits will
(8) & normally be paid to the person(s) nominated by the deceased. Where
R40(2), there is no nomination, payment will be made to the legal spouse without
R43(2) & the need for Letters of Administration/ Grant of Probate. Otherwise,
R46(2) payment will be made to the estate where the death grant does not
exceed £5000 payment will be made without the need for Letters of
Administration/ Grant of Probate. If necessary, cases will be brought to
the Pension Fund Committee for a decision.
Whether to pay death grant due to R82(2) Admin. Authority | The administering authority has determined that death benefits will
personal representatives or anyone normally be paid to the person(s) nominated by the deceased. Where
appearing to be beneficially entitled to there is no nomination, payment will be made to the legal spouse without
the estate without need for grant of the need for Letters of Administration/ Grant of Probate. Otherwise,
probate / letters of administration payment will be made to the estate. If necessary, cases will be brought to
where payment is less than amount the Pension Fund Committee for a decision.
specified in s6 of the Administration of
Estates (Small Payments) Act 1965
Can pay death grant due to personal A52(2) Admin. Authority | The administering authority has determined that death benefits will

representatives or anyone appearing to be
beneficially entitled to the estate without need for
grant of probate / letters of administration

normally be paid to the person(s) nominated by the deceased. Where
there is no nomination, payment will be made to the legal spouse without
the need for Letters of Administration/ Grant of Probate. Otherwise,
payment will be made to the estate where the death grant does not
exceed £5000 payment will be made without the need for Letters of
Administration/ Grant of Probate. If necessary, cases will be brought to
the Pension Fund Committee for a decision.
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Proposed wording

Decide to whom death grant is paid

TP17(5) to
(8) &
R40(2),
R43(2) &
R46(2)

Admin. Authority

The administering authority has determined where a nomination has been
made it will be taken into account along with any other relevant factors. In
practice, the decision will normally be to pay the death grant to the
nominee(s), but this may not be the case where there have been significant
changes in circumstances since the nomination was made or where there
are other material factors which indicate that this would not be appropriate.

Where there is no nomination and payment is to be made to the
member’s spouse or civil partner then Letters of Administration or a Grant
of Probate will not be required. Similarly, payment to the estate can be
made without Letters of Administration or a Grant of Probate where the
death grant is less than £5,000.

Where necessary, cases will be referred to the Pension Fund Committee
for a decision.

Whether to pay the death grant due to
personal representatives or anyone
appearing to be beneficially entitled to
the estate without need for grant of
probate / letters of administration
where payment is less than amount
specified in s6 of the Administration of
Estates (Small Payments) Act 1965

R82(2)

Admin. Authority

The administering authority has determined where a nomination has been
made it will be taken into account along with any other relevant factors. In
practice, the decision will normally be to pay the death grant to the
nominee(s), but this may not be the case where there have been significant
changes in circumstances since the nomination was made or where there
are other material factors which indicate that this would not be appropriate.

Where there is no nomination and payment is to be made to the
member’s spouse or civil partner then Letters of Administration or a Grant
of Probate will not be required. Similarly, payment to the estate can be
made without Letters of Administration or a Grant of Probate where the
death grant is less than £5,000.

Where necessary, cases will be referred to the Pension Fund Committee
for a decision.

Can pay death grant due to personal
representatives or anyone appearing to be
beneficially entitled to the estate without need for
grant of probate / letters of administration

A52(2)

Admin. Authority

The administering authority has determined where a nomination has been
made it will be taken into account along with any other relevant factors. In
practice, the decision will normally be to pay the death grant to the
nominee(s), but this may not be the case where there have been significant
changes in circumstances since the nomination was made or where there
are other material factors which indicate that this would not be appropriate.

Where there is no nomination and payment is to be made to the
member’s spouse or civil partner then Letters of Administration or a Grant
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of Probate will not be required. Similarly, payment to the estate can be
made without Letters of Administration or a Grant of Probate where the
death grant is less than £5,000.

Where necessary, cases will be referred to the Pension Fund Committee
for a decision.
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APPENDIX 6

UPCOMING TRAINING AVAILABLE TO MEMBERS

Course /
Provider Conference Date(s) Location Themes / Subjects Covered
Title
Local Id W
Authority 21-23 May Cotswold Iater A specialist pension event for Local Authorities, designed to
PLSA Park Four Pillars ) . :
Conference 2018 look at the ever-changing Local Authority Pension Scheme.
2018 Hotel
LGPS Local An opportunity for members of Local Boards or supporting
) oca 27 June officers to share experiences, to receive updates, to enhance
CIPFA PB's -3 2018 London their knowledge, and to discuss the key issues facing them
Years on and the LGPS
6-7 Celtic Manor Primarily addressing investment issues. Providing essential
LGC Investmgnt September update on the progress that pension funds are making in
Summit Newport e . .
2018 transitioning to combined investment pools.
Annual 17-19 Understanding member perspectives’. We are encouraging
Conference Monarchs Quay | the industry to focus on the end customer - our scheme
PLSA October . :
and Liverpool members. Trust and engagement are key themes being
Exhibition 2017

considered by a high-level roster of speakers
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APPENDIX 7

PENSION FUND COMMITTEE TIMETABLE FOR MEETINGS IN 2018 AND Early 2019

Meeting Date

Time & Venue

Event

Fund Managers

24 May 2018 10am, Brierley Room Pension Fund Committee

25 May 2018 10am, Oak Room Pension Fund Committee Property Debt Workshop
5 July 2018 10am, TBC Pension Fund Committee

13 September 2018 10am, TBC Pension Fund Committee

14 September 2018 10am, TBC Pension Fund Committee 2 Managers TBC

22 November 2018 10am, TBC Pension Fund Committee

23 November 2018 10am, TBC Pension Fund Committee 2 Managers TBC

21 February 2019 10am, TBC Pension Fund Committee

22 February 2019 10am, TBC Pension Fund Committee 2 Managers TBC
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ITEM 6

NORTH YORKSHIRE COUNTY COUNCIL
PENSION FUND COMMITTEE
24 MAY 2018
BUDGET / STATISTICS

Report of the Treasurer

1.0 PURPOSE OF THE REPORT

1.1 To report on the following:
(a) the outturn position for 2017/18 (see section 2)
(b) the draft 2018/19 budget for the Fund (see section 3)
(c) NYPF Business Plan (see section 4)
(d) the 3 year cashflow projection for the Fund (see section 5)
(e) timetable for NYPF Accounts approval (see section 6)

2.0 2017/18 OUTTURN

2.1 The budget and outturn position for 2017/18 is presented in Appendix 1. The format
of the budget has been changed for 2018/19, but the 2017/18 budget and outturn is
still presented in the previous format for consistency. This change in budget format is
discussed in further detail in Section 3 below.

2.2  The total budgeted surplus of £38m for 2017/18 was on a cash basis and included

£26m of past service deficit that was paid in advance by employers, relating to
2018/19 and 2019/20. The outturn for 2017/18 on this basis was £0.2m below budget
with a surplus position of £37.8m. The key variances to budget are detailed below:

e Whilst pensions payments were over budget by £2.6m, the lumps sums were
under budget by £3.5m resulting in a net underspend of £0.9m against the
budget.

e Both investment base fees invoiced and performance fees were over budget by
£0.9m and £3.8m respectively. This is due to the performance seen in global
equities over the period and the resulting increase in the value of the Fund.

e Transfers in were over budget by £6.3m and transfers out were were also over
budget by £4m resulting in a net increase in income of £2.3m against the budget.
These budgets are very volatile and therefore difficult to predict.
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3.0

3.1

3.2

3.3

3.4

3.5

3.6

DRAFT BUDGET 2018/19

Members were provided with a preliminary draft budget for 2018/19 in the February
PFC meeting, this budget is shown in column (a) of Appendix 2. It was agreed at
the meeting that the budget would be brought back to the May meeting for
Members to approve.

The latest draft budget can be found in column (b) of Appendix 2. In the February
meeting the presentation of previous years’ budgets was discussed. As a result it
was agreed that in the past the budget table has tried to show the cash position of
the Fund in addition to setting out the budget. To make it clearer and more
transparent going forward the draft budget and the cashflow position of the Fund
will be presented separately.

The total draft Fund budget for 2018/19 is £22.6m. This budget now only includes
the costs that the Fund has control over. In order to break down the budget into
high level categories the CIPFA 2016/17 guidance on accounting for management
expenses has been followed. Some additional narrative is also provided in the
comments column of the table to provide a further breakdown and explanation of
the budget lines where necessary. The budget has been developed on an accruals
basis, so reflects all expenditure relating to the financial year, rather than what is
actually expected to incur on a cash basis, this cash forecast is included in the 3
year cashflow projection in section 5.

The table also includes a forecast outturn (column c) against the budget which will
be updated on a quarterly basis. As provided in the past, any large variances to the
budget will also be explained in the narrative of this report.

The key changes to the lines included within the Budget are as follows:

e The inflows and outflows of the Fund (i.e. Contribution income, Benefits Payable
and transfers in and out) are now included in the cashflow position for the Fund
(section 5 below) for Members to note rather than within the Budget. This is
because these are not considered to be costs of running the Fund that can be
controlled; they are predetermined inflows and outflows of the Fund that are
determined by regulation.

e The investment fees budget now also reflect those costs that are deducted
directly from the assets held with fund managers as well as those that are
invoiced and therefore impact on the cashflow of the Fund. These have been
included to provide Members with a complete picture of the total estimated
expenditure on fees in the year.

The Key changes to the budget figures from the 2017/18 budget are as follows:

e The budget for the Pensions Administration Team has increased by £88k. This
is due to a pay award increase and a request of an additional 1.65 FTE in the
team to cover a retiree who will be replaced by a full time person and to increase
the staffing on the systems section to enable more efficient processing within the
team. This was raised at the February PFC meeting and Members were
supportive but were not asked to authorise at that stage.
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3.7

4.0

41

4.2

5.0

5.1

5.2

e The investment base fees have been increased to reflect the increase in the
value of the Fund, which the fees are based on. Performance fees have also
increased to reflect the outperformance in global equities.

e Pooling implementation costs and GMP project are one off budgets for 2018/19.
These budgets represent the remaining expenditure up until the projects are
complete that has been carried forward from 2017/18.

e The budget for ongoing pooling costs has been included in the 2018/19 budget.
These costs are for the 9 months of the year following go live in June 2018 and
are based on the Annual Operating Charge that has been outlined for each
Fund within the recent BCPP budget that was approved by each Fund. This
budget report has been included in the Pooling report as a confidential
appendix.

e Other Administration and other oversight and governance budgets have been
reduced as items have been taken out and included as a separate budget to
provide Members with further detail.

Members are asked to approve the draft budget for 2018/19 (column b). Once
approved, this budget will remain unchanged except for any necessary budget
adjustments that are approved by PFC in future meetings.

NYPF BUSINESS PLAN

In the July PFC meeting Members will be presented with a Draft NYPF Business
Plan for approval, along with the other Fund governance documents. This Business
Plan is to be produced in line with the TPR guidance on producing a business plan
and will include all key tasks and activities that the Fund aims to achieve in the next
financial year in order to meet its key objectives.

In future years this business plan will be brought to PFC along with the draft budget
as the Business Plan should inform the items that will be included in the budget.

3 YEAR CASHFLOW PROJECTION

The cash position of the Fund is presented in Appendix 3. The table shows the
projected cashflows of the Fund over the next 3 years. This cashflow includes the
contribution income and benefits payable, the main inflow and outflow of the Fund,
which will determine when the Fund will turn cashflow negative. In addition to this it
also includes all other items that go through the bank account, for example, any
costs of administering the scheme; this provides a more accurate prediction of the
cash position of the Fund.

There is a separate paper (item 6) on the cashflow of the Fund from the Actuary;
this is purely based on the contributions in against the benefits payable and goes
beyond the next 3 years to determine when the Fund is predicted to go cashflow
negative.
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5.3

54

6.0

6.1

6.2

6.3

6.4

The estimated cashflow for the Fund in 2018/19 is a £4.6m deficit. This deficit is
due to the £13m prepayment of deficit relating to 2018/19 in 2017/18. There is also
an estimated deficit in 2019/20, again due to the prepayment of deficit in 2017/18.
This deficit is slightly higher in 2018/19 due to the anticipated increase in pension
benefit payments.

In 2020/21 the Fund is estimated to be back in a surplus cash position as it is
assumed that deficits will be paid in the year by all employers. The 2020/21
cashflow estimates are assuming that employer contribution rates will remain the
same following the 2019 Triennial Valuation so will be subject to change.

NYPF ACCOUNTS AND ANNUAL REPORT APPROVAL TIMETABLE

To remind Members, the County Council now has an earlier deadline for the
production of Statement of Final Accounts (SOFA) which, as administering
authority, will include the NYPF accounts. The deadline to publish the draft SOFA is
31 May 2018 and the deadline for the Audit Committee to approve the final SOFA is
31 July 2018. As a result of these new deadlines, it is necessary to change the
approach for PFC consideration of the NYPF accounts.

Due to the timing of the PFC and Audit Committee meetings, it is proposed that the
PFC approve the NYPF draft SOFA on 5 July 2018. These accounts will then be
submitted as part of the NYCC Final Accounts to Audit Committee on 26 July 2018.
Under the new regime it is necessary for the Audit Committee to sign off the final
accounts before the end of July. Should any changes be of significance then
information will be shared with all Members of the PFC for noting.

The Pension Fund accounts form part of the NYCC Statement of Final Accounts
which are subject to review and approval by the Audit Committee. It is therefore not
legally necessary for the Pension Fund Committee to approve the Pension Fund
Statement of Accounts; however the terms of reference for the PFC in the
Constitution state that it shall “approve a Statement of Final Accounts”. Also as the
accounts reflect the activities of the Pension Fund it is appropriate that they are
brought to the PFC to provide the PFC with the opportunity to feed any comments
to the Audit Committee.

Once audited, these Accounts will be incorporated into the NYPF 2017/18 Annual
Report which will be placed on the NYPF web site www.nypf.org.uk. The Annual
Report will be presented to the PFC for approval at the meeting on 13 September
2018.

7.0
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7.2

RECOMMENDATIONS
Members to approve the draft 2018/19 budget (Appendix 2)

Members to note the contents of the report.
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http://www.nypf.org.uk/

GARY FIELDING

Treasurer to North Yorkshire Pension Fund
NYCC

County Hall

Northallerton

9 May 2018
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Appendix 1

North Yorkshire Pension Fund Budget, Income and Expenditure as at 31 March 2018

EXPENDITURE
Benefits

Admin Expenses

Pensions
Lump Sums (including refunds)
sub total (a)

Finance and Central Senvices inc ESS
Pooling Expenses
GMP Reconciliation programme
Other Admin Expenses
sub total (b)

Investment Expenses

INCOME
Contributions

Transfers

Other Income

Investment Management Fees (Base)
Performance Related

Custodian Fees

Other Investment Expenses

sub total (c)

Total Expenditure (d)

Employer and Employee Contributions
Early Retirement Costs Recharged
sub total (e)

Transfers IN (per individuals)
Transfers OUT (per individuals)
sub total (f)

Class Action Proceeds

Other Investment Income (Hermes)
sub total (g)

Total Income (h)
Net Surplus @)

47

Budget Outturn Variance
2017/18 2017/18 ie (ii-i)
i £000 i £000 £000
(i) (i) (iii)
78,000 80,592 2,592
28,500 25,042 -3,458
106,500 105,634 -866
1,220 1,322 102
350 156 -194
230 133 -97
410 261 -149
2,210 1,871 -339
3,700 4,565 865
3,500 7,268 3,768
150 137 -13
260 105 -155
7,610 12,074 4,464
116,320 119,580 3,260
148,000 148,438 438
2,500 2,738 238
150,500 151,176 676
7,500 13,782 6,282
-5,000 -8,957 -3,957
2,500 4,825 2,325
0 0 0
1,300 1,328 28
1,300 1,328 28
154,300 157,329 3,029
37,980 37,749 -231




Appendix 2

North Yorkshire Pension Fund -2018/2019 Budget - Cost of Running the Pension Fund

a b C d
Original Revised
Budget Budget Forecast Variance
2018/2019 ||2018/2019 201?3/5019 £k Comments
£k £k
EXPENDITURE
Admin Expenses
Finance and Central Services inc ESS 470 500 500 0(£256k Pensions Finance Team, £137.5k ESS
Pensions Administration Team 850 850 850 0
Total estimated project cost £230k, £100k remaining in
GMP Reconciliation programme 0 100 100 012018/19
Other Admin Expenses 410 210 210 0|Main cost is £140K Heywood Ltd (Altair)
1,730 1,660 1,660 0
Oversight and Governance
Actuarial Fees 0 30 30 0]18/19 Gross budget £110k, £80k recharged to employers
Custodian Fees 150 130 130 0
Consultants Fees 0 140 140 0
Budget £350k, estimated overspend £75k = £425k,
Pooling Implementation Costs 0 269 269 0/2017/18 outturn £156k
Pooling Operational Charge 0 503 503 0|£915k in 19/20, £725k in 20/21
£25k voting, £26k External Audit, £25k investment adviser
Other O & G Expenses 260 110 110 O|fees
410 1,182 1,182 0
Investment Fees
Investment Management Base Fee invoiced 4,300 4,800 4,800 0
Performance Fees invoiced 5,000 5,000 5,000 0
Investment base fees deducted from Fund 0 10,000 10,000 0
9,300 19,800 19,800 0
Other expenditure/ (income) included in previous budgets (12,250)
TOTAL (810) 22,642 22,642 0
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Appendix 3

North Yorkshire Pension Fund three year cash flow forecast

Cash-flow Cash-flow | | Cash-flow
2018/2019 2019/2020 | | 2020/2021 Comments
£k £k £k
EXPENDITURE
Benefits
Pensions 84,670 88,500 92,500
Lump Sums 25,780 25,780 25,780
110,450 114,280 118,280
Payments to and on account of leavers
Transfers out 9,000 9,000 9,000
Refunds to leavers 500 500 500
9,500 9,500 9,500
TOTAL EXPENDITURE 119,950 123,780 127,780
INCOME
Employer and Employee Contributions 114,693 116,988 132,330
Transfers IN (from other schemes) 12,000 12,000 12,000
Investment Income 1,320 1,320 1,320 |Hermes income and Barclays interest income
TOTAL INCOME 128,013 130,308 145,650
SURPLUS (DEFICIT) 8,063 6,528 17,870
Add cost of administering the pension fund 22,642 22,702 22,529
Less Management Fees charged direct to the fund (10,000) (10,000) (10,000)
NET SURPLUS (DEFICIT) (4,579) (6,174) 5,341| | The 20/21cashflow includes 1 year past service deficit
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ITEM 7

NORTH YORKSHIRE COUNTY COUNCIL
PENSION FUND COMMITTEE
24 MAY 2018

PERFORMANCE OF THE FUND'S PORTFOLIO FOR THE QUARTER
ENDING 31 MARCH 2018

Report of the Treasurer

1.0 PURPOSE OF REPORT

1.1 To report the investment performance of the overall Fund, and of the individual
Fund Managers, for the period to 31 March 2018.

2.0 PERFORMANCE REPORT

2.1 The Fund Analysis & Performance Report (Appendix 1) produced by BNY Mellon
Asset Servicing (MAS) provides a performance analysis of the North Yorkshire
Pension Fund for the quarter ending 31 March 2018.

2.2  The report highlights the performance of the total Fund by asset class against the
customised Fund benchmark. It also includes an analysis of the performance of
each manager against their specific benchmark and a comparison of performance
levels over time.

3.0 PERFORMANCE OF THE FUND

3.1  The absolute overall return for the quarter (-1.5%) was above the customised
benchmark for the Fund (-2.7%) by +1.2%.

3.2 The 12 month absolute rolling return was +8.4%, +5.0% above the customised
benchmark of +3.4%.

3.3  Absolute and relative returns over the rolling years to each of the last four quarter
ends were as follows.

Year End Absolute % Relative %
31 March 2018 +8.4 +5.0
31 December 2017 +17.0 +6.4
30 September 2017 +14.0 +4.3
30 June 2017 +21.9 +5.9
3.4 The performance of the various managers against their benchmarks for the quarter

ended 31 March 2018 is detailed on page 8 of the MAS report and in Section 4
below. This performance is measured on a time-weighted basis and expressed as
a +/- variation to their benchmark.
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3.5

3.6

4.0

41

4.2

The Appendices used in this report have been designed to present a fuller picture of
recent investment performance.

Appendix 2 Fund Manager Performance over the three years to 31 March 2018 in
absolute percentage terms from a starting point of “100”

Appendix 3 Solvency graph — this shows the key Asset, Liability and Deficit
figures in a simple graphical format

Appendix 4 Solvency position (in % and £ terms) since the 2004 Triennial
Valuation; this Appendix also shows in absolute terms the +/- in the
value of assets and liabilities of the Fund

The separate report of the Investment Consultant explains developments in the
financial markets and in NYPF’s investments, and also look ahead over the short,
medium and longer term.

FUND MANAGER PERFORMANCE

In monetary terms, the absolute return of -1.5% in the quarter decreased the
invested value of the Fund by £43.9m. This quarter, 6 managers/funds
outperformed their respective benchmarks and 8 underperformed against their
respective benchmarks. At the end of the March 2018 quarter the value of the Fund
was £294.6m above the value at the end of March 2017, an increase of 9.7%.

The table below shows the performance of the Fund’s investments against the
relevant benchmarks as at 31 March 2018. Performance targets set by the Fund
are measured on a rolling 3 year basis and shown in the ‘3 Years’ section below:

Quarter One Year 3 Years
Manager Fund B'mk Fund B'mk Fund B'mk Target
(%) (%)

Overseas Equities

Fidelity -4.1 -4.2 3.9 3.5 9.8 9.9 11.9
Global Equities

Baillie Gifford GA -0.9 -4.4 13.2 2.9 15.2 10.9 12.9

Baillie Gifford LTGG 2.5 -4.4 26.3 2.9 22.0 10.9 13.9

Dodge & Cox -6.4 -4.4 -2.1 2.9 8.4 9.7 9.0

Veritas -7.6 -4.4 -2.1 2.9 8.8 9.7 9.0
UK Equities

Standard Life -6.2 -5.9 8.4 6.1 8.4 7.8 10.8
Fixed Income

M&G 1.0 0.4 1.7 1.4 9.7 8.9 9.4
Property

Hermes 1.9 2.0 11.5 10.5 10.2 8.6 9.1

LGIM Property 1.4 1.9 8.2 10.0 7.5 8.1 9.1

Threadneedle 2.0 1.9 10.3 10.0 8.7 8.1 9.1
Diversified Growth

Newton Diversified -2.6 0.1 -2.2 0.3 0.3 0.4 4.5

Standard Life Diversified -1.9 0.1 0.9 0.3 -1.1 04 5.5
Private Debt

Bluebay -0.2 1.3 7.3 8.3

Permira Credit 2.3 1.5 13.3 6.0
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4.3

4.4

4.5

4.6

4.7

In the following section, the Fund’s investments are analysed under the relevant
asset heading with diagrams showing the size of the investment in relation to the
total assets of the Fund; the investment’s monthly increase or decrease in value
over the calendar year and the performance of the investment per quarter for the
last four quarters.

Overseas Equities

Fund Share Quarterly Fund Value Movement (%)
9.8%

I 27 33
11
Mar18

—3.8

Fidelity produced a relative return in the quarter of +0.1% against the benchmark
return of -4.2%. Relative performance over the year to March 2018 was +0.4%
against the benchmark of +3.5%. Over the last 5 years the manager has exceeded
the benchmark by +0.5% p.a. (gross of fees).

8.6
76
A
I 46 4.9 4.1 5
— Mgls

09

The Global Alpha fund managed by Baillie Gifford returned -0.9% for the quarter
against a benchmark return of -4.4%. Relative performance over the longer term
was +10.3% over 1 year and +4.0% annually over 5 years. Since inception in 2006,
the Fund has outperformed the FTSE All World index by 2.8%.

Global Equities

Fund Share

Fund Share Quarterly Fund Value Movement (%)

I III53

Mar 18
14.4%

The Baillie Gifford LTGG fund gave a return of +2.5% in the quarter against a
benchmark of -4.4% resulting in a relative return of +6.9% which is up from the last
quarter which gave a relative performance of +0.5%. Over the past year the
performance has greatly exceeded the benchmark giving a relative return of
+23.4% and overall the return for the past five years on an annual basis has been
just over +11.2%.
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4.8

4.9

4.10

4.1

Fund Share
Quarterly Fund Value Movement (%)
12.9 124

87
6.1 59
I '3 I 29 27
' Mar 18
i _EE
4.5% I

-1.0

-6.4
With a marginally better quarter for the Fund’s investment in Dodge & Cox, short
term performance has risen for the quarter with a relative return of -2.0% from a
performance of -6.4% against the benchmark of -4.4%. Annually the relative
performance is much lower at -5.0% and due to previous underperformance; the
relative return from inception has decreased a further 0.7% to -1.3% this quarter.

Fund Share Quarterly Fund Value Movement (%)

9.0 79
6.1 69
47 I 5.0 I 5.1
Mar 18
I I I I _ m
05 14
4.6%

-7.5

As with Dodge & Cox, Veritas has a low relative performance figure of -3.2% for the
quarter with performance measured at -7.6% against a benchmark of -4.4%, slightly
improved from the last quarter by 0.5%. In the longer term there was also a general
under performance with a negative relative performance since inception of -0.9%.

UK Equities
Fund Share Quarterly Fund Value Movement (%)
14.0
82 80 74
”o I 44 I I
o 00 Mar 18
- N

I -1.4 I
10.2% 6.1 5.8

In the last quarter Standard Life underperformed with a return of -6.2% against the
benchmark of -5.9% reversing the strong performance from the previous quarter of
+3.3%. Over the longer term there was a relative performance of +2.3% over one
year and +0.9% annually over five years.

Fixed Income

Fund Share Quarterly Fund Value Movement (%)
233
19.7
14.4
10.0
I g) 19
-
[ | . [
33 -1.9 Mar 18
17.7% : 5.7 4.7
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4.12

4.13

4.14

In contrast to the Fund’s investments in equities, M&G outperformed the liability
matching benchmark of +0.4% and returned +1.0% giving a relative return of
+0.6%. Performance for the year was +0.3% above the benchmark return of +1.4%,
and annualised performance since inception in 2011 was +0.8% above the
benchmark of +9.6%.

Property

1.1% Fund Share 35 Quarterly Fund Value Movement (g(g)

29
26
\ 23
1.8 17
1.2
09
l 0
[ |

Mar 18
In contrast to previous quarters, Hermes performance dropped slightly by -0.1%
relatively with a result of +1.9% against a benchmark of 2.0%. This compares with a
relative annual performance of +1.0% and with a relative return of +2.7% against a
benchmark of +6.7% since inception.

Fund Share Quarterly Fund Value Movement (%)
2.0%

3.1 33 27 29
2.0 2.1
\ 13 14
-» Inlln

Mar 18

-3.9

As with Hermes, Legal & General’s performance faltered in the quarter ending 31
March 2018 to result in a return of +1.4% against the benchmark of +1.9%. The 3
year performance is also slightly down with a relative return of -0.6% but over 5
years the relative return improves to +2.4% compared with a benchmark of +7.0%.

Fund Share Quarterly Fund Value Movement (%)
5.3% . 16,6
4 6.1
3.2 20 42 32
20
- m B [
I I Mar 18

The only property fund to produce favourable results this quarter was
Threadneedle which marginally outperformed against the benchmark to return
+2.0% against the benchmark of +1.9%. The one year performance figures show a
relative performance of +0.3% which improves significantly over five years to +5.2%
and since inception the investment has given a return of +4.9%.
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4.15

4.16

417

4.18

Diversified Growth Funds
5.2% Fund Share Quarterly Fund Value Movement (%)
39 42

14 14 1.2
| m l m Mar 18

|
10 03
2.0 -3.3

-5.1

Both diversified growth funds performed poorly this quarter with Standard Life’s
GARS giving a return of -1.9% against a benchmark of +0.1%. This performance
improves over the longer term though with a relative performance since inception of
+1.6%, however this is still below the target of 5.5% p.a.

Fund Share Quarterly Fund Value Movement (%)
3.0

\ 16 19 16 I
\ 07
I .| I I Mar 18
- L
| 04 05
14

-3.0

4.1%

-4.2

The Newton Diversified Growth fund produced a return lower than Standard Life
with a relative performance of -2.7% for the quarter. The return for the year is little
improved with a performance of -2.2% against a benchmark of +0.3% but in
contrast, the performance since inception improves to a relative return of +1.3%,
this is again below the target return of 4.5% p.a.

Private Debt

Bluebay have produced a return of +-0.2% for the quarter against a benchmark
value of +1.3% and the annual performance is a relative return of -1.0%. It is difficult
to provide meaningful performance reporting at this early stage as the mandate is
still in the investment period.

Fund Share
1.0%

Permira performed much better than the previous quarter and gave a relative return
of +0.8%. Over the period in which the investment has been active, the one year
statistics show a performance of +13.3% against a benchmark of +6.0%. As with
Bluebay, it is difficult to provide meaningful performance reporting at this stage as
the mandate is still in the investment period.
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5.0

5.1

5.2

5.3
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5.5

6.0

6.1

6.2

6.3

RISK INDICATORS
The Report (pages 10 and 11) includes three long-term risk indicators.

The Fund’s annualised Standard Deviation, which is a reflection of volatility, was
7.3% for the rolling three year period to 31 March 2018, 0.8% above the benchmark
which is an increase of +0.1% from the previous quarter.

The Sharpe Ratio is a measure of how well the return compensates an investor
relative to the risk taken. A higher Sharpe Ratio reflects a better return for a given
level of risk or lower risk for a given level of return. The ratio for the Fund for the
rolling three year period to March 2018 was +0.2% above benchmark at +1.4%.

The Tracking Error figure reflects how closely a fund manager’s actual return
follows their respective benchmark. As at March 2018 the figure was +2.8%.

The Information Ratio is a measure of excess returns in relation to the benchmark
and the consistency of those returns. A high IR could be derived from a high
portfolio return, a low benchmark return and a low tracking error. For the period up
to March 2018 the ratio for the Fund remained at +0.8%.

SOLVENCY

The solvency position is presented in Appendices 3 and 4. As at 31 March 2018
the estimated solvency was 107%. This is a 17% increase from the solvency figure
as at 31 March 2016, calculated by the Actuary during the 2016 Valuation process.

The solvency position of 107% represents a reduction of 2% when compared with
the funding level at 31 December 2017. This has been caused by the negative
return on equities seen over the period.

This funding level update now reflects the CPI increase of 3% in pension payments.
It does not yet reflect any changes to the investment strategy as part of the recent
investment strategy review. Changes in the investment strategy will have an impact
on the discount rate used to calculate the funding level as both the volatility and
return are taken into account. These anticipated changes in the investment strategy
will be reflected in the funding level in a future quarter.
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7.0 REBALANCING

7.1 The diagrams below show both the target asset allocation of the Fund and also the
current allocation. There has been a minor movement from the previous quarter
with Equities decreasing by 0.7% to 63.3% and both Fixed Income and Alternatives
increasing ever so slightly. No rebalancing was undertaken during the quarter thus
the changes are purely performance related and consequently bring the asset
allocations nearer to the desired target levels.

Asset Allocation as at 31 March 2018

Alternatives,

Alternatives,
17.7%

18.0%

Equities, Equities,

62.0% 63.3%

8.0 PROXY VOTING

8.1 The report from PIRC is available on request summarising the proxy voting activity
in the period January 2018 to March 2018. This report covers the votes cast on
behalf of NYPF at all relevant company AGMs in the period and includes an
analysis of voting recommendations at selected meetings and responses to
company engagement.
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9.0 RECOMMENDATION

9.1  Members are asked to note the investment performance of the Fund for the
period ending 31 March 2018.

Gary Fielding

Treasurer of North Yorkshire Pension Fund
NYCC

County Hall

Northallerton

10 May 2018

58




Appendix 1

140d23[ 20UDULIOLUBJ X SISCIDUY PUTLLT

8107 UIIBIAl [ SUIPUY SYIUOJA ¢

pun,j UoISUdJ SIYSHIOX YIION

ONIDIAYAS LISSY
NOTTHAN ANd




Sjusuoy

sanfjeuy ySiy 3 SoUBLLIOPaY

6Z Riessolo) - xipuaddy ElL Spung JO JUSWSAO - 3|§0Jd pun
Xipuaddy afjolid pun4
8¢ Hpai) eluad - sisAleuy Jabeuepy Zi sisAleuy Aoua1sISUog - ajyold YSIY
L2 Aegan|g - sishjeuy rebeuepy ]! ASIY JUOISIH - B|Y01 HS1Y
a9z x0) g abpoq - sisAjeuy Jabeuep 31joid ysiy
ge SEJlIaA - SIsAjeuy jabeuepy
ve s|pasupeaiy] - sish|euy Jebeuepy g s1sdleuy uoNQUIUDY - SIUBWLIOPS pun
£2 SoulaH - sishleuy Jabeuepy g maimiang rebeuely - ssuewiopsy puny
22 Auadostd Wi - sishleuy 1abeuepy z sisAjeuy Juswbag - aouewouad pung
W4 S9N - sisAjeuy sabeuepy a Alewnwng - ssuewioyad pung
oz UIMoISy palisiaal] uoimap - sisAjeuy Jabeuey 2ouUBRUIIOUDd pUnyg
61 UIMOI9) S1aAIQ &)1 pIepue)S - sIsAjeuy Jabeuepy
gl 0917 proyis) aypeq - sishjeuy Jabeuepy = sisd[euy aanejay - UONE20||Y pund
L VO pIogo anjeg - stsh|euy Jabeuepy ¥ siabeuep - uoneso|y pund
9l 8§ piepuels - sishleuy Jabeuepy uopeso|ly pung
Sl Anepi4 - sisjeuy 1obeuey
rL uonepijosuos) [ejo) - sisAjeuy salieuepy L Aewwing aanoaxg

sisf|euy Jobeuepw

s|sdleuy pung

60

DNIDIANIS 1155V
NOTIdW AN SjuaUoN



Arewrung aAnaaxg sJljAjBuy ySIY F SIuewlOped | abed

‘96 0L- 10 WMal e yum Ajunod Buiwiopad jSayEam Byl SEM BPELED "%E'| JO LINjal & Yiim UBMIE) AQ PIMOII0} %08 JO UIM3I B Uitk £nunos Buiwopad saq ay) sem |1zelg ‘adoin3 episino

'0,@'E- JO LINAI B Y)iM ]SOHEaM BU} USPIMS PUE 52" LE JO LINJ3) € yim Aijunod Bunwoped 1sebuons sy sem elisny ‘pouad Jeaf auo 3y JaA0
‘0,0°6- JO WINJSS & I 2082i€) sem Anunod Buiwopad 1sayeam auL '%9'} JO uInjas e i Ajey AQ pemojio) SEm SIYL "%8'E JO uInjal € Uim Anunod Bupuwuopied Jsaq ay) SEm pueuld ‘edoing WA

-1apenb ayy Buunp suinjas aaebau pasayoe sigiew Ainb3 seasiaag 1soW

sapnb3 seasianD

"SaNIINN 10} %9'81- 0} SIEUSJEN Jiseg J0} %Gl wioy pabues
sunjal poysd 1894 BUO BY) JBAQ %292~ 10 LIMAI B yim ABojouyda) sem J0j0es Buiuuopad jsaxeam 5yJ “Jauenb ay) 10j %9°0 JO UINIAI B Lim J0129s Aisnpul Bujuuoped 159q Y} SEM 21eD Y)ESH ©

(@

"z 0jo wmar e
Uum xapu) Buiuwopad 15a%eaM aU} Sem OO ISLd YL "%E'S JO WNS) B Ui xapul 05Z 3S14 Sul Aq pamo)|o) %09 Jo LIMBaJ e yim xapul Buiuopad yseq auy) sem de) |lews ISL4 8Y) '8LOT YIIBW
sbE Bulpus pouad Jeak auo ay) 1BAQ "%2' L- JO WNSI B Yim aousuLoped 1S3NEaM aU) Pamoys 001 351 SU) SeBaUm %8 b- JO WNja1 B YliM xapul Bulwopiad )saq ayy sem der) jlews 3514 syl
samnb3 Mn

S pajun
X3pUj ) PUE SPUOE YN JO UONCaDXD Sy} YIM SWINKSI 3AeBaU Panaiyde $10}08S SWOILI Paxy Pue SaNINba JSOW 810 40 Jauenb | Buunp si0j3as By ||e sSoide aanebsu Ajuewd sem suinay

fewwins joyIel

B10Z YSIEW 1€ POpUT JapEND - Buyend 19N IEp

MBIADY J9)Je N

DNIDIAYIS [355Y
NOTIJW AN Alewwung sAlynosaxg

@ 8107 YPHEIA 1€ Supuy SYPUOIA € - [IPUN0) Juno) dUYHI0 L YLION



Aewwng sanzaxy sonileuy Ysiy | aueuwucuay Z abed

SHHUOUI A19M] 1SE| 3U) JBAD %1 "0 PUB JSHEND BY} ISAD %1 °0 JO WINJSI B PEASIYIE YSED

Used Mn

%60~ Buiunai ‘souewiopad Jseeam BU) PaMOYS SISO payul] xapu) P3IEP-HOYS SEaIaUM ‘251" | JO WINjRL
€ Una soj00s Buiwiopad jsebuoss ayy sem s peyui-xepu] pejep-buoT ‘pouad awes S IBAQ "%S 0 40 WNIB) € PIABILDE SIID PAUIT-XBPU] M SISEQ |[EJ3A0 UE U0 ‘pouad Jeak auo ay) 18A0

"% 1 J0 WINjaS B Yim SIND pavuri-xapul pajep-wiipaiy Aq papiaoid sem souewopad )sanesm
UL %80 Jo Wnal e yum soueulopad jsabuois auy) papiacid sii9 payur-xapul pajep-6uo ‘Jojes SILY LI "BLOZ Jo 131enb 1 8y} 10 %1°0 JO winjRs aasod e paasIyde SI9-paxur] xapu| N

SHIO PayUIT-Xapu] MN

“%S'S" 40 Winjal SYluow aalam) e yim ueder woly awed aoueuopad jsaq sy}
‘adoing apISINg "% L' JO WN}8J B yIm Aley) Aq pamoj|o) 'e4e°g JO wINjar B yum aoueunopad 1sa6uolls sy papiaoid uledg “suinje. aaisod mes spuog ueedaing Jsow ‘pouad yuow anjem) syl Jaan

%65~ 40 UInjal e yim adoin3 apisino Anunod Guiwiopsd 1sayeam sy sem BPBUBY "%9°Z JO WINal 8 Yum Aunoo
Bunwopsd yseq ay sem uedep ‘adoing spIsINQ "% "¢~ 0 L@ B yum Ajunod Buiwopad 1sayeem ay) sem uapamg "Tab T J0 winja) e ypm Anunoo Buluuopad 1seq ay) sem uleds ‘adoing uyppa

spucqg seesianQ

6071 UM SHID PRIEP-LOYS WO SWEI JSBAEBM BY) ISIUM '9Z°Z JO WiNa) e yym souetwopad jsabuogs ay) papiroid
SNIO pajep-6uoT 'sIND UILIAA “SHID-HN 40§ %S°0 JO winjal sy 0] paredwon %E’L JO Uiniar e ynm Jojoas Buiuuopad 1s8q 2y} SBM SIS UON ‘8107 Ydiew s+ £ Bulpua poned Jeed suo ay) Janp

%071~ 40 M) e yum 1010as Suiutiopad 1SeNEaM BUY) SEM SHID PIIEP-WINIPAI '9%4G'| JO UINjas B Yim Jo109s Buiwioped jsaBuoss auy) sem
SO Pajep-6uaT "SHO UIYIM %Z |- JO LINa) B 0} paiedwod %E"0 Jo winjal e Uit SHID-UON paLiiopadIno SIIS-HN S10)0as ay) Jo 150w Joj anebau aiam sunjas Japenb s} 8Ul Spuog-yn 104

spuog Mn

ONIDIANIS 1355V
NOTTIWN ANY

S

62



AJBWWNS aannaax3y soljAjeuy HSIY 9 9IUBULONa ¢ abey

63

‘Wewysuag ayy o} jJ9adsal ypm Ajeanoadsal o4k b 2 %06 ¥ AQ Wblamuano s1em spuog pue spun Ajnb3
[0S} Wl SUoHEDOlY ‘AleAndadsal %z € ' %51 0 Aq ublasuapun Buiaq pury ‘seninb3 3 PUB SAAREBLIS]Y Ul 319M RIEWLIUS] SY) WOY SUCREIASP 1sejealb au) 'uoneso|e puny sy} o) spJebas yupa

'0468°9 AQ yiewyouaq s)
pawioyed-no yoiym Jebeuepy 9017 PIOYIS aieg AQ UMOYS SEm (Junoddy yseD ay) Buipnpxs) souewsopad 1saq ayL “SHEWLIUS] Jiay) pauLead-ino SIUNOIJE Bt JO Auolew ‘seuenb sy) Jarp

'5,0Z°¢ AQ 3/BWYdUaq i pawiopadino yaym siolas Bulunopad 1saq ay) st siun Anb3 (EQOIO SBSSEID JBSSE 84} JO M3} UL YJBIYILSE] Papuaiq Sl pawiopadino puny ay} '|9Aa| SSE(D JaSSE Iy

‘ed 9,9e°2 Aq SIedA £
1an0 pawlopading sey puny ay) ‘soueuuopuad pouad Jabuol Jo SWLS) U] "%61"| Aq pawicpadino AQaiay) ‘%99°Z- 4O HIBWYDUSQ S)I SNSIBA %.Lp7L- PaWINIAI puny 3y} 'gLOz 10 sauenb sy ay) Buung

s)yBIUBiH uoEOj|Y PUB YSIY ‘8ouewIoNdd pung

ONIJIAHIS 1355V
NOTI4W ANH Aipwiwing aapnaax3y

< §107 YMEAl [§ SuIpuy SYIUOA £ - U0 Juno)) ARYSI0\ YION

e e T —



UOIDION I pun.J

64



siabeuep - uoneso|y pund

sonApeuy Ysiy ' BoUBLIOLaY

r abey

ool 1pesd eliulad
¥Z'0o Aeqan|g
0S¥ %09 g efpoQ
S5 sejuan
09°0 JUROIIY YSBD)
veZ's ajpaaupeay]
o't sauueH
£02 Auadoid WIS
15°L1 O%N
[ 4 YIMDIS) PBINSIBAIQ] UOIMBN
Lz's YIMDIO) SI3AIQ] 8) pIEpuBS
6Z'vl 9917 PJOHIS) aljjleg
gL'61 v pLOipg eljjleg
o101 aji plepuels
046 Aneply

ONIJIANTS 1355V
NOTIIW ANY

<

0Bl

e o
09 ol ozl 00l

e e el R e e B A B e

8102 YMe L& Buipug syluop ¢ - uonedoliy 13beury

o P T i T

= g Ml i e g

o2 0o
E PRI B3y

E Aegamg

xo0p g abpeg

SEWBH
E 1UNCoaY YSED
FpRIUVPEAYL

sauneH

Apsdoig 19197

29

YINGIE) PRPSISAK] UOINEH

WIANGIE) SIFAG B IEPUBIS

9L pOYG IMEE

O POy vy

3y pERUEIS

fapg

65

siaBeuepy - UoIEIO||Y PUN4

10T YAl [ € M——_—:—Mm SYJUOJA] £ - [PUng)) .Q..::-U AUYSHA0 | YLION]



sISA|euy 8ANEaY - U

onesoly puny

SaNAIEUY YSIY § SOUBLIIOPSY

5 abeg

519 Lz £L') TR oSt Tl o zz'e- Blep BAnejey
0lgl 0z'L R 09'8¢ 0801 09°Z1 Yewysusy
5501 Lo ] ragl oLer 80°01 :
| - R R i T,
m do puos : qa _ 33D SESKIAD
= i s o R o _5 - o —— i -
Wyl s ay 5 #ewyzuag 7] oiguad 7
1
_ %
0¥ 0z 0o oz o 0e
i
»

[ e |
b e

". m oF
Ausdaig 08

0zt

spuog 0Bl

TUun Aunb3 eqoig

saunk3 seamiang

| I

saunbg wn 00¥

| 8102 YSJEW LT - urwiyouag woig uoneirag

0ve

s 8L0Z UEW L - UonEedOjly pung

ONIJIAYIS 1355V
NOTTIW ANH

<<

sisAleuy aAlle|ay - UOIIEDO[Y pUn4

8107 YIIEIA [€ M::u:m— SHpuogy ¢ - Houno’) nm.:—:c,u QUYSHIO A [[)ION]

66



DIUDUAOLIB ] P

un,J

67



Atewwng - saueUOpa puny SONAIBUY HSIY 9 BduBULONSd g abeg

pasijenuuy = uuy Z00Z uer |¢ :eleq uondaou|

60°8 ¥0'6 8 66°¢ S E 6EE I 99'z- Wewyuag
] L' olojHod!

Elen

|
oE F
- E
03 m
0E
ozl
asueuLIOHad JIpouad
ANIJIANIS 1355V -
NOTITAIN AN Alewwing - asuewIOad PUn4

;‘..M N 810T UDITI € SUIpUy SYIUOIA] § - OUN0D) KHUN0) AHYSHI0 A [LION]



sisdjeuy Juawbag - saueuwloped pung soNA|euy Y5 '8 aJuBLIDHad L abey

cL'e €6'L L4 [ PP 898°S- x..mE:u:wm..
1
9L’k 28l Z6'0 0Z'l- 115 ¥s'S- olood

wewydueg [ ouoiuod [7)

Q
¥

0z

% vinjey

L
o

8LOZ U2Jel Lt Buipug syjucy ¢ - asueuuouad uawbag h

_.. - N i - -

ONIJANIS LI5SV -
NOTIIW ANY

A Q107 YOIEJA [ SUIpUT SIPUOA € - [1DUN0D) S3UNO)) JHYSHIOA [IION

o
™~

sisAjeuy Juawbag - adueuwlLoad pung




malgang Jebauepy - esuewsopag pungy

s2Ajeuy ysiy 9 adcuetlONay

g abeg

14: x4

i8°C

x.mE:u:um._

LZ°0 200l Sr 0l zo'ol (44 SE0 SE'0

mN 9z

LLE}

o__e:on__

49°0 €0t Ll 0Z'g ai'L Li'g- 68°0
prosh B1adol z TIHEE 518 g
HAT ] b €90 ¥ 5

WEWWIURE [ oyoutd [

= &
i

BLOZ Yool Lt Buipug deay | - ssucuuouad JaBeuepy

oo
08
oo_.
an_.
00c

fa UINIEY

0sc

Weuwnoueg

8e'

pabpog

Sko

vewyausg [ ovowed [T

S B mEmm

8L0Z Uoaew Le Buipug syiuomw ¢ - aosueuuopad ._wnﬂ:ﬂs_

o__o__tom

0o
0
oz
0o

% uinjoy

ONIDIAYIS 1355V
NOTIAW ANY

<

M3IAIBAQ Jabeue - soueUIOSd pund

8107 UMUIA |€ SWIPUY SYIUOA € - [1UN0)) {JUNOD) AUYSHAO { YLION

70



SISA{EUY UONNGUIUOYD) - BIUBULONSH PUNY soNjAjeuy %siy ' BouBWICHE G afieg

b0

S S e e e - — EES JUNS S —

I paltpegseieg | sejaeA oo Awepid:

=R e B LA T S T =

|| owapmpumg | uoupyowiosimoy |

T e T T B

_ sioBru Bupjewen. | x053,98poa’

L Sy

r o
¥

71

810z y2iew Lt 0} J2ueny - uoiinquiuoy JaBeuey g dog _
200 60°0 600 al'l- ay o vL 0" »rewyouasyg
8L0 000 ¥Lo 110 [ Ea £50- €50 oljojuod

B0 plLog 4 B O 3t . RO BA() B8 .

wewyoueg [ eiepod [

9L
AL
|
_ 8o =
R - mm fm
.3 = T | L
8L0Z YJEW LT 01 J3UEND - UOIINQUIUOD JO 3uNnos
. — - - - el
ONIDIANIS 1155V T . - — — —— <
NOTTIW AN sisA|euy uoNguUIUO) - d3UBWIOSd pund

A - 8107 YHEAl L€ SuIpusf SYPUOA € - [FUN0)) AJUN0D) AMYSHAOA YLION



3o ys1y

72



St JUOISIH - B|40Id HSIY

sapAjeuy ySIy P eIUeUONB

ol ebeg

pesi|enuuy = uuy

000 LA

260

Z26°0 S8'S 1S'G

§1°0 €60 yeunjoueg

64°0 8E'd ES’L mn 0 nn.—

e .r..I:-l....!J1|..|.

- Ayedaid WI9T

2L'0

mmou.a.mm%n_ 15

19°0

Nm.n o_._Eton_

L SEBA .E_“.L-mmvamﬁ.sh. sauney - a__o_“__"_F
WEWYILEG [ @gued [ |
SR — | oo
B e = 5] W O = W g .
=
=
ez B
per ]
-
2
or =
2
=
[10)
Ju: 8102 Yuew g o3 (uuy) m:m; ¢ - oney adieys
62'0} vo'ol Y00t 120t $EOL 25'9 Wewyaueg
69'11 K i i i ’ 8L onojuod|
o - . | s e A 14 pajj|siaaiq iHIMGIS BI8AIG N g e T T o seam I
ixa3: a_.e..a _ smep ;_ﬁm_ss,_:rlu.ﬁzz Ausdoid WIST. . ORI I UGWBN | [aji1 piepusIS] Rio © ey |

e

wewyouag [ sekod [

- = - ) - N - LES

8L0Z UMEW LT 03 (Uuy) S1ea) ¢ - UOHIRIAS] PIEPUEIS

ozl

{uuy) neq prepums

ONIDIANTS 1355V
NOTTAW ANY

< :

8107 YOITIAl € SUIpu SYPUOIN

ASIY DUOISIH - 8]501d ASIY

¢ - [1PuUno)) Huno)) LIYsHI0 X YlioN



ASIY JUOISIH - 9JUOLd HSIY

SOHAjeUY YSIY B SoUBULONaH

LL abey

pasijgnuuy = uuy

: ..Ir.

_vz._uus;._. | esuu

.. _ .
ol Lbi_e._ :_w.____h. w.a.:,

ﬂEEo»_n ﬂmo..u.a._o
L uowen ey pipurls)

oiouod [

n!bﬂ%l TR R d] slid
PIOYIS ellieg Eé_oo _»m e_._ E.Es..w _nl %_%m.r,. [F ieo)” r.._

- — Mt s =

81L0Z YddeW LL 01 (UUy) SIPaA C - OREN UOnEBULIOU|

E0

oo

(vuy) oney ojuy

L

8L0Z Yydie Le

OINIIIANTS 1355V
NOTIIW ANY

<

.; n.E!esEi MO,

wood [

- [UoR¥piiosuaS

] - — -

o1 (uuvy) sieaa ¢ - Joug Buiyores]

oo

° o
+ N

0g
0e
tR 1]}

(uuy) 10115 Buppes |

XSIY OLO}SIH - 3|1J0id HSIY

SLOT YIEA [ ¢

SUIPUY SIPUOLA] € - PIUNOY) KUNOT) ANYSHIO A IION



sIsA|euy AJU3ISISUDY) - BJ0Id YSIY soijAjeuyy %Siy '§ 8IUBWICHE Z| abeg

75

BE 004 8t S gL ype1) eluwed
g€ 88 LE ) ol Aeqan|g
144 L9 v9 14 9e x0J @ ebpoq
B¢ 19 19 rAA 9¢ sejuep
99 98 06 €9 0L s|pasupesiy)
85 £8 z8 09 €L sawIsH
€S 98 16 85 ¥9 Apedosd WIOT
18 L9 L5 ch Y] O8N
zs 00t zZ5 ze 19 UIMOID PBYISIBAI] UOMMON
65 00t 19 L8 19 U019 SIBNIQ 81 PiEpUElS
S5 Iy 29 99 6l 9917 PIOYO Bljleg
85 €L szl 1punwY
18 v £9 18 8€El VO PIoIo) oiireg
L5 £y T 61 8El o)1 prepuels
€s z5 ¥9 L E1l Auiepid
98 L9 59 Lzy 561 UOREP}IOSHOD [EI0L
LR | () | SO ol
(. () eaurumopieding | Aousisisuod wewiiouas | (%) ayen Aousisisuod. | eASO jo JodWnN | SiON j0 8GUINN SATOY __soBeue
ONIDIAYTS 1755V
NOTTAW ANY sisAjeuy AouslsIsuo) - ajyold ¥siy

e

d
* Q10T Y2HRIA] 1€ SUIpuy SYIUOA € - HoUuno)) Huno) dYSHI0A {RIoN



BI04 f pun.

76



SpuN4 JO JUBWBADH - 3))J0id pund sonhjeuy ySiY 9 SoUBLLIONad gl afieg

77

9zt LL'IVE'EE LLlLEL 000 00'0 9¥'809°z¢ JIpaI] ellulad
€20 156108 1981 000 000 81've0'8 Aegenig
Sv'9- ERErR'6hL LL'ETE'OL- 00’0 00’0 09°£91°'091 x09 g 8bpoQ
% i 85'619'151 (AN AN 000 TV AY Pr'296'€9lL SEJUBA,
6B'EY ve'zzL'0e €5°0- 9Z¢L p2'SEL'9 9£'s86'El Uno33Y yseH
86°L SL'GbS'vil IB'¥6E'E 000 Q00 vEOSL L2 8|paaupeaiy]
1oL 59'€0E'SE Glese elcce 9L’gzt- 06'056'VE saleH
SE'L 08'125'29 LG5°L06 000 000 £2°0/9'98 Auadoid WD
26’0 TL'OvZ'saS PE'PED'S 05°25% GLIs¢ €0'LI6'6LS O8N
19e 9L'L9r'9EL SZ'159°¢- 00’0 00'0 IrzL'orl UIMOJID) PaYISIsAl] UoImaN
06°L- 00'LLv'ELL G5'L9E'E" 00’0 [AA¢ ZL'628'921 LIMOJS) SJaAlJ 8) pIEpUBlS
ar'e £9'006'GLY BE'60S°L1L 00°'0 00’0 ST'LBE'POY 9917 PIoYIo silied
£6°0- Sb'a0E'aso 98'e5l'9- 000 000 LE°29%'vo0 VS pJoyicr ellileq
T A 82°9LP'REE 19°05.'¢e- £9'902°L 000 9Z°096'09¢ 8j7 plepuels
1 B9'SLL'ECE SPELE'SE LZPreL 00’0 98'686'9EE Awepid
oe’L- 0S'PSE'LEE'E ST'0LECS- EF'BEE'E 16°£L9'G or'are'sLE'e uclhiepljosua) (ejol
og’t- os'pse'iee'e SZ'0L6'2S" ep'gee’e L6°LL9'S ov'8pT'sit'e UOCREP|{OSUD]) [BJ0L

00 N

ONIDIANIS 1355V
NOTTHW ANY SpuUN4 JO JUBWBAOW - 9|ljold pun4

=

\ 8107 YMEIA [€ BuIpui] SYPUOA € - [IUN0Y) JUNOD) JAYSHIO A YIION



'SISAIDUY. 4230UDpY

/8



uolepijosuan |ejo] - sisfjeuy Jabeuey sanAleuy %Sy § 9JUBWIONEY ¥ sbed

'L S'9 Jlewyouag
g0 8¢ v £L oljojuod
uoneeg
opey uofjeuuojy)  Jou3 Bupjoes] - oney adiey ~ paepuElg
18 06 ve 14 e Le Jlewysuag
. LL 1A L0l Fe e s’ oiojuod
Alaanoadsal uopdasu| {uuy) {uuy) ejeg oy
9,0°G PUE %2 | SEM JE2A | PUE JapEND 3y} Jo aduewsousd aalejal s,puny aul soulg SIBOA § T JeOA |  JEA [EOS  JeMEnD
S O 0107 HOJEW )£ BUIpUZ IO © - AJEwuIng bkt ok e e sregrdes vl ot Mokt FTI T
Zooz ver LE -81eQ uondadu|
0291 0Z’L oretl 09'8¢ 080t 09°CIL  yrewyasusg WEWHIURE - oo U0d N~
SS°0L 120 €e's re'gl 0L'Er 800l BE'G olojuod
AUnDI  sepno3  sepinog
aapewayy ysen  Auedold  spuog jeqojn  seasianD sMn R R TR T TRy A A A Y R G T T T
i, LA S et Filatee S Dbl 8 e T T T T NN NS NS N N E NS N NS SN NS NS N S S8
B -1 T = = s 8102 UDIBWILE = UDREAOIY WWOU hu,.,w..mao %@%ﬁ.uﬂn & .mﬂ.u _mo..u .mowrhuu .mo.um..%uu mv%ﬂo%.%

a0¢

oD ool

iL.!.\L oosl
0002
ueld [B10L £0S'PSE'LEE'E Il.\.\ o

SjEpUE oliof0d {d89o) emis oyropod . i {uondaaus asuis) asuculouad AREINWND |

%, unjay

——— A —— =T "

e P A S S SIS FEPUW UL S2IS D100
ONIDIANIS 1355V
NOTTIW ANY uonepijosuo) [ejol - sishjeuy 1abeuey

> .
*a 8107 YR 1€ SUIpuF SYPUOA] € - [12UN0)) AJUNOY) JAYSHIOA YJION



Auapid - siskjleuy sabeueyy

sAMA|eUY ¥SIY 9 aJuewopEd

g4 abeq

Arpanoadsal

%¥'0 PUB %' SeM JEdA | pue Jaueny) ay) jo aouewiopad annejal s jabeuew ay|

00001
8L°0 96°86
ysen sapInb3 seassdnp

saynb3 [eqojs
@1EpUEH 0jI0j1i0d

ONIDIANIS 1355V
NOTIIZW ANY

ylewyouag
9z'0 o100
safunba yn
8/9'GLL'ETE

(dB9) 8215 ojjop0g

Lo

ofjey uofeuLIOU|

L2t
ECL
uopdasu
aoug

6'0 €04 Rewysueg
1L 60 £0ot ojjojued
uopejAag
doasg Bupoes oney adieys piepue)g
50L 66 5t 5°€ A Wewysueg
oLl 26 6'¢ 6¢ ' oljjojueg
{uuy) {uuy) aegol
SJe3A § siea) £ Jeep | Je0) [e3s|d  sauend)

{uondasui asuis) asucuuouag aanenwNg

800Z AON OF ‘@jeQ uondadu)

WEWYsusg oo d

W gAY

Aspi4 - sisAjeuy Jabeuepy

810T UMEAl [ € SUIPUF SIPUOIA] € - [PUNGD) KHUNOY) MUYSHIOA YLION]

30



a1 prepuels - sis|euy Jobeuepy

sanAleuY YSIH P PIUBUWIOKE gl ebeqg

L0 201 yewnyauag

1’0 0'9 L0 gch oljojlod
uopelred
opey uopeuwuojuy] Jousg Bupyoes L opey adieys piepuEls

ERx S gLz YOIRWILE 03 (UL SIEBA £ - 81104 d X8ty

8'8 6 82 1 V' g5 Wewyousg
z8 vol v'e b'g ve zo oloog
"Alennoedse uopdesu;  (uuy) (uuy) e oL
%E'Z pue nx.m 0- sem JERA | pue Japenp au) jo soueuucpad aanejal s abeuew ay) aoulg sieoA § SIEOA € Jeap ) Jeap |eas|d ._otu..__u

[ SR R e ULIOLIaYH JIPOHB,

900Z 190 L€ ‘e1Eq ushdaiu

Y

00°00L Wewyousg Wewyosusg —— ojoued — X
FA gL'y 4126 aljojpod OO
ysesn sapnb3 Seasang sapinba MN T o&@ RO VP S omm‘ & & & .%p & %ww. & &
e e TR SHoFETFSESL Py Py
T o Fr & mmm“.a. ¥ & mm“w %% .r % .,. m.m &
Wﬂﬁnﬂ.@.nﬁ.ﬂ.ﬂ&ﬂﬂ a......u.h.l za\mu
0 or
oo
vor
oo 5
2
0ozt
009!
1] (] m
S LIT'OLY'BE ooz
__Biepuely oljoRIod i ?_mgmn_wo__eton_ : : (uondasus asuis) asuruLoMad 3AREINWIND

e

B

ONIDIANIS 135SV
NOTIdW AN

<

8} piepuelsg - sisAjeuy Jabeuep

L e e

8107 YIIEAl € SUIpuq SYIUOA] € - [1PUN6)) JUNoD) dYHI0 X YIoN



VO PIOHID aljieq - sisA|euy Jabeueyy

SIAJEUY HSI1Y B BIUBULIONDS Y

L) ebeg

06 9Ll 601
8Ll 961 251
“Ajealpadsal uofpdaou| {uuy) {uy)
%E'0L PUB %S°E SeM JBSA | pue 1BHEND 2y} Jo soueulopad aape|ss s abeuew oy soulg sies) g sie0A £
jewyauag MBwyIuag -
olojpod

syun fynb3 jeqojn

sainb3 |eqojo
sjepuel ofjojog

SNIJIAYIS 1755V
NOTTIW ANY

<

25¥'30€'859
{dg9) 8215 ojopiod

a0 g

ojjey uoneuuoju|  Jow3 Bupjoes)

0 0oL
A 90l
uopejraqg
opey adieysg piepuelg
¥4 62 -
el zEl 6'0-
ajegol

Jeap | Jeap |easyd  JouEnD)

jewysueg
oljojod

ylewyouag
oljojuod

900Z 120 L€ -ajeq voydaou)

oouey

(uondasui asuis) asuruuouad aanenwND

e Wiy

VO pioyio ayjjleq - siskeuy Jobeuey

810T YMEIA [€ SUIPU] SIPUOLA] € - [I2UN0]) KJUNOTY AUYSHAC | YLION]

82



9317 PIOYID aieq - sishjeuy Jabeuey

souAfeuy ysiy ¥ 83UBULIONE

g| abeg

‘Alenpadsal

o4Lb'CT PUE S%46°0 SEM JEaA | PUB JBUEND 2y) Jo saueuuopad aanejas s abeusw ayy

e T T A X LT
00°00}
0000t
I -.&Em.&&.ﬁ = S
S S R R R ) S gloz Ui LE
0£9'006'SLY

sainb3 |eqoin
ajyepueyy ojjojod

_“..|]| o i L
e e il i e —— -

Emg azjg ollopiod

ot L Fruﬁ.“_sw. AJEALLLNS

R¥ewyausg
oljojuod

L£ =" UQR_I0j]lY]

o'l 0'0L Siewyouag
ol g0l £l 'Sk olojHod
uopead
ofey uopeuwuoju]  Jousg Bupyoedy opey oEu.._w pIEpUE)S
RS 3 = * 08102 WOAeWLE 03 {UUYESIROA € - 8110 %S
oLl 801 6¢C 67¢ 14 Bewyousyg
gL B'ZC 0'2C £'ag €92 gc oljojuod
uopdasuy (uuy) {uuy) ajeq ol
aJus SIEQA SIBOA € Jeap L 1o |E9S|d  JOMEND
R 2.7 SO e aoueuLIopad D{POHe:
oooz dog ot @1eq uondeou
MEWYILEG — onouod —
TR A T P VI TN VR PR PR RN VERY, CRN A3 VIR VRN, PR VRN UL VRN, VI TR ER )
Qo o R R - T - E) = 0y M Oy v Oy O T e
PR A AR o A g A o A EE A S A A o A iy
FLILPL IS PEPF TIPS PELEFE TS
F T VST FF ATV AIISTSTEESESEL VS

o
o
o
121

% uinjay

(uondasul a2uis) aoueULIOHEd 3AIEINWND )

DNIJIANIS 1155V
NOTTIW ANt
o -

@

8107 YEN [€ SUIPU SYPUOIA €

9917 PIoYID dljjieg - sishjeuy Jabeuep

- [PUNOY) {HUNo)) AIYSHI0 A YLION

™
oo



WIMOIS) SI9AIQ 8)17 plepuelg - sisA[euy 19beuepy

sond|euy Ysiy g aauewIopa

‘Aleanoadsal

%9'0 PUE %0°Z- PuB SEM 1B | pUE JaUenD ay) Jo souewopsd sanejss s ebeuew syl

00°001
00'00L

soapewa)y

UmoIS) paysieni
_ajepuel ojjopog

ONIDIANTS 1355V
NOTTIW ANY

000
yseg

Z00'LLv'ELL
(dgo) ezis ojjopiod

yewyauag
oIjojuod

E0

ofey uopeuuaju)

to
0z
uopdosu|
agu|s

)
0e
(vuy)
SIEBA §

61 abeg
00 00 jlewyauag
oy £0 [V 4 ofjojuod
uopejas(]
Jou3 Bup|aea] opey adieyg piepuels
o £0 £0 (1] }yJewyouag
L 60 60 6L oliojiod
(uuy) ajego)l
siea) ¢ JBOA | Jee) eas|d sepend
EL0Z Jey Lg a1eQ uondanu)
MEWYIUIE [=11]- =77 P p—
I A A - R R
o 2 ) 2 B 3 %
L A R -
& & 2 G ey oy < <
L ~— ==X .\\ 0o
[ 3
09 %
£
-]
06 =
0EL
oGl

(uondasul asuis) asucuuopad sanenWING

UIMoU9) siaAI(] 3j17 plepuels - sisfA|euy Jabeuep

810T YAIE 1§ SUIPUY SYUORA] ¢ - [13UN07) A3UN0T) AMYSLIO L [IION

84



Yimaug) pelisian] uomep - sish|euy Jebeueyy

soiA|BUY ¥SIY § 8OUBLIONSH

0z abey

‘Alaanoadsa
%G Z- PUB %/ - SEM JESA | PUE JOUEND 8y) Jo @sueuuopad anlelal s Jabeuew ay |,

0000+ sewyousg
00°001L olojuod
seApewayy
LR R R S R e S S e e = B L OZ LY IS BALE S UOREOO[Y
LMOIS paSIEN] palL’L0v'SEL
8)EpUEB OJjOJLO4 ?_mg 8Z|5 ojjojuod
TS R T T T

00 'S

oney uopeuuocyy Joug Bupides]

=T T

Ry T ——

PO ¥0 0
L'l Ll £0
uopdadu) {uuy) {uuy)
ansug SIBOA G SJEBA £

00 00 Jleunousg
a0 FALY ojjojuod
uopeaeq
oney adieys piepuelg
§10Z UIBW LE 0F (ULlY) s
€0 €0 1’0 Hiewyauag
e rA A g'e- oliojuod
aego)
Jeo) L Jea) [eas)d JapenDd

fre——

L T et _—

E10Z JEW L€ :81B( uondaou|

wewysusg .

ooy —

% winey

06

el

oSt

{uondasui aours) asueulolsd sARRINWND

85

ONIDIANIS 1355V
NOTIIW ANY

A

UIMoI5) PalISIanlg Uoma) - sisAjeuy sabeuey

Q107 Y2HEA] | € SUIPUF SYUOJA € - [12UN0)) AJUNno)) INSHA0 { YLION



a9 - sisheuy Jabeuepy

SANAeuY 3SIY g S2UBUNONE 1Z abey

90 ovi Bewyosueg
g0 FL L0 6¢l oljojuod
uopejAaQg
ojjey uopeuLIoj]  Joug Bupors] opey adieys pIepuElS
96 2'6 6 7L ¥l #0 jJewyoueg
) ral g'0L L6 L'l Ll o'l ofjojtod
. ; Alaanoadsal uopdasuy (uuy) (uuy) ajeq ol
%0 PUE %9°0 SEM JESA | PUE JBUEND U} JO soueuuouad aalejer s sabeuew sy, aoug sieo) g siea) ¢ JBOA |  iEBA EISI4  JOpEND
110Z 980 LE ‘8jeq uondaou|
00001 yewyouag WBWYIURE SUSjusY
1A €Z'L0l oljojuod
yses spuog &
00
00z
2
oor =
0os *
‘A o o8
spuog [Eqo|9) 61 1'9¥2'58S
ajepue
JEPUBW oljojsog (d89) 821 oljopod (uondasul asuis) asueuuouad sae|NWNYD

OMIDINYTS 1TSSV

36

RN - SIsAjeuy Jjabeuepy

B e e e e e e —

NOTTIWN ANH
S10T YMEL 1€ UIpuy SYHUoA € - 1OUN0) AJUN0)) AUYSHIO0 | YLION



Apadoig WIS - siIsh|euy Jebeuep

sanfd|euy Y51y 9 S0uBULOUE

z2 abey

-Aaandadsal

9,8° |- PUB 9,G°0- SEM JESA | PUE JBUEND 3y} Jo asueuuouad sanelR) 5 sabeuew ay)

Auadolg

sjepuey o|lojHod

R

sewyouag
oljojHod

voB'LLS29

{dg9) szig oljojued
Vi JEPUEN pUE BZ|S 0]j0}10d|

Joai3 Gupyoray
____ glozyan

OopEY uopeuwIojul

S's £l yiewyouag
St Sy aljojuod
uopelrsq
opey sdieys paepue)
001 ool 6l yiewyouag
[ AL (" oljojod

Jea) | Jeej [eIs)d  Japend
" L b

ZL0zZ 220 1€ ‘:|g uopdadu)

WeWyouag —

(uondaout aouis) asuruLOUBd BAREINWND

olojucd —

3/

a
(=]
m
% winjay

ONIDIAYTS 1755V
NOTIHW ANY

<

Kiadoad 1O - sishjeuy Jabeuep

K107 YIRIA € SUIPUF SYPIUOIA ¢ - 1PUN0)) HuUno)) AYSHI0 { YLION



S9UlAH - SIsA(eUY JaBeuepy sonAleuy ¥s1y B sauBwIOpEY £z sbeyd

8's ¥l yewyauag
g0 6 Py (4 oljojiod

uopejaeg

opey uogeuuoju]  Jouz Bupjoes) opey adieys piepuelg
L9 i o8 S0l S0l 0¢ Jewyaueg
4] 9zl [41]° S S 61 oljojod

‘AraAanoadsal uopdasu) {uuy) {uuy) ejeg oy
%0°L PUB %]°0- SEM JBSA | pue tapenp ay) jo saueuwopnad sanelas s abeuew ay) agulg SIBOA § SIe0p £ Jeep |  Jeop [edsly  Jspenp

ZLOZ JeW L @jeg uondadu)

oo'ooL yewyousg WEWYDURG ooy -
00'00L oljojuoy
Apedoay &
)
oo _
_
ooz _ |
a
. g |
- g
i \n\\(ll\ e
e — 008
¥S9'€0E'SE
Ausdoid 008
ik Bl (dgi9) 8215 oyjopog (uondasul aswis) aaucuuoyag aaeINWNS |

ONIJIAYIS 1355V
NOTITIIN AN Sauwlay - sisAjeuy Jabeue|y

..ﬁ_mv w:UN LEBRLH AV £ M:Eu:m w—_u—.c_\a ¢ - :0::00 .,C:_—CU QA S$HA0 A TPJA0N]

38



a|pasupeaJly] - sisdjeuy Jabeuey

sanAjeuy ySIy P BIUBWIONE

vz ebey

‘Aleanoadsel
94,€°0 PUB 940 SEM JEBA | PUB JaUEND ay) Jo soueuuouad aane(ds s Jabeuew ayy

Mﬂ“-w\: yieiLe b |\ SY; ¥ un;

0000} R
00°001L oljojpuod
Aueadoug
fuadoiy BPL'GYS VLY
ajepuE ojjofiod (ga9) azis ojjofuod

R

1\ @jepuepue azjs: 0jjof04

SRR S

S'g £l pewysuag

10 L'8 o'l '8 oljojyod
uonejaag
oney uopjewwuojy] Joug Bupyoeap plepuels

.ﬂ....l...-_.;l... i Bpergman

| A e o - =

O} {UUY)8IR8A € - 8110

99 ol g ool ooL 6l ylewyausg
SLL 44" L8 €0l £oL 0'e oljojlod
uopdasuy (uuy) (uuy) ejeq ol
au|g siBa) § sI1EO) € Jeap L Jeay |eas|{ Jouend
I = s AT I D I AR 5 - SRR O oo J{poHad
Z10Z unr ot -31eQ uondaou|
I i —.,
HEWYIUIE e oo — O“ Uu
§ & F L s LHL e oy L os g
& &
F &g sgdFgFegd S
o - = & & & Iy "y < S A A
00
ooz
]
00r 2
=
2
_....ncmm
008
(uondaoul asulIs) aaueuLiolad aaneNWND y

DNIDIAYTS 1355V
NOTTIIN ANY

<

a|paaupealy] - sishjeuy Jabeuepy

e ——— e e
8107 YMEIA [€ SuIpuy SYIUOLA € - POUR0)) AJUROD) AIYSHI0 N IION



SEJLaA - s15AjeUY Jabeuepy soljAjeuy ysiy 9 asueunouad

‘Ajaanoedsal
%0'S- PUB % £~ SEM IEQ | PUB JBUEND au) jo adusuucpad asels s sbeuew ay)

00°C0L sewyouag
00°001 onojucy
s3un Aunb3 jeqol
samnb3 |eqos 9.5'619°LG1L
8jepuEw ojjoju0g (dao) azs ojjopiog

INIDIAYIS LI5SV

NOTT4W ANY

5Z abed

60 €0l Newyosusg
o L't 80 601 oljofliod
ucfiejaeg
opey uopeuuoju] Jou3 Buposes) ofjey edieysg plepuejg
L6 1’6 6¢ 6'¢ Lol jiewyouag
88 88 [ L'z 9L ofjojpod
{uuy) uogdesuy ajeq
ag (uuy) steap ¢ Jea) L 0] Jea) |edasiy dauend

5102 Jdy ot ejeq uondasu)

yewyiuag anoog

ool

i UInjay

goe

00e

oo¥

(uondaaul souis) ssueuwuopag sanenwng

SejBA - sisAjeuy tabeuepy

<

810T Y2y £ BUIPUY SYIUOLA] ¢ - JOUN0)) {HUNo’) AIfsya0 L rioN

90



x07) g 8bpo( - sisd|euy Jebruey SONAIEUY S|y P @JuBWIOpa g¢ abeg

60 £0l yrewngosuag

20 8y L0 Ll oljojuod
uopee(Q
opey uopeuuoyu)  song Bupses] ofjey sdieys plepuElg

_ S BT YW LE O {ULY) SIETA £ < 0|0 METY]

e e e = « e

L6 L6 6¢C 6¢C v }iewyauvag
r'e e L'z Lz t'g- oliojod
“Ajpanoadsal (uuy) uogdaoyy aeg
90°'G- PUB 240°Z- SBM JE3 A | PUE JBNEND) 2y} JO 8:“:.:0*-0& L= =T m.._ﬂmm_._mE ayl au|g ﬂ—.-_.—(w SIEBA £ Jeap | O} Jea) |eIs|d Japent

PP L T A T B e iyt o Tyl g T AR S R e i e e e T

=

_
L — e emiana . — i T ML

5102 Jdy ot ‘@1 uondaau|

Vs ~
00°001 weunouag MEWYILEG 11771 — 9
00°001L olojued
P e _ syun Aynb3 jeqon S e = -
S s 8LOT YIIBW LE - UOREDOHY & o@m 2 %@ ) mm.. &
_ - - o N & 5 & B & o] &
& o ¥ & & & &
0'01-
1]
3
ool E
3
ooz ¥
0'BE
saninb3 [2qo1D 628'Cre'6YL vor
i Ea_.u:a_z oliopiod —— Emw. au_m m_._w_.ﬁ.hm : L {uondasin aouIs) aourUULIOHEd SANRINWLND
| B o e i 39 o H P n:r DJUD; .
ONIJIANIS 1355V
NOTIIW ANY x07) % abpoq - sisAjeuy iabeuep
._.ﬁ_t e ————

R Q107 YIICJA] [€ SuIpus] SYIUOJA € - [I2Uno)) Auno) AysHI0 & PIoN



Aeqen|g - sisAfeuy sabeuepw

S2NAIEUY YSIY T 3DUBWIONSY Lz abey

“Ajaanoadsal

%0°|- PUB %G |- SEM JBSA | PUE JBUBND U} JO Soueuuopad aanejal s abeuew ay]

00°004
007001

SaAfEWISYY

SaABLWA)Y
sjepue oljood

ONIDIANIS 1155V
NOTIIW ANd

¥

!

ypewyouag
000 oljojuod

use)

805'65L0'8
{d89) 8215 ojjopiog

yJewyosuag
oljojuod
uopeAacg
opey uopeuuocju] Jou3 Bupoes) opey adieys piepueig
9'g £g £8 £l jlewyaueq
g gL €L 2o oljepod
(vuy) aleg
uopdesu] 8aulg e, L o) Jea) |eastq Jayend
9L0Z 29 L€ ‘@eQ vondeoul
NFMewuauag - oouog
& o &
-
& & &
o o] &
00
oz
0¥
0
2
0g £
-
os *
00!
o'z1

{uondasul aouls) sauruLoHad aAnEINWND

Aeqan|g - sisAjeuy Jabeuepy

S10T YA [€ SUIPUT] SYRUOA] € - (IOUN0D) AJUNO0)) AUYSHI0 X [LION



Hpa1s ediuad - sisAleuy rabeuep sankjeuy ¥S1Y 9 aduBLLOpad gz abed

ylewyouaeg
ojjojuod

uopeiasq

ofjey uopewuoju]  soug Bupjoei] ofjey adieys pJiepuels
I AL i ) . A d }8ik)
09 09 0'e gl jleuwyauaeg
[ArAN el £t 14 oljojpod

Alaanoadsay {uuy) oreq
%E L PUE %8'0 SEM JERA | PUE JBUEND 8Y) Jo asueuuopad aale|al ssabeuew ay)| uopdedu) aaulg JeeA | 0] 4e8A |e3s) Japeny

[ L 8IUBULIOLAS I[pOL

[= SRR

e P R SR R S

£10Z 18| £ ‘eieQ ualdeauy

g ™
00'004 yJjewyouag MEWYIUAE — LTI D R— 9
00°00L olojuog
3 mo>_~d_.-._0,=< mu._.. ...m.._
ﬁ. - wA S T A S o et %ﬁw %
& v v
0o
oz
0¥
3
09 2
0g m
00l
. i ocl
SaABWIBY Y 0.1'9bE'CE 4 5
SIERLEW BI0A28d (d89) 8215 oljojog uondaoul 32uls) @dUTULONA AAREINWN
A e N UL alepUR PUE 8215 000 \. (uondsour sous) E s
ONIDIAYIS 1355V
NOTITHW ANY Jipai9 eajwiad - sisAjeuy Jabeuep

R 107 YOIBA] [ € SUIpUT] SYIUOIA] € - IPUNO)) JUNO)) IASHI0 { YLION



xiptaddy.

94



Aiessojg) - xipuaddyy SAJRUY YS1Y 9 BOUBULIOLS 62 afeg

4uswWBas © WM SUOISIDSP LONEDO||E pue uoNd3[as s sbeuew uawseaul ue Jo j9edwn pauIqUIoD 8y) sansesy - 1083 UopoeIalu|
“wewysuagay) jsujebe soueuuopsd aAljejal S,puny ay) sjuasadal SIy) ‘[oAS] [B10) 8U) 1y "S108YS ASUBLIND PUE UONIB|SS 'UONESO)[E JO 19BdWI PBUIGIOD BY) SBINSES - 19943 Jusweabeuey
‘uonisod Aouawund ssewyduaq sy) woly Bunenap jo j1aedun sy sainsealy - 12ay3 Asuaund

WEWYIUSG SY) Ul PBY SSOY) WO USSP s81lundas Bunoslss Jo Suoisioap Jo 12edwi 8y} SIINSE3| - 1984 UONID)eE

"WIEWYoUSq ay) Wwoy AUSIaIp SI9SSE BJeI0||E 0] SUDISIZIP JO Jordun 8U) SBINSEIR - 198)33 UOREIO||Y

uopnquuy
Weuwysuaq ay) pewopading sey ojjojuod ay) syjuow Jo sbejuadiad - {%) ou:nE._otmn_._._D5
SUUOLY JO J2qLUNN BAIDY/SUIUOKW HIBWYILUSE SANIS0 JO Jaquiny - (%) Aouaisjsuod wewyousg O)
SUILOA JO JOqUNN SAIDY/SUILOR BAINISO JO Jaquinp - (%) aley Aousisisuod
uinas anysod e paonpoad sey oijojuod ayi syluocw 819)dwod Jo JSqUINU - SUIUOWY BAINSO0d jo Jaquin
soueunopad jo syuow 83a]dwod Jo J1aqUInN - SLIUOW JO J8quInNN 3ANRYY
-(uoneIABp PIBpUES S) AQ paInseatu se) Ajigeliea s,0jood ay) o) (UINjel 831 3SU SHUIL LIMRY s,010jHod BU) Se paUILLIBIap) piemal soljojlod e sajejal ey adieys - oney adseys
51! (3A12E) JO |2A2] BY} J0j pajsnipe aosuewlouad Jo amnseaw e S| OlleY UCNHELLLIOJU| - OREY UoheuLioju)|

‘pouad awi B JOAD WIBWIYDUSG S| 0] SANEI2! SUINYSI S,puUny B Jo Aljigenea syy sainseaw Jou3 Bupjoes) - roug Bupjoed)

‘pouad awy payoads e JaA0 W8] §,pun) e Jo (ANNe|oA J0) ANgeLIEA B} SSINSESW UCIEIAS() PJEPUE]S - UOREIABQ PIEPUE]S
sty

DNIJIANTS 1155V
NOTIHdN ANY Aesso|o) - Xxipuaddy

- |i

“Pa K107 YAl [€ SUIPUT] SYIUOA € - [IPUN0)) HUNeD) UYSHI0 L YRION



SolAeuUY 3SIY § BoUBULOpa Y

10 850y} jou pue SIUAWAIEIS puR uoiewLOlUI YINS Buipnosd Aued By} Jo suoluido Byl ase sjusWBEIES PUE UCEWLGIUI YONS ‘seiued UO||IW ANE PUE JWANS-UOU Aq pepinoid sjusweles pue uoliewojul uIROD Aew podas siy)

‘pauIe)qo useq sey
WANE J0 Juasuod roud ay) sss|un panqiyosd st podal 8y} Ul PSUIILOD [EUSIEW JO UDISSIWSUEISS PUE UOKEIYGNdR) "UCHNGUISIP 'uoNdnpoIdal Aue ‘1PENUOY YL Ul 10) papircid s 1dBIXT S UMD SJIBWOISNY ayl Ie 1 Lode sy
Ut PRUIEIUD SIUSWIAIE}S PUE UCHEWIOM 3y} JO 35N PESHOYINEUN Auy "LOdal SIY) Ul PAUIEIUOS SIUAWSIEIS PUE UONBWICI ay) UO S3UBHS! U1 UBKE) UDIIIE JO UOISIJBP JUBWISOAUI AUR JOJ JI9ABDSIEYM ANNGEI| OU SBWNSSE WANE

"Hadas Iyl W PAUIBIUOD SIUBLWSIEIS PUE UOHEBWIOMUI BY} UOdN PASEY LOISINAP JUBLWISeAU! Aue Bujew s10)eq Paurelqo aq pinoys Aued paiy peylienb e yim uoneynsuod [euoISsajoid JBY) SPUBILIOIS) WANE
"Modal sy ul paplacJd SIUBWAIRIS PUE UONELOMU Sy} Jo asodind Apdads e Joj sseuly Jo ANgEIUBYDIBW ‘SSauNBILY ‘SSausiajdwos ‘AJenooe BY) 0) Se voneuasaidel ou S3YeW WANS "12e5uo) ay) Ul Joj papiaosd se jdeoxg

‘yodas ey)
uiym pauoyuel s1Nposd Aue (|95 JO ANQ 0) UOHEBYDIOS 10 JBK0 'UDIEPUSWILINIS) B 5| UDISSaIdxXa JO JuUSUIIEIE ON 'Y2INS SE pasn aq o] Jou 5| pue JejEw AUB U0 SJIADE [BIDUEU JO ULO) JBYIO AUR JO JUBWISBAUI Jo Bunspuss ay)

8Inlisuad Jou saop pue Auo sesodind uojeuwnojul Joj s Lodal siyy (,j0BRJUDY,) SEIAIES SANAJBUY 9 YSIY ‘BouBULOpNaY 10} 13WOISND puB WANE Ua9Mmiaq 19B)U02 BY) JO SWia} ay) o} 12lgns s) podal swy) Jo ash pue uoisold siy)

"$403U8D1) 51 pUB WANE A paasese) ase sIYBU Iy “(NANE.) papwi] adony sandjeuy ysiy 9 aoueucpEd OB ANS 6002 &

ONIDIAYIS 1355V
NOTIIN ANY

-

96



320

300

280

260

240

220

200

180

160

140

120

100 +

80

Investment Manager Performance - Cumulative Absolute Performance 3 years to March 2018

Baillie Gifford : LTGG

—a— Baillie Gifford : Global Equities
—#— FIL Inv Ser UK : Global Equities
--—+-- Hermes Property
—&— Standard Life : UK Equities
== M&G Investments

¢— Threadneedle

M

4"

ar-15

Legal & General
—{l— \/eritas

Dodge & Cox
—@— Standard Life: DGF
== Newton: DGF

Z Xlpuaddy



-
P Cwmu”

PR LN

+ = Surplus/ Deficit

North Yorkshire Pension Fund
Assets, Liabilities and Deficit

e | jabilities

= = o o= = Assets

>

Appendix 3

r8i-1enN

‘t.o/u

L t.a\ww
F :\r%
b LE-tep
1’4
* L9l-08Q
F9l-deg

ydl LoL-unp
LoL-tepn
L GlL-08a
FGl-deg
FGl-unp
FGL-tepn
./ F1-08Q
FpL-deg
Fl-unp
Fyl-tepn
\ FelL-0eQ
\. L el-deg
tel-unp
FelL-ten
Fzl-0eq
tz1-deg
Fzl-unp
Fzl-en
b LL-oeQ
F1i-deg
FbL-unp
b iL-tepn
FoL-08a
roL-deg
FoL-unp
FoL-tepn
+ 60-02Q
- 60-dos
+60-unr
+ 60-1eIN
80920
- 80-dos
+ 80-unr

r 80-1eN

4000 -
3500
3000
2500
2000
1500
1000

N
D
aQ

500
-500 -

98



Appendix 4

Actuarial Model of Quarterly Solvency Position

Date Solvency Deficit £(M) Fund Value £(M) FTSE 100
March 31, 2001 79% 87 724 5,634
June 30, 2001 82 62 740 5,64
September 30, 2001 71 65 650 4,90
December 31, 2001 74 45 702 .21
March 31, 2002 75 45 732 27
June 30, 2002 60 450 670 .65
September 30, 2002 56 435 574 ,72.
December 31, 2002 58 435 597 ,94
March 31, 2003 559 47 584 6
June 30, 2003 619 42 662 0!
September 30, 2003 63 40 695 .0
December 31, 2003 65 40: 747 4.4
March 31, 2004 59% 524 767 4,386
June 30, 2004 1 49 77 4,464
September 30, 2004 0 52: 79 4,571
December 31, 2004 2 53 854 4,814
March 31, 2005 1 56 87 894
June 30, 2005 1 59. 924 ,11.
September 30, 2005 65 54 005 47
December 31, 2005 65 585 75 ,61
March 31, 2006 69 52 50 965
June 30, 2006 53 21 ,833
September 30, 2006 59! 63 ,961
December 31, 2006 56 33 ,221
March 31, 2007 61 266 ,308
June 30, 2007 52. ,608
September 30, 2007 6 64 ,467
December 31, 2007 63 76 ,457
March 31, 2008 569 958 702
June 30, 2008 53 064 5 ,625
September 30, 2008 47 235 074 902
December 31, 2008 37 4 85 4,434
March 31, 2009 359 5 27 926
June 30, 2009 0 4 72 1249
September 30, 2009 1 87 ,134
December 31, 2009 204 39 1413
March 31, 2010 659 4 ,680
June 30, 2010 785 21! 917
September 30, 2010 79 54 .54
December 31, 2010 68 48 .90
March 31, 2011 64 49. ,90!
June 30, 2011 69 69! 38 .94
September 30, 2011 54 23 35 ,129
December 31, 2011 53 44 430 ,572
March 31, 2012 589 21 71 768
June 30, 2012 69 76 17 ,57.
September 30, 2012 0 040 584 74
December 31, 2012 1 079 672 X
March 31, 2013 3% 679 1836 '
June 30, 2013 8 19 840 B
September 30, 2013 0 490 949 X
December 31, 2013 3 427 040 7
March 31, 2014 4 389 089 508
June 30, 2014 4 97 117 , 744
September 30, 2014 1 00 179 A
December 31, 2014 7 71 2238 A
March 31, 2015 789 69 2399 X
June 30, 2015 789 74 71 ,52.
September 30, 2015 73 857 7 ,06:
December 31, 2015 78 682 4 .24
March 31, 2016 2% 923 17
June 30, 2016 1 596 4 ,504
September 30, 2016 3 203 ,89
December 31, 2016 7 6 4 \14:
March 31, 2017 04 127 7,32
June 30, 2017 0! -160. 44 7,31
September 30, 2017 0 -225. 41 7,37
December 31, 2017 09% -277. 5 7,688
March 31, 2018 107% -226.2 3331 7,057

Triennial valuation results highlighted in grey

Movement in Assets and Liabilities
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ITEM 8

NORTH YORKSHIRE COUNTY COUNCIL
PENSION FUND COMMITTEE
24 MAY 2018
CASHFLOW PROJECTION OF THE FUND

Report of the Treasurer

Purpose of the Report

To provide Members with an update on the cashflow position of the Fund and the
estimated date at which the Fund will go cashflow negative.

Background

As Pension Funds mature the monitoring of the inflows and outflows of the Fund is
of increasing importance as benefits payable can begin to overtake the
contributions in from employers, putting the Fund into a cashflow negative position.
In recent PFC meetings Members have discussed the importance of this issue for
NYPF in particular given that the cashflow is moving closer to a cashflow negative
position.

In the last meeting of the PFC Members requested an indication of when the Fund
is likely to go cashflow negative so that it can plan ahead to ensure that the Fund is
able to cover its outflows through other sources, for example, income generating
investments.

The Actuary, Aon Hewitt, was asked to provide this information in a report that is
attached as Appendix 1.

Purpose and Assumptions of the Report

The report provides an indication of how the contributions to and benefit payments

from the Fund will progress over the next 10 year period under the following two

scenarios:

e Scenario 1- assumes that there will be no new entrants to the Fund to replace
any leavers, i.e. the scheme is closed.

e Scenario 2- assumes a steady membership, i.e. all leavers are replaced and
active membership therefore remains stable over the longer term.

The key assumptions listed below used to produce the results of the report have all
been based on the 2016 Triennial Valuation. Further details on these assumptions
used in the 2016 Triennial Valuation are in the 31 March 2016 Actuarial Report that
is attached as Appendix 2:

e Membership data
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4.2

5.0

5.1

5.2

Employer contribution rates and deficit contributions
Life expectancy

Age of drawing pensions

Pay and pension increases

It is also important to note that the results do not take into account transfers in and
out of the Fund or any redundancies. Under scenario 2 the Actuary have provided

two versions, one that takes into account the annual costs of running the Fund and
one that does not.

Results of the Report

Under Scenario 1, it is estimated that the Fund will remain cashflow positive until
2021/22 at which point it will switch to a cashflow negative position.

Whilst scenario 1 can demonstrate the effects of declining active membership
numbers on the cashflow position of the Fund, the most realistic scenario is
Scenario 2. The results under this scenario are that the Fund is estimated to
become cashflow negative in 2025/26 when the costs of administering the Fund are
taken into account and 2027/28 when they are not included. The costs of
administering the Fund that have an impact on the cashflow are currently estimated
at £12.6m p.a., as detailed in the 2018/19 budget and cashflow statement in the
Budget and Statistics paper.

Conclusion and Next Steps

To ensure that the outflows of the Fund are covered by the inflows as the Fund
moves closer to a cashflow negative position alternative income generating
opportunities will need to be considered.

The issue of income generating investments will feature in future investment
strategy deliberations. The monitoring of the cashflow position will continue and
features as part of the new Budget report.

6.0

6.1

RECOMMENDATIONS

Members to note the contents of the cashflow report produced by the Actuary
(Appendix 1).

GARY FIELDING
Treasurer to North Yorkshire Pension Fund

NYCC

County Hall
Northallerton

10 May 2018
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Cashflow Projections
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Executive Summary

The key resuits of our cashflow projection calculations are set out below

Scenario 1: Closed Scheme

This scenario projects cashflows in relation to scheme membership up to the 2016 valuation date. No
allowance is made for any new entrants joining after the valuation date.

Under this scenario the net cashflow position is slightly positive over the next few years.

The net cashflow position reduces gradually each year and becomes negative over 2021/22 as active
members are assumed to leave or retire resulting in contribution income falling and benefit outgo
increasing.

This can be considered as an extreme scenario showing how the cashfiow position could change over
time if there were no new entrants.

Scenario 2: Steady Membership

This scenario projects cashflows assuming that all leavers are replaced such that the active
membership profile is stable over time.

Under this scenario the net cashflow position is positive at the start of the projection period and
remains at broadly the same level for the first seven years before reducing gradually and becoming
negative over 2027/28,

This scenario provides a more realistic indication of future cashflows as the Fund's largest employers
continue to admit new members.

As requested, under this scenario we have also provided approximate figures to include an allowance
for expenses incurred by the Fund in relation to the cost of running the Fund as provided to us by the
Administering Authority.

If you require a more accurate allowance for these costs then please let us know.
Notes
Please note the following:

*  Under both scenarios no allowance has been made for investment income in the cashflows. In
practice, the Fund may be able to make use of investment income to meet (at least some of) the
cashflow gap rather than disinvest assets to meet benefit payments.

* The cashfiow projections set out in the report are intended to give an indication of how
contributions to, and benefit payments from, the Fund will progress over the next 10 years. These
projections are based on a number of assumptions which are summarised in the Introduction
section of this report. The actual cashflows will differ from those projected and we provide some
commentary on the potential differences in the section entitled 'Comparison with actual
cashflows’,

Cashilow Projections 1
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Introduction

The purpose of this report is to set out the projected conlributions to, and
benefit payments from, the Fund based on the 2016 actuarial valuation of the
Fund. It also provides an indication of how these would change if all leavers
are replaced by new entrants such that the overall membership of the Fund is
stable over time.

Users of this document

This report has been commissioned by the Administering Authority to the North Yorkshire Pension
Fund ("the Fund") and this advice is provided to our client, in its capacity as Administering Authority to
the Fund. This advice should not be passed to any other party without our advance written
permission. We accept no responsibility to any party other than our client in relation to the advice.

Purpose of this document

The purpose of this document is to set out estimated projected contributions to, and benefit payments
from, the Fund should the assumptions underlying the 2016 actuarial valuation of the Fund be bome
out in practice based on the membership of the Fund at the valuation date.

We also show, on an approximate basis, how those cashflows would develop should all active
members leaving the Fund (i.e. those that become deferred members and pensioners) be replaced
such that the active membership profile is stable over time.

Data

The projections are based on the data underlying the 2016 actuarial valuation of the Fund, i.e. as at
31 March 2016. Further details are set out in the report on that valuation, dated 31 March 2017.

Assumptions

The projections are based on the 2016 valuation, the purpose of which is to assess the financial
position of the Fund and set employer contributions. They are not cashflow forecasts and should not
be treated as such.

The assumptions underlying our projections are based on the 2016 valuation of the Fund and are
summarised in the report on that valuation, dated 31 March 2017. In particular, assumptions have
been made in relation to:

= the life expectancy of members

= the age at which members will elect to draw their pension

* the rate at which pay and pensions will increase

= the rate at which members retiring will exchange pension for cash

No allowance has been made for the following:

* transfers into or out of the Fund, on an individual or bulk basis

* redundancy / efficiency early retirements

* membership changes since 31 March 2016 which are different to our valuation assumptions

= pay or pension increases different to our valuation assumptions

* changes to the average part-time % or average employee contribution rate

= age retirements other than at the age assumed in the 2016 valuation

= any expenses incurred by the Fund although an approximate allowance has been made for the
cost of running the Fund on scenario 2 as shown in Appendix B)

* any benefits which are granted at the discretion of an employer

Flease note that we have assumed that deficit contributions will be paid in line with those certified at
the 2016 valuation, i.e. as set out in the Rates and Adjustments Certificate and then increasing in line
with our pay increase assumption of 3.25% p.a. throughout the projection period.

Cashilow Projections
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Scenario 1: Closed Scheme

This scenario projects

- expected benefit payments (cash outflow) for members as at 31 March 2016 based on the assumptions underlying
the actuarial valuation of the Fund as at 31 March 2016, including an allowance for future service accrual for the
existing membership;

- expected contribution income based on contributions certified at the 2016 valuation and assuming overall
pensionable payroll increases at 3.25% p.a. from 2016 onwards before allowing for decrements (e.g. retirements,
mortality, withdrawal rates).

Notes:
= All figures are in nominal terms, i.e. are not converted to today's prices.

- The projected benefit payments reflect the valuation assumption that all members over the assumed retirement age
on 31 March 2016 will retire in the year following the valuation date,

Cashfiow Projections - Closed Scheme

200 - 200
150 150
100 100
o 90 50
e
2 -
g
(50) | (50}
(100) | (100)
(150) | {150
(200) (200)
D S O N A ¥ | ] o A >
S G L g
D R R S G Y S A A
mm Actives (Past service) mwm Deferreds Pensioners
Actives (Future Service) mamn Contributions Net Cashflows
Commentary

The projected net cashflow position over the next few years is slightly positive {i.e. contributions are greater than
benefit payments). However, from around 2021 the net cashflow gradually falls as contributing members are assumed
to leave or retire and therefore contribution income falls, while benefit outgo increases. In this scenario leavers are not
replaced. This leads to a negative cashflow position.

It is worth noting that a negative net cashflow position does not mean the funding level of the Fund will worsen over
time, as cashflows paid out will also reduce the liabilities of the Fund. However, a negative net cashflow position does
make it more likely that assets will have to be disinvested to meet benefit payments.

Cashflow Projection
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Scenario 2: 100% replacement of active members

This scenario projects
- expected benefit payments (cash outflow) for members as at 31 March 2016 based on the assumptions underlying

the actuarial valuation of the Fund as at 31 March 2016, including an allowance for future accrual for the existing

membership and new entrants;
- expected contribution income based on contributions certified at the 2016 valuation and assuming overall

pensionable payroll increases at 3.25% p.a. from 2016 onwards;

- expected contribution income and benefit outflow for new members joining from 1 April 2016 assuming a stable
Fund membership over the projection period.

Notes:
— The allowance for new members is approximate and assumes leavers are immediately replaced by someone on the

same pay and assumes new members are more than 10 years away from drawing benefits.

— All figures are in nominal terms, i.e. are not converted to today's prices
- The projected benefit payments reflect the valuation assumption that all members over the assumed retirement age

Cashflow Projections - Steady Membership
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Commentary

After allowing for new entrants to replace leavers the projected net cashflow position remains positive (i.e.
contributions are greater than benefit payments) for most of the projection period.

The net position is more stable than under scenario 1, and the Fund will be less likely to need to disinvest assets to
meet benefit payments over the 10 year projection period, especially once investment income is taken into account
(not included in above cashflows), assuming this is not automatically reinvested. This is a function of contributions
being made for new entrants but those members typically not drawing benefits in the short to medium term.

If we make approximate allowance for the expenses incurred by the Fund the net cashflow becomes negative during
2025/26. This can be seen in the figures set out in Appendix B.

Cashflow Projaclion
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Comparison with actual cashflows

It would be possible to compare the actual cashflows paid from and to the Fund with those projected under scenario 2.
However, even if the assumptions regarding replacement rates were borne out in practice we would not expect the
figures to be identical. We have set out below some commentary on the potential differences.

From active/deferred

The valuation assumes that all active and deferred members above retirement age will retire in the year following the
valuation date (i.e. 2016/17). These members may in fact retire later than this, leading to lower projected retirement
lump sums and pension payments based on the valuation assumptions compared to the actual benefit payments over
2017/18 and the following few years. The actual retirement lump sums are likely to exceed the projections over the
following § years as members over retirement age as at 31 March 2016 start to draw their benefits at a more gradual
rate than assumed in the valuation for these members.

Pensions for those over the assumed retirement age on the valuation date are expected to become payable half-way
through the year, and whilst this is a reasonable approximation, itis unlikely to be true in practice.

Pensioners

The actual pensions paid will be subject to pension increases in line with CPI inflation. Whilst we have made an
allowance for inflation in line with our best estimate of long term CPI, this is unlikely to match the actual rate of
inflation in any given year. The total amount of pensions paid will also depend on the number of pensioners. This will
be affected by the number of members retiring and mortality experience during the period. We have also made best
estimate allowances for these, but they are, again, unlikely to exactly match actual experience in any year.

In addition, under scenario 2 we have assumed that leavers will be replaced with new members that are more than 10
years away from drawing benefits. In reality, it is likely that some new joiners will start drawing their benefits within the
10 year projection period which would result in benefit payments being higher than those projected (all other things
being equal).

Contributions

The projected figures are based on certified contributions and expected payroll including in respect of those active
members who were over retirement age on the valuation date. The actual contributions will differ from our projections
due to different numbers of leavers to that expected, differing levels of pay increases than expected, or different
numbers of new entrants compared to expectations, with different profiles to that assumed.

In addition, actual contributions paid will depend on the actual progression of the payroll of the active members. For
periods after the current Rates and Adjustments Certificate actual contributions will also depend on the results of
future triennial valuations.

Other assumptions made in our calculations (see page 1), may also give rise to differences between the projected
and actual cashflows.

You may wish to consider additional analysis if there have been significant redundancy exercises since 31 March
2016 - e.g. based on updated data. We can set out various options if required.

Cashflow Projection
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Expenses incurred by the Fund

The Administering Authority have asked us to make approximate allowance for the annul cost of running the Fund. At
this stage we have allowed for this outside of cashflow model by simply adding in an assumed cost of running the
Fund to the benefits paid set out in Appendix B. Please note the following:

As requested by the Administering Authority, we have assumed that the cost of running the Fund will be £12.6M
each year. This is in line with the budgeted cost for 2018/18
®  No allowance has been made for any inflationary increases

An allowance for administration expenses is included in the future service contribution rate determined at the

2016 valuation. For the purposes of these illustrative figures we have not made any adjustment for this in the cost
of running the Fund.

Cashflow Projection
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Appendix A — Table of underlying results

Scenario 1: Closed Scheme

Y Benefits Contributions Net Cashflows

ear (EM) (EM) (EM)
2017!18 (95.4) 112.4 17.0
2019]20 (101. 1) 106 1

2021122 (105.0) 102.4 (2.8)
202223 001 @107 | 1001 | (08
_EEEB_
2025125 (146.8) 91.5 (55.3)

2027/28 (168.0) 84.1 (83.9)

Scenario 2: 100% replacement of active members

Year

2017/18 {95.4) 120.4 25.0
2019/20 {101.1) 125.8 24.7
2021/22 (105.0) 134.1 29.1
2023.’24 {117.8) 143. 0 25.2
2025!26 {146. 8) 152 4

2027/28 (168. 0) 162 5 (5 5)

Cashflow Projection
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Appendix B — Table of underlying results (including
expected expenses incurred by the Fund)

Scenario 2: 100% replacement of active members

Expenses incurred
by the Fund
(EM)

2017118 (95.4) (12.6) 120.4 12.4

2019/20 (101.1) (12.6) 125.8 12.1
202021 | (999 | (126) | 1209 | 174
2021/22 (105.0) (12.6) 134.1 16.5

2022/23 138.5

Contributions Net Cashflows
(EM) (EM)

Benefits
(EN)

2023/24 (117.8) (12.6) 143.0 12.6
202526 (146.8) (12.6) 152.4 (7.0)
2027/28 (168.0) (12.6) 162.5 (18.1)

Cashflow Projection
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Appendix C - Compliance and Disclaimer

Compliance with standards published for the Actuarial Profession

This report, and the work relating to it, complies with Technical Actuarial Standard 100: Principles for
Technical Actuarial Work' ('TAS 100").

The compliance is on the basis that the Administering Authority of the Fund is the addressee and the
only user and that the report is only to be used as a guide for cashflow considerations. If you intend to
make any other decisions after reviewing this report, please let me know and we will consider what
further information we need to provide to help you make those decisions.

This report has been prepared under the terms of the agreement between North Yorkshire County
Council as Administering Authority to the Fund and Aon Hewitt Limited on the understanding that it is
solely for the benefit of the addressee,

This report should be read in conjunction with:

*  The Triennial Valuation Report on the actuarial valuation as at 31 March 2016, dated 31 March
2017

*  The reports titled “Actuariai valuation at 31 March 2016 - (3) Financial assumptions dated
15 June 2016 and “Actuarial valuation at 31 March 2016 — (4) Other assumptions” dated 15 June
2016

if you require further copies of any of these documents, please let me know.

In addition, further information on how the Fund operates can be found in the Funding Strategy
Statement.

Other important information

Aon Hewitt's current cashflow software forms part of our valuation system. The software provides
approximate cashflows, based on grouping the members into model peints by age.

The projection software used has been designed to provide cashflow information which is suitable for
illustrating the underlying mechanics of actuarial valuations and for use in asset-liability modelling in
relation to determining broad investment strategy.

The key steps in the process to produce estimated cashflows were:

*  Grouping the member data into a series of model points by members® nearest age at date of
calculation.

*  Estimating cashflows for each madel point. This includes some approximations. e.g. annual
pensions were treated as a single payment halfway through each year following the calculation
date.

* Scenario 2 assumes new members join the Fund such that the Fund membership is stable over
the projection period.

* The estimated cashflows for the Fund were then taken as the sum of the estimated cashflows
arising from the model points.

* A sense-check was carried out by discounting the cashflows produced and comparing these
against full valuation resuls.

Cashflaw Projections
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Disclaimer

The advice set out in this report has been prepared under instruction of our client, the Administering
Authority of the Fund, on the understanding that it is solely for the benefit of our client, the
Administering Authority. It should be read in conjunction with our report on the triennial valuation of
the Fund as at 31 March 2016, dated 31 March 2017.

This advice should not be used or relied upon by any other person for any other purpose, and all third
parties are hereby notified the report shall not be used as a substitute for any enquiries, procedures or
advice which ought to be undertaken or sought by them. We do not accept any responsibility for any
consequences arising from any third party seeking to rely on this report.

We neither warrant nor represent (either expressly or by implication) to any third party who receives
this report that the information in the report is fair, accurate or complete, whether at the date of its
preparation or at any other time.

Unless we provide express prior written consent no part of this advice may be reproduced, distributed
or communicated to any other party, and in providing this advice we do not accept or assume any
responsibility for any other purpose other than that described in this report or to anyone other than the
addressee of this report.

No decisions should be taken on the basis of this advice by any party other than our client, and
nothing in this report removes the need for readers to take proper advice in relation to their specific
circumnstances.

Cashflow Projections 1
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Appendix 2

Aon Hawitt
Retirement & Investment Proprietary and Confidential

Actuarial valuation as at
31 March 2016

North Yorkshire Pension

Prepared for North Yorkshire County Council, in its role as the
Administering Authority of the North Yorkshire Pension Fund
Prepared by Alison Murray FFA
Scott Campbell FIA
Date 31 March 2017

Risk. Reinsurance. Human Resources
Copyright © 2017 Aon Hewitt Limited. All fights reserved.
aon.com
Aon Hewitt Limited is authorised and regulated by the Financial Conduct Authority.
Registered in England & Wales No. 4398810
Registered office:
The Aon Centra | The Leadenhall Building | 122 Leadenhall Strest | London | ECV 4AN
This report and any enclosures or attachments are prepared on the understanding that it is
5 solaly for the benefit of the addresses(s). Unless we provide exprass prior written consent w
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purpose or to anyone other than the addressee(s) of this report, Empower Results®
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Aon Hewitt
Retirement & lnvestment Proprietary and Confidential

Disclaimer

This report and any attachments and enclosures were prepared under the terms of our Agreement
with North Yorkshire County Council and on the understanding that it is solely for the benefit of North
Yorkshire County Council. Unless we provide express prior written consent no part of this report may
be reproduced, distributed or communicated to anyone else and, in providing this report we do not
accept or assume any responsibility for any purpose other than that described herein or to anyone
other than the addressees of the report.

At the request of North Yorkshire County Council, we have consented to their releasing a copy of this
report to certain parties and/or via certain communication routes. We consent on the basis that there
is no duty of care established toward, and Aon Hewitt disclaims any responsibility or liability arising
from, any person having access to the report either directly from North Yorkshire County Council,
indirectly from a third party or through any other means. No recipients of the report as a result of that
consent are permitted to reproduce, distribute or communicate any part of this report to any other
party.

Any third party using this report does so entirely at its own risk and no third party is entitled to rely on
this report for any purpose whatsoever.

No decisions should be taken on the basis of this report by any party other than our client, North
Yorkshire County Council, and nothing in this report removes the need for readers lo take proper
advice in relation to their specific circumstances.

Actuarial valuation as at 31 March 2016

114



Aon Haewitt
Relirement & Invesiment Propristary and Confidential

Executive Summary

The key results of the valuation as at 31 March 2016 are set out below.

There was a shortfall of £282.9M relative to the past service liabilities of £2,700.7M
which corresponded to a funding ratio of 90%.

The past service liabilities is the amount of assets agreed with the Administering Authority as being
required to meet members’ benefits, assuming the Fund continues as a going concern.

3,000
2,500
1,139.7
2,000
m Pensioners
1,500 Deferreds
| Actives
1,000 Assets
500
0

Assets Liabilities

The aggregate Employer future service contribution rate (the primary contribution rate, a weighted
average of all Employers' primary rates} is 17.8% of Pensionable Pay.

The aggregate Employer total contribution rate (primary plus secondary) required to restore the
funding ratio to 100% using a recovery period of 24 years from 1 April 2017 is 20.9% of Pensionable
Pay (if the membership remains broadly stable and pay increases are in line with our assumptions).
The comparable figure at the previous valuation was 21.1% of Pensionable Pay using a recovery
period of 27 years from 1 April 2014,

The contributions payable by each Employer or group of Employers may differ because they allow for
each Employer's or group's particular membership profile and funding ratio, and assumptions and
recovery periods appropriate to their circumstances.

Actuarial valuation as at 31 March 2016 2
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Aon Hewitt
Retirement & Investment Proprietary and Confidential

Actuarial valuation as at 31 March 2016
North Yorkshire Pension Fund
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Aon Hewitt
Retirement & Investment

Introduction

Proprietary and Confidential

This report has been prepared for the Administering Authority. It sets out the
results and conclusions of the funding valuation of the North Yorkshire

Pension Fund as at 31 March 2016.

This is our actuarial valuation report. it draws

together other pieces of work and advice from
throughout the valuation process. Appendix 1

sets out the legal framework within which the

valuation has been completed.

Throughout this report, assets and liabilities in
respect of defined contribution additional
voluntary contributions {or AVCs) have been
excluded.

Some shorthand used in this report is explained
opposite. Some technical pensions terms are
explained in the Glossary.

Snapshot view

Shorthand

Fund

North Yorkshire Pension Fund
Administering Authority

North Yorkshire County Council, in its role as
the Administering Authority of the Fund

Employers

North Yorkshire County Council, and other
employers with employees participating in
the Fund

Regulations

The Local Government Pension Scheme
Reguiations 2013 (and other Regulations as
referenced in the Glossary)

Pensionable Pay

As defined in the Regulations in relation to
post-2014 membership

Pensionable Service

Periods of membership, as defined in the
Regulations

The repeort concentrates on the Fund's financial position at the valuation date. As time moves on, the
Fund's finances will fluctuate. If you are reading this report some time after the valuaticn date, the
Fund's financial positicn could have changed significantly.

Actuarial valuation as at 31 March 2016
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Aon Hewitt
Retirement & Investment

Proprietary and Confidential

Update since the previous valuation

The key results from the previous
valuation as at 31 March 2013 were:

The Fund's assets were £1,841M and the past
service liabilities were £2,509M, which
corresponded to a shortfall of £668M and a
funding ratio of 73%.

The aggregate Employer future service
contribution rate was 13.8% of Pensionable
Pay.

The Administering Authority agreed Employer
contributions from 1 April 2014 over a range of
recovery periods designed to restore the funding
ratio to 100% over a periad not exceeding 27
years. In some cases allowance was made for the
improvement in the funding position after the
valuation date.

Total employer contributions were certified as
follows:

u/o Of
Pensionable
Pay

Year from 1
April

Aggregate
contribution
amounts
(EM)

14.2 26.1

2015 142 27.2

2016

14.2 28.3

The amount payable over 2016/17 was scheduled
to increase on 1 April 2017 and each 1 April
thereafter by approximately 4.1% a year.

In addition the Employers paid contributions in
respect of any additional strains arising on early
retirement or due to increases in benefits.
Members also paid contributions required by the
Regulations.

Actuarial valuation as at 31 March 2016

Financial development

To illustrate the Fund's financial development
since the previous valuation, we compare below
key financial assumptions made at the previous
valuation with what actually happened.

* Investment return (or discount rate)

The net investment return has been higher
than the average discount rate assumed.

10.0%
9.0%
8.0%
T.0%
6.0%
50%

B.9% Average discount rate
% p.a.

W Average investment
return ¥ p.a.

484

4 0%
3.0%
0%
1.0%
0.0%

= Inflationary pay and pension increases

Increases to pay were higher than assumed,
and increases to pensions in payment were on
average lower than assumed.

) %
2.8%

2.3% assumed p.a

0% W Actual average p.a.
1.3%

1.0%

0P

Pay increases Pension increases

Where material we show the financial impact of the
above developments later in this report.
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Other key developments since the previous valuation

As well as the contributions paid to the Fund
since the previous valuation and the returns
achieved on the Fund's assets, there have been
the following material developments since the
previous valuation date:

2014 Scheme

A new benefit structure was introduced for
Pensionable Service from 1 April 2014, The
key features are:

- Career average sfructure
— Accrual rate of 49ths

- Pensions revalued by CPI before
retirement

- Normal Pension Age linked to State
Pension Age

-~ Changes to member contribution rates

= Member contribution rates based on
actual {previously full time equivalent)

pay

= Introduction of a 50:50 option, with
member contribution rate and pension
accrual rate both half rate

— An underpin to pensicns for members
within 10 years of age 65 in April 2012.

Benefits for Pensionable Service before

1 April 2014 are protected, and calculated
by reference to retirement ages in force
before the 2014 Scheme was introduced.
The link to final pay, (where pay is
calculated using the 2008 Scheme
definition), for pre 2014 benefits remains for
active members.

Qur understanding is that the introduction of
the 2014 Scheme was reflected in the 2013
valuation carried out by Mercer, the
previous Fund Actuary.

Auto-enrolment

Between 2012 and 2018 all UK employers
will have a duty to commence automatically
enrolling employees who satisfy certain
criteria into the National Employment
Savings Trust (NEST) or, if it satisfies
certain requirements, their own pension
scheme. The “staging date”, from which the
auto-enrolment duty applies, varies between
individual employers. Over the period since
the previous valuation, a number of the

Actuarial valualion as al 31 March 2016
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Fund's employers have been impacted and
this has led to an increase in new members
joining the Fund

Probation transfer

Since the last valuation, all assets and
liabilities held by the Fund in relation to York
and North Yorkshire Probation Trust have
been transferred to the Greater Manchester
Pension Fund.

Indexation of GMPs

On 6 April 2016 the Government introduced
the new State Pension. A consequence of
the legislation was that the mechanism
which previously provided fully indexed
pension payments to public servants
ceased to apply in relation to the GMP
element of pension.

On 1 March 2016 HM Treasury announced
an interim solution to the indexation of
GMPs in public service pension schemes,
including the Local Government Pension
Scheme. The implications of this are that
the Fund became responsible for paying full
pension increases on the GMP for members
who reach their State Pension Age between
6 April 2016 and 5 December 2018
inclusive. The results of this valuation allow
for this change.
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Membership data

This valuation is based on membership data as at 31 March 2016 supplied to
us by the Administering Authority.

A summary of the membership data is included in Appendix 2.

The chart below shows how the membership profile of the Fund has changed over the last three
valuations. During this period, the proportion of non-active members has increased from 58% of the
Fund’s membership at 31 March 2010 to 66% at 31 March 2016.

Active Members Deferred Members Pensioners and
Dependants

40,156

30,072

29 35030.781
Hisa 24,970

2010 2013 2016 2010 2013 2016 2010 2013 2016

Notes:

* The deferred membership numbers above includes members who had yet to decide whether to
take a refund of contributions

= Pensioners and dependants exclude children
We have carried out some general checks to satisfy ourselves that:

* The information used for this valuation is broadly consistent compared with the information used
for the previous valuation and also with that shown in the Fund's Annual Report and Accounts.

= The numbers of members included in this valuation can be reconciled against those included in
the previous valuation.

However, the results in this report rely entirely on the accuracy of the information supplied. The
Administering Authority should notify us if the data we have used is incomplete or inaccurate.

Actuarial valuation as at 31 March 2016 4
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Members are entitled to benefits defined in the Regulations. Different benefits
apply to Pensionable Service before 1 April 2008, between 1 April 2008 and
31 March 2014, and after 31 March 2014. A summary of the benefits valued is

given in Appendix 3.

Discretionary benefits

Employers have discretion over payment of
certain benefits and it is not practical to allow for
the policies of each Employer. Most
discretionary benefits are financed as they
occur, 50 the financial impact on this valuation is
minimal. No specific allowance has therefore
been made for benefits which are granted at the
discretion of the Employer.

State Pension Age changes

Normal Pension Age for Pensionable Service on
or after 1 April 2014 is State Pension Age
(SPA), or, if higher, age 65. SPA is currently
transitioning from age 65 (60 for women) to age
68 by 2046.

On 1 March 2016 the Department for Work and
Pensions published the Terms of Reference for
a review of SPA. It has subsequently published
two reports that will help inform its review.
However, as the outcome of the review is not
yet known, no aliowance has been made within
the valuation for any changes in SPA beyond
those which have already been announced.

Local Government Pension Scheme
Regulations and the cost management
mechanism

Our valuation reflects our understanding of the
Regulations in force at the valuation date. Any
future changes may affect the conclusions in
this report.

We have made no allowance in this valuation
for any future potential changes to member
contributions or benefits resulting from the cost
management mechanism under the
Regulations. The first valuation for the purposes
of calculating the Scheme cost under the cost

Actuarial valuation as at 31 March 2016

management process will be camied out by the
Government Actuary’s Department as at

1 April 2018, but any changes to members’
contributions or benefits that may arise will not
be known for some time and we do not expect
any changes to be implemented before 1 April
2019,

GMP equalisation and indexation

On 28 November 2016 HM Treasury
commenced a consultation process on the
indexation and equalisation of GMP in public
service pension schemes. The outcome of this
consultation process is unknown and so this
valuation does not allow for any funding of full
indexation or equalisation of GMPs beyond
those already announced. The results of this
valuation do allow for the changes which have
already been implemented to the indexation of
GMPs for members who reach their State
Pension Age between 6 April 2016 and

5 December 2018 inclusive.

Inflation measure

The Consumer Prices Index (CPl} is currently
used to index pensions in payment and
deferment, and to revalue members' CARE
accounts for service after 31 March 2014.

In November 2016 the Office for National
Statistics announced that a different index
“CPIH" which also makes allowance for owner-
occupier housing costs, is to be its preferred
inftation measure in future.

The Government has not yet announced
whether CPIH will replace CPI as the measure
for indexing public service pensions. This
valuation therefore continues to make allowance
for indexation and revaluation to be based on
CPL
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Asset data

The audited accounts for the Fund for the year ended 31 March 2016 show
the value of the assels to be £2,417.8M at the valuation date.

The assets of £2,417.8M were invested as follows:

Absolute return:
59 | Cash: 1%
f -UK equities; 12%
DGFs: 10% _ L

Property: 7% _

Fi gilts: 2% _

IL gilts: 12% _

_Overseas
equities: 51%

This summary excludes assets for defined contribution AVC accounts.

The Investment Strategy Statement describes the Fund's investment strategy as follows:

* The investment objective of the Fund is to provide for sufficient capital growth of the Fund's
assets in a range of market conditions, supplemented by employee and employer contribution
income, to meet the cost of benefits as they fall due. It is translated into a suitable strategic asset
allocation benchmark designed to address the nature of the Fund's liabilities, and deliver returns
over the long term including through periods of volatility in financial markets.

Actuarial valuation as at 31 March 2016 L]
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Terminology
Past service liabilities

This is the present value of the benefits to which members are entitled based on benefits accrued to
the valuation date, assessed using the assumptions agreed between a Fund's Administering Authority

and the Fund Actuary.
Funding objective

To hold sufficient and appropriate assets to meet the past service liabilities.

Funding strategy statement

Sets out the Administering Authority's strategy for meeting the funding objective

The Administering Authority's funding objective
is to hold assets which are at least equal to the
past service liabilities i.e. to meet the funding
objective.

In order to calculate the past service liabilities
and the cost to the Employers of future benefit
accrual, the benefits paid out by the Fund are
estimated for each year into the future. The
estimated benefit payments are then
‘discounted back' to the valuation date using an
agreed rate of interest known as the discount
rate.

The benefit payments from the Fund are
expected to be made for a very long period —
the chart below shows the cashflow pattern for
the current membership of a typical LGPS fund
(based on past service benefits). Some
cashflows will be fixed but others will be linked
to future levels of salary growth and inflation.

Future Expected Benefit Payments [past service)

W Active
Delerred

Pensioner

Source: 2016 valuation for a "lypical” LGPS fund
The discount rate

The Funding Strategy Staternent describes the
risk based approach used to set the funding
strategy and hence the discount rate. Under this
risk based approach:

Actuarial valuation as at 31 March 2016

= The discount rate for the secure long term
scheduled bodies assumes indefinite future
investment in assets similar to the Fund's
holdings at the valuation date (allowing for
any known or planned changes to the long
term investment strategy as appropriate).

= For orphan bodies, the discount rate has
regard to the possibility that participation
might cease at any time and anticipates a
move to a low risk investment portfolio
made up of long dated Government bonds
(of appropriate nature and term) at
cessation.

= For subsumption bodies, where a long term
scheduled body has agreed to subsume the
liabilities of an admission body or other
employer on exit, we have agreed with the
Administering Authority to use the
scheduled body discount rate for that
employer.

= This valuation has been undertaken on a
prudent basis. Prudence is achieved
through the use of discount rates (expected
return assumptions) which have a better
than evens chance of being achieved by the
Fund's assets. Information on the level of
prudence (or risk) in the funding strategy is
contained in the Fund's Funding Strategy
Statement.

An explanation of scheduled bodies, orphan
bodies and subsumption bodies is given in the
Glossary.
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Summary of method and assumptions

The Administering Authority agreed the assumptions used to calculate the past
service liabilities and the cost of future benefit accrual. The table below summarises
the key assumptions, together with those used for the previous valuation, and the
reasons for any change. Further details of all of the assumptions are set out in
Appendix 5.

Assumption This valuation Previous Rationale for change
valuation

Scheduled and subsumption Updated to reflect

Body funding target (past = the Administering

service/future service) 44%paldda% 4.8%pal5.6% Authority's adoption of a

pa pa risk-based approach
and allowing for the
outlook for the Fund's
actual asset holdings as
at 31 March 2016; and

s use of the same
assumptions for past
and future service

Ongoing orphan body Introduced to reflect use of

funding target a gilts-based exit valuation

e 4,1% pa N/A for employers exiting the
In-service discount rate Fund leaving orphan
Left-service discount rate 2.5% pa N/A liabilities.

The in-service discount rate
allows for some out-
performance of the Fund's
assets relative to the yield
on long-dated gilts.

The left-service discount
rate reflects our view of the
possible future increase in
gilt yields over a five year
period so is above the
prevailing gilt yields on the
valuation date.

Rate of revaluation of pension 2.0% pa 2.6% pa Updated to reflect the
accounts outlook for CPI inflation at
31 March 2016.

Pension increases {on 2.0% pa 2.6% pa Updated to reflect the
pension in excess of GMPs) outlook for CPI inflation at
31 March 2016.

Actuarial valuation as at 31 March 2016 -]
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This valuation Previous
valuation
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Rationale for change

Pensionable Pay Increases 3.25% pa 4.1% pa Updated to reflect financial
expectations at 31 March
with short term  2016.
allowance for
1.0% pa for
first 2 years
and 2.6% pa for
next 3 years
Post-retirement mortality Standard SAPS  Standard SAPS  Updated to reflect recent
assumption — base table S2P fables with  S1P tables with  research and the Fund's
scaling factors scaling factors  pensioner mortality
of: of: experience since the last
Men: 100% Men: 97% valuation.
Women: 85% Women: 96%

Post-retirement mortality CMI2014core  CMI2012core  Updated to reflect more

assumption — future projections with ~ projections with | recent CMI publications and
improvements long-term jong-term our view of best estimate
improvement improvement  improvements

rate of 1.5% pa  rate of 1.5% pa

We show below the assumed life expectancies for current members resulting from these mortality

assumptions:
Member currently aged 65 Member currently aged 45

This valuation Previocus This valuation
valuation

227 229 24.9
26.2 254 28.5

Assumed Life

expectancy at age 65 )
Previous

ETIVE N ([o]))]

25.1
27.7

Men
Women

In our view these assumptions are appropriate for the purposes of the valuation, and setting Employer
contributions to the Fund.

As for the previous valuation, the past service liabilities have been calculated using the projected unit
method. This method, with a one year control period, has also been used to caiculate the cost of
future benefits building up for most Employers. The attained age method has been used for some
Employers who do not admit new employees to the Fund.

For orphaned liabilities i.e. liabilities in respect of former employers where there is no future funding
from those employers, the discount rate used is a "low risk” discount rate, derived as the yield on long
term UK government bonds, with no allowance for outperformance of the Fund's assets above that
yield. This discount rate was 2.1% p.a. as at 31 March 2016.

Shared risks

Funding gains or losses arising from the following risks are pooled across all Employers in the Fund:

Shared in proportion to the payroll of active members

Cash sum on death in service

Actuarnial valuation as at 31 March 2016 ]
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Past service results

A comparison of the Fund's past service liabilities with the value of assets held
by the Fund is shown below. The past service liabilities have been calculated
using the assumptions described in the previous section.

—

Value of past service benefits for

Actives 1,025.3

Past service surplus / (shortfall) {282.9)

Employers will need to pay additional contributions to remove this shortfall. This is considered later.

80%

Actuarial valuation as at 31 March 2016 i[+]
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Reasons for change in past service position

At the previous valuation the Fund had a shortfall of £668M. The funding
position has therefore improved by £385M over the period.

The chart below shows the key reasons for the change in funding position.

Defcit at 2013 valuation  -668
Interest on shorifall =101
Investment profit
Salary increase loss
Fension increase profit
Contribution profit
Gain from change in valuation approach 386
Loss from change in market conditions =301
iLoss from change in demographic assumptions
Other, including membership movements

Deficit at 2016 valuation -283

-800 -600 ~400 -2b0 400 B00

As the chart shows, the main factors which have Jed to an improvement in the funding position are:
= |nvestment returns above the discount rate adopted at the 2013 valuation

= Changes to the Funding Strategy / valuation approach

= Pension increases below the assumption made at the 2013 valuation

= Contributions paid by employers towards paying off the deficit disclosed at the 2013 valuation

These have been partially offset by the following main factors which on their own have led to a
worsening of the funding position:

= The change in the financial market conditions
= Changes to the demographic assumptions

Actuarial valuation as at 31 March 2016 11
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Addressing the shortfali
Employers will need to pay additional contributions to remove the shortfall.

We have agreed with the Administering

Authority a recovery plan such that the shortfall )
will be removed by payment of additional Terminology
contributions by the Employers over a range of

different recovery periods not exceeding 24
years. A plan for making good any shorifall relative

to the past service liabilities.

Recovery plan

The assumptions used to calculate the recovery
plan are the same as those used to calculate Recovery period

the past service liabilities. The period for which contributions are

Across the Fund as a whole, the contributions adjusted to remove the shortfall (or surplus).
required to remove the shortfall using a
recovery period of 24 years from 1 April 2017
would be £13.6M pa increasing at 3.25% pa. The additional contributions to remove the
This is equivalent to approximately 3.1% pa of shortfall by the end of the recovery period.
Pensionable Pay assuming the membership
remains broadly stable and pay increases follow
our assumplions.

Shortfall contributions

In praclice, different recovery periods apply to
individual Employers or groups of Employers in
the Fund. The actual contributions to be paid by
each Employer or group are set out in the Rates
and Adjustments Certificate and reflect each
Employer's specific recovery period and funding
position.

For some Employers, contribution increases will
be phased in over a number of years (or ‘steps')
as permitted by the Funding Strategy
Statement.

Actuarial valuation as at 31 March 2016 12
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Cost to the Employers of future benefits

The table below shows the aggregate calculated cost to Employers at the
valuation date of benefits that members will earn in future (the aggregate
primary contribution rate). Contributions at the aggregate primary rate would
be appropriate if the Fund had no surplus or shortfall.

These rates have been calculated using the same assumptions as used to calculate the past service

liabilities.

Value of benefits building up

Death in service cash sum

Administraticn expenses

Less member contributions

Net cost to the Employers {primary
contribution rate)

The aggregate Employer future service
contribution rate (the weighted average, by
payroll, of the individual employers' primary
rates) is 17.8% of Pensionable Pay.

Employers will also pay additional contributions
to remove the shortfall for past service liabilities,
or, where individual employers are in surplus,
pay lower contributions to reflect this surplus.

Actuarial valuation as at 31 March 2016

% of Pensionable Pay

23.4
0.3
0.4

(6.3)

17.8

The cost of future benefits has increased
significantly since the previous valuation. The
main reasons for this are:

= Changes to the Funding Strategy {(adopting
the same discount rate for past and future
service, leading to a lower discount rate
relative to inflation at this valuation)

= Changes to the demographic assumptions

These have been slightly offset by the following
factor which on its own has reduced the cost of
future benefits:

= Changes in the active membership since
the last valuation

13
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The Fund faces a number of key risks which could affect its funding position.

These risks include:

* Funding risk - the risk that the value placed
on the past service liabilities is set too low
and contributions paid into the Fund prove
insufficient to meet the payments as they
fall due.

* Employer risk — the risk that an Employer is
no longer able to meet its liabilities in the
Fund. For example, due to the insolvency of
an Employer.

= [nvestment risks — the risk that investment
returns are lower than allowed for in the
valuation, and also that the assets are
volatife and move out of line with the
liabilities, so the funding position is not
stable.

= Longevity risk — the risk that Fund members
live for longer than expected and that
pensions would therefore need to be paid
for longer resulting in a higher cost for the
Fund.

* Inflation risk — the risk that inflation is higher
than expected, resulting in higher pension
increases (and payments to pensioners)
than allowed for in the valuation.

=  Options for members (or other parties) — the
risk that members exercise options resuiting
in unanticipated extra costs. For example,
members could exchange less of their
pension for a cash lump sum than allowed
for in the valuation.

* Legislative/Regulatory risk - the risk that
changes to general and LGPS specific
regulations, taxation, national changes to
pension requirements, or employment law
result in an increased cost of administration,
investment or funding for benefits.

Actuarial valuation as at 31 March 2016

To quantify some of these risks, the ¢chart on the
following page shows the approximate impact of
the following one-off step changes on the
Fund's funding position (all other elements of
the valuation basis being unchanged):

= Life expectancy at age 65 is two years
longer than anticipated (with corresponding
increases at other ages).

* A 1% pa fall in long term expected
investment returns (the discount rate) with
no change in asset values.

A 1% p.a. increase in expected price
inflation {measured by CPI), with no change
in asset values,

* A 25% fall in the market value of equities
(with no change in bond markets, and no
change in the discount rate).

* A 1% p.a. increase in expected real
Pensionable Pay increases.

In practice, some of these changes may be
partially offset by other changes in the values of
the assets or the liabilities. For example, a
reduction in the expected investment return or
inflation might lead to a compensating change in
asset values, or a change in asset values might
lead to a compensating change in expected
investment returns.

These potential effects are not shown in the
chart on the next page.

Further information on the risks and actions
taken by the Fund to mitigate them can be
found in the Fund's Funding Strategy
Statement.
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The chart below shows the approximate impact on the funding ratio of the Fund under a number of

different scenarios.

Initial past service liabilities

what if... life expectancy increases by 2 years

What if... the discount rate falis by 1% pa

What if... infiation increases by 1% pa

What if._. equities fall by 25%

What if. .pensionable pay increases by 1% pa more than
assumed

The analysis demonstrates that on the
approach used the Fund is susceptible to:

= Falls in expected investment returns (the
discount rate) to the extent not matched
by higher asset values

* Falls in the market value of equities to
the extent not offset by higher expected
future returns

» Rising inflation and pay increase
expectations

=  Members living longer than expected

Actuarial valuation as at 31 March 2016

85%

The scenarios considered are not 'worst case’
scenarios, and could occur in combination
(rather than in isolation).

The future service contribution rate (primary
contribution rate} is also highly sensitive to a
number of the above factors: falls in expected
investment returns, rising inflation expectations
and increases in life expectancy.

All the risks considered have a negative impact
on the funding ratio. Opposite movements could
also apply for each scenario which would result
in an increase in the funding ratio.

15
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Individual Employer contribution rates

Employers, or groups of Employers, are set their own contribution rate which

reflects their specific circumstances.

The Employer contribution rates are set by the
Fund Actuary taking into account a number of
factors including:

* Regulation 62 — which requires the Actuary
to have regard to

- The existing and prospective liabilities

— The desirability of maintaining as nearly
a constant a primary contribution rate
as possible

- The Administering Authority's Funding
Strategy Statement, and

= The requirement to secure the solvency
of the Fund and the long-term cost
efficiency of the Scheme, so far as
relating to the Fund.

* The resuits of the valuation.

=  Developments since the valuation date,
including any one-off contributions paid as
documented in Appendix 7.

= Discussions between the Fund Actuary, the
Administering Authority and Employers.

Contribution rates for Employers which
contribute to the Fund are set out in the Rates
and Adjustments Certificate in Appendix 8.

Rates of contribution payable by individual
Employers, or groups of Employers, differ
because they take into account Employers’
particular membership profiles and funding
ratios and, in some cases, the assumptions and
recovery periods are specific to the Employer's
circumstances. We have agreed with the
Administering Autharity that increases in
coniribution rates for some Employers can be
phased as set out in the Funding Strategy
Statement,

For certain Employers who are in surplus, it has
been agreed with the Administering Authority
that the Employer can use some of the surplus
to support the payment of contributions to the
Fund at a rate below the future service
contribution rate.

Actuarial valuation as at 31 March 2016

The contributions payable by individual
Employers are set out in Appendix 8.

The aggregate Employer contributions certified
for the 3 years from 1 April 2017 can be
summarised as follows:

% of Aggregate
Pensionable

contribution
Pay amount (EM)

17.3%

17.2

2017

2018 17.3% 17.4
2019 17.3% 15.8

*  The annual contribution amounts above are
the aggregate of the additional contribution
amounts certified for individual Employers in
each year.

Payments to meet additional costs arising
from early retirements and other increases
in benefits are payable in addition.

At the end of the period shown above, the
annual contribution amounts for each
employer or group are anlicipated io
increase by approximately 3.25% pa until
the end of the relevant recovery period.
Thereafter, aggregate contributions are
anticipated to be in line with the future
service contribution rate of that employer.
These contributions will be subject to review
at future actuarial valuations.

*  Member contributions are payable in
addition to the Employers' contribution rates
set out above and in Appendix 8. The
member contributions are set out in the
Regulations. AVCs may be payable in
addition.

]
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Individual Employer contribution rates cont.

Terminology
Rates and Adjustments Certificate

Specifies the contributions payable by the
Employers until March 2020.

Actuarial valuation as at 31 March 2016
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Contributions by active members and
Employers should be paid to the Fund at
such time and at such frequency as
required by the Regulations and the
Administering Authority's Pension
Administration Strategy. Unless otherwise
agreed with the Administering Authority and
the Employer, any monetary shortfall
contributions have been calculated on the
basis that they are payable in monthly
instalments over the relevant year.
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Final comments

The key results from this valuation are:

The value of the Fund's assets was £2,417.8M and its past service liabilities were £2,700.7M which
carrespond to

* a shortfall of £282.9M and
» g funding ratio of 90%.
The cost to the Employers of future benefits building up is 17.8% of Pensionable Pay.

If the shortfall is removed over 24 years from 1 April 2017, the aggregate Employer total contributions
needed would be equivalent to 20.9%" of Pensionable Pay until 31 March 2041, reverting to 17.8% of
Pensionable Pay thereafter.

* if the membership remains broadly stable and pay increases in line with our assumptions.

Developments since the valuation date Monitoring the Fund

= Market movements since 31 March 2016 in the light of the volatility inherent in the funding
position where investments do not match
liabilities, the Administering Authority monitors
the financial position of the Fund in an
appropriate manner on a regular basis.

Since 31 March 2016, equity markets have
generally risen, although the impact of this
has been partially offset by falls in the risk-
based discount rate that would be used if

the valuation were being carried out at a The Administering Authority will also consider
more recent date (and falls in bond yields monitoring the position of individual employers,
for Employers on an Orphan Funding particularly those subject to the ongoing orphan
Target). funding target and those which may exit the

Fund before 1 April 2020. Where appropriate
and permitted by the Regulations, contributions
for those employers may be amended before
the next valuation,

Overall, market movements since the
valuation date have increased the future
service {primary) contribution rate but have
had a positive impact on the funding ratio in
the period to 31 December 2016. Taking . .
these two offsetting factors together, and Next actuarial valuation
bearing in mind the long-term nature of the
Fund, our opinion is that certifying
contributions based on market conditions as
at the valuation date remains appropriate.

The next formal actuarial valuation is due to
take place as at 31 March 2019,

= Employers joining or exiting since the

valuation date If actual experience before the next actuarial
Contributions for employers joining since valuation is in line with the assumptions in this
31 March 2016 will be advised separately. report, we expect the Fund's funding ratio to
Similarly, a revised Rates and Adjustments increase to approximately 91%. This
will have been prepared as necessary for improvement would be mainly due to shortfall
employers exiting the Fund since 31 March payments certified to be paid before the next
2016 where this has been requested by the actuarial valuation.
Administering Authority.

Actuarial valuation as at 31 March 2016 18
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It is a legal requirement to carry out a full valuation at least once every three

years.

This report was commissioned by and is
produced solely for the use of the Administering
Authority.

It is produced in compliance with:

* Regulation 62 of the Local Government
Pension Scheme Regulations 2013.

* The terms of the agreement between the
Administering Authority and Aon Hewitt
Limited, on the understanding that it is
solely for the benefit of the addressee.

Actuarial valuation as at 31 March 2016

Unless prior written consent has been given by
Aon Hewitt Limited, this report should not be
disclosed to or discussed with anyone else
unless they have a statutory right to see it.

We permit the Administering Authority to
release copies of this report to the following
parties only:

= Any Employer which contributes to the
Fund.

= The Department for Communities and Local
Government.

We also permit the Depariment for Communities
and Local Government to pass our report to the
Government Actuary's Department in
connection with their statutory duties. None of
the above bodies has our permission to pass
our report on to any other parties.

Notwithstanding such consent, Aon Hewitt
Limited does not assume responsibility to
anyone other than the addressee of this
report.
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Appendix 2: Membership data

Membership data was provided by the Administering Authority.

Active Number | Average Total Average | Average | Average
members age pensionable | pension- service | post 2014
pay able pay | Pre 2014 | pension
(E000 pa) (£ pa) Scheme (£ pa)
{years)
2016 7.215 457 137,249 19,023 6.6 704
2013 Not Not Not Not Not known N/A
known known known known
LLINEL 2016 23,566 45.7 272,819 11,577 3.7 412
2013 Not Not Not Not Not known N/A
known known known known
Total 2016 30,781 45.7 410,068 13,322 4.4 481
2013 29,359 49.9 382,741 13,037 9.9 N/A

Notes:

The 2013 average ages shown are weighted by pension amount. The 2016 average ages are unweighfed.
Pensionable pay at 2016 valuation is actual pay and is based on the 2014 scheme definition.

Average service alt the 2016 valuation is to 31 March 2014,

Deferred members Number Average age Total pension Average pens:on
{£000s pa) (E pa}

2016 7,268 11,831 1.628

2013  Not known Not known Not known Not known
2016 24,955 46.2 20,725 830
2013  Not known Not known Not known Not known

Frozen 2016 7,933 - o -

Refunds

2013  Not known Not known Not known Not known

Total 2016 40,156 46.0 32,556 1,010
2013 30,072 48.8 28,367 943
Note:

The 2013 average agas shown are weighted by pension amount. The 2016 average ages are unweighted.

Actuarial valuation as at 31 March 2016 20
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Pensioners Number Average Total pension Average pension
age (£000 pa) (€ pa)

2016 6,275 70.9 38,974 6,211

2013  Not known Not Not known Not known
known
2016 10,568 69.4 27,542 2,606
2013  Not known Not Not known Not known
known
Dependants 2016 2,520 719 6,767 2,685
2013  Not known Not Not known Not known
known
Total 2016 19,363 70.2 73,283 3,785
2013 16,715 70.4 64,250 3,844
Noles:
The 2013 average ages shown in these tables are weighted by pension amount. The 2016 average ages are
unweighted.

in addition there were 139 (132 in 2013) members in receipt of a chifdren’s pansion with pensions fotalling
£177,254 (£140,111 in 2013) per annum.

Actuarial valuation as al 31 Mach 2016 21
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Appendix 4: Consolidated revenue account

We show a summary of the revenue and outgo of the Fund since the previous
valuation below, taken from the Fund's Report and Accounts.

Total
£000
Fund as at 31 March 2013 1,840,733
Income
Contributions Employer normal 168,954
Employer additional 88,085
Employer special 9,068
Employse 75,476
Transfers-in 26,682
Investment income 61,801
Underwriting commission {1,077)
Total income 428,989
Outgo
Penstons paid 209,775
Retirement cash sums 63,612
Transfers-out 48,549
Death benefits paid out 5,485
Refunds of contributions on leaving 510
Expenses Investment 18,350
Administration 8,128
State scheme premiums -
Other -
Total cutgo 352,409
Fund as at 31 March 2016 2,417,833
Actuarial valualion as at 31 March 2016 27
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Appendix 5: Assumptions used to value the liabilities

The assumptions used for calculating the past service liabilities and the cost of
future benefit accrual are summarised below.

Financial assumptions

In-service discount rate

Scheduled body / subsumption funding target 4.4% pa
Orphan body funding target 4.1% pa

Left-service discount rate

Scheduled body / subsumption funding target 4.4% pa
Orphan body funding target 2.5% pa

Rate of Pensionable Pay increases 3.25% pa
{service up to 31 March 2014 anly)
{in addition to promotional increases)

Rate of CPI price inflation 2.0% pa
Rate of revaluation of pension accounts 2.0% pa

Rate of pension increases
on non GMPs 2.0% pa
on post 88 GMPs 1.8% pa
Rate of deferred pension increases
non GMP 2.0% pa
GMP 3.25% pa

Administration expenses 0.4% of Pensionable Pay

Actuarial valuation as at 31 March 2016 28
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Demographic assumptions

Pre-retirement base Males: 70% of Standard SAPS S2P tables
mortality Females: 40% of Standard SAPS S2P tables

Post-retirement base Males: 100% of Standard SAPS S2P tables
felitliEg Females: 85% of Standard SAPS S2P tables

Hi-health retirement Males: 100% of Standard SAPS S2 lll Health tables
base mortality

Females: 130% of Standard SAPS S2 Ill Health tables

Improvements to An allowance for improvements in line with the CMA 2014 improvements
mortality (for men or women as appropriate) with a long term rate of improvement of
1.5% pa.

Promotional salary Allowance has been made for age-related promotional increases (see
increases sample rates below).

Withdrawals Allowance has been made for withdrawals from service (see sample rates
below). On withdrawal, members are assumed to leave a deferred pension
in the Fund.

Retiremen.t age Members were assumed to retire at the following ages:
Member group Assumed age at retirement

Active members with protected Rule  Rule of 85 age {or age 60 if higher).

of 85 age {joined LGPS before 1
October 2006 and attained age 60 Any part of their pension payable
before 1 April 2020) from a later age will be reduced.

Active members who joined before Age 65.
1 April 2014 and not included in the

above group  Post 2014 pensions will be reduced

if the member's State Pension Age

is projected to be over age 65 at

that point.

Deferred members who joined the  Rule of 85 age (or age 60 if higher).
Fund before 1 April 2014 with

protected Rule of 85 age Any part of their pension payable

from a later age will be reduced.

Deferrad members who joined the Age 65.
Fund before 1 April 2014 with no
protected Rule of 85 aga

All other active and deferred State Pension Age (or age 65 if

members higher)

Retirement cash sum Each member is assumed to surrender pension on retirement, such that
the total cash received is 75% of the pemmitted maximum.

Actuanal valuation as at 31 March 2016 23
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Family details Each man was assumed to be three years older than his wife/partner.

75% of non-pensioners were assumed to be married or have a spouse,
civil partner or cohabitee (‘partner’) at retirement or earlier death.

75% of pensioners were assumed to be married or have a pariner at age
65.

Pariners were assumed to exhibit the same mortality as pensioners of the
same sex who retired in normal health.

No allowance for children's pensions.

Retirement due to ill- Allowance has been made for retirements due to fll-health (see below).
health Proportions assumed to fall into the different benefit tiers are:

Tier 1 90%

Tier 2 5%

Tier 3 5%
Take up of 50:50 All members are assumed to remain in the scheme they are in at the date
scheme of the valuation.

Sample rates

The table below illustrates the allowances made for withdrawals from service and ill-health retirement
at various ages. Also shown is the allowance included for promotional pay increases, which is shown
as the percentage increase over the next year.

Current age Percentage Percentage leaving Percentage leaving
promotional pay the Fund each year the Fund each year
increase over next as a result of as a result of llI-

year withdrawal from heaith retirement
service

Males and Females Males and Females m

20 12.5% 0.01%
3.3% 12.5% 002%  0.00%
2.6% 9.0% 0.02% 0.01%
1.8% 7.5% 0.03% 0.02%

40 1.1% 6.0% 0.06% 0.03%

45 0.3% 5.0% 0.09% 0.05%
0.0% 4.0% 0.25% 0.11%
0.0% 2.5% 041%  0.18%
“ 0.0% 1.0% 0.57% 0.25%
0.0% 0.0% 0.00% 0.00%
Actuarial valuation as at 31 March 2016 30

146



Aon Hewitt
Retirement & Investment Proprietary and Confidential

Appendix 6: Membership experience

We have compared the actual numbers of deaths, retirements and other exits
since the previous valuation with the numbers expected on the assumptions
used for the 2016 valuation:

Type of exit Men Women

Death after retirement in normal health
Actual 450 376
Expected 379 344

Death after retirement in ill health
Actual 146 99
Expected 119 83

Death in service
Actual 27 39
Expected 32 51

Withdrawals (excluding refunds)
Actual 1,746 5,595
Expected 1,230 3,945

Ill-health retirements

Actual 45 53
Expected 48 63
Actuarial valuation as at 31 March 2016 1]
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Appendix 9: Glossary

Active member

A person who is employed by an employer participating in the Fund, and is paying (or is treated as
paying) contributions to the Fund (includes certain members temporarily absent, e.g. due to family
leave or sickness).

Admission Body
An employer admitted to the Fund under an admission agreement.
Aftained age method

This is one of the methods used by actuaries to calculate a contribution rate to the Fund. This method
calculates the present value of the benefits expected to accrue to members over their expected
remaining membership of the Fund expressed as a percentage of their expected future pensionable
pay. It allows for projected future increases to pay or revaluation as appropriate through to retirement
or date of leaving service. The method is based on the current membership and takes no account of
the possibility of further members joining the Fund. If there are no new members, this method would
be expected to result in a stable contribution rate, once surpluses or shortfalls are taken into account,
and if all the other assumptions are borne out. However, if more members join the Fund to replace
older leavers, the contribution rate can be expected to fall.

Consumer Prices Index (CPI)

This is the price inflation index that increases to pensions and deferred pensions paid by the Fund are
currently based on. It is published every month by the Office of National Statistics.

Deferred members

A former employee who has left active membership, but has not yet received any benefits from the
Fund and is prospectively entitled to receive a deferred pension from his/her normal pension age.
Discount rate

This is used to place a present value on a future payment.

Fund Actuary

The actuary to the Fund, who provides actuarial advice to the Administering Authority including
carrying out the actuarial valuation contained in this report.

Funding objective

To hold sufficient and appropriate assets to cover the Funding Target.

Funding ratio

This is the ratio of the value of assets to the Funding Target.

Funding Strategy Statement

A document prepared by the Administering Authority in accordance with the Regulations which sets
out the funding strategy adopted for the Fund. The Fund Actuary must have regard to this statement
in preparing this actuarial valuation.
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Funding target

An assessment of the present value of the benefits that will be paid from the Fund in the future,
normally based on pensionable service prior to the valuation date, Under the current Funding Strategy
Statement the funding target is equal to the past service liabilities calculated using a prudent set of
assumptions.

Future service contribution rate

The contribution rate (expressed as a percentage of Pensionable Pay) required to meet the cost of
benefits which will accrue to members in future. This is also known as the primary contribution rate.

Guaranteed Minimum Pensions (GMPs)

Most Funds that were contracted out of the State Earnings Related Pension Scheme (SERPS) before
April 1997 have to provide a pension for service before that date at least equal to the Guaranteed
Minimum Pension (GMP). This is approximately equal to the SERPS pension that the member would
have eamed had the Fund not been contracted out. GMPs ceased to accrue on 6 April 1997 when the
legislation changed.

Long-term cost efficiency

This is not defined in the Regulations but further explanation can be found in the Cipfa guidance
'Preparing and Maintaining a Funding Strategy Statement', dated September 2016:

The notes to the Public Service Pensions Act 2013 state:

Long-ferm cost-efficiency implies that the rate must not be set at a level that gives rise to additional
costs. For example, deferring costs to the future would be likely to result in those costs being greater
overall than if they were provided for at the time.

The rate of employer contributions shall be deemed to have been set at an appropriate level to ensure
long-term cost efficiency if the rate of employer contributions is sufficient to make provision for the
cost of current benefit accrual, with an appropriate adjustment to that rate for any surplus or deficit in
the fund.

In assessing whether the above condition is met, GAD may have regard to the following
considerations:

* the implied average deficit recovery period

* the investment return required to achieve full funding over different periods, e.g. the recovery
period

= if there is no deficit, the extent to which contributions payable are likely to lead to a deficit arising
in the future

* the extent to which the required investment return above is less than the administering authority's
view of the expected future return being targeted by a fund's investment strategy, taking into
account changes in maturity/strategy as appropriate

Orphan employer
This is an employer whose participation in the Fund may cease at some future point in time, after
which it is expected that the Administering Authority will have no access to future contributions from

that employer for the employer's liabilities in the Fund once any liability on exit has been paid. On exit
the employer’s liabilities will become ‘orphan liabilities’ in the Fund.
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Ongoing orphan funding target

For active employers whose liahilities are expected to be orphaned on exit, the Administering
Authority will have regard to the potential for participation to cease (or for the body to have no
contributing members), the potential timing of such exit, and any likely change in notional or actual
investment strategy as regards the assets held in respect of the body's liabilities at the date of exit
(i.e. whether the liabilities will become 'orphaned’ or a guarantor exists to subsume the notional assets
and liabilities). This is known as the ongoing orphan funding target.

Typically employers which will ultimately give rise to Orphan liabilities will have a discount rate which
is based on the yield on long-dated fixed interest gilts at a duration appropriate for the Fund's
liabilities plus an asset out-performance assumption (typically this addition will be different when
applied to liabilities in relation to members still in service and to those who have left service). The
addition for the left service discount rate is intended to reflect the Fund Actuary's view of the possible
future increase in gilt yields over a five year period, and is greater than market expectations of future
increases at the valuation date.

Past service liabilities

This is the present value of the benefits to which members are entitied based on benefits accrued to
the valuation date, assessed using the assumptions agreed between a Fund's Administering Authority
and the Fund Actuary. It generally allows for projected future increases to pay or revaluation as
appropriate through to retirement or date of leaving service.

Present value

Actuarial valuations involve projections of pay, pensions and other benefits into the future. To express
the value of the projected benefits in terms of a cash amount at the valuation date, the projected
amounts are discounted back to the valuation date by a discount rate. This value is known as the
present value. For example, if the discount rate was 4% a year and if we had to pay a cash sum of
£1,040 in one year's time the present value would be £1,000.

Primary Rate of the Employers' Contribution

This is not defined in the Regulations but further explanation can be found in the Cipfa guidance
Preparing and Maintaining a Funding Strategy Statement, dated September 2016:

The primary rate for each employer is that employer's future service contribution rate, which is the
contribution rate required to meet the cost of the future accrual of benefits, expressed as a
percentage of pensionable pay, ignoring any past service surplus or deficit but allowing for any
employer-specific circumstances, such as the membership profile of that employer, the funding
strategy adopted for that employer (including any risk-sharing arrangements operated by the
administering authority), the actuarial method chosen and/or the employer’s covenant.

The primary rate for the whole fund is the weighted average (by payroll) of the individual employers’
primary rates.

Projected unit method
One of the common methods used by actuaries to calculate a contribution rate to a Fund.

This method calculates the present value of the benefits expected to accrue to members over a
control period (often one year) following the valuation date, The present value is usually expressed as
a percentage of the members’ pensionable pay. It allows for projected future increases to pay or
revaluation as appropriate through to retirement or date of leaving service. Provided that the
distribution of members remains stable with new members joining to take the place of older leavers,
the contribution rate calculated can be expected to remain stable, if all the other assumptions are
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borne out. If there are no new members however, the average age will increase and the contribution
rate can be expected to rise.

Prudent

Prudent assumptions are such that the actual outcome is considered to be more likely to overstate
than understate the amount of money actually required to meet the cost of the benefits.

Rates and Adjustments Certificate

A certificate required at each actuarial valuation by the Regulations, setting out the contributions
payable by employers for the 3 years from the 1 Agpril following the valuation date.

Recovery period

The period over which any surplus or shortfall is to be eliminated.

Recovery plan

Where a valuation shows a funding shortfall against the past service liabilities, a recovery plan sets
out how the Administering Authority intends to meet the funding objective.

Regulations

The statutory regulations setting out the contributions payable to, and the benefits payable from, the
Local Government Pension Scheme and how the Funds are to be administered. They currently
include the following sets of regulations:

= 1997 Regulations Local Goevemment Pension Scheme Regulations 1997

=  Administration Regulations Local Government Pension Scheme (Administration)
Regulations 2008

= Benefits Regulations Local Government Pension Scheme (Benefits, Membership,
and Contributions) Regulations 2007

* Transitional Regulations Local Govemment Pension Scheme (Transitional provisions)
1997

= 2013 Regulations Local Government Pension Scheme Regulations 2013

= 2014 Transitional Regulations Local Government Pension Scheme (Transitional Provisions,
Savings and Amendment) Regulations 2014

Scheduled body

Bodies which participate in the Fund under Schedule 2 Part 1 of the 2013 Regulations.

Scheduled body / subsumption funding target

For secure Scheduled Bodies whose participation in the Fund is considered by the Administering
Authority to be indefinite and Admission Bodies with a subsumption commitment from such
Scheduled Bodies, the Administering Authority assumes indefinite investment in a broad range of
assets of higher risk than risk free assets. This is known as the scheduled and subsumption body
funding target.

Secondary rate of the employers’ contribution

This is not defined in the Regulations but further explanation can be found in the Cipfa guidance
'‘Preparing and Maintaining a Funding Strategy Statement’, dated September 2016:
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The secondary rate is an adjustment to the primary rate to amive at the rate each employer is required
to pay. It may be expressed as a percentage adjustment to the primary rate, and/or a cash adjustment
in each of the three years beginning with 1 April in the year following that in which the valuation date
falls. The secondary rale is specified in the rates and adjustments certificate. For any employer, the
rate they are actually required to pay is the sum of the primary and secondary rates.

The Fund Actuary is required to also disclose the secondary rates for the whole scheme in each of
the three years beginning with 1 April in the year following that in which the valuation date falls. These
should be calculated as a weighted average based on the whole scheme payroll in respect of
percentage rates and as a total amount in respect of cash adjustments. The purpose of this is to
facilitate a single net rate of contributions expected to be received over each of the three years that
can be readily compared with other rates and reconciled with actual receipts.

Shortfall

Where the assets are less than the Funding Target, the shortfall is the Funding Target less the value
of assets.

Shortfall contributions

Additional contributions payable by employers to remove the shortfall by the end of the recovery
period.

Solvency

This is not defined in the Regulations but further explanation can be found in the Cipfa guidance
Preparing and Maintaining a Funding Strategy Statement, dated September 2016:

The notes to the Public Service Pensions Act 2013 state that solvency means that the rate of
employer contributions should be set at “such level as to ensure that the scheme’s liabilities can be
met as they arise”. It is not regarded that this means that the pension fund should be 100% funded at
all times. Rather, and for the purposes of Section 13 of the Public Service Pensions Act 2013, the rate
of employer contributions shall be deemed to have been set at an appropriate level to ensure
solvency if:

* the rate of employer contributions is set to target a funding level for the whole fund (assets
divided by liabilities) of 100% over an appropriate time period and using appropriate actuarial
assumptions; and either

* employers collectively have the financial capacity to increase employer contributions, and/or the
fund is able to realise contingent assets should future circumstances require, in order to continue
to target a funding level of 100%; or

= there is an appropriate plan in place should there be, or if there is expected in future to be, no or a
limited number of fund employers, or a material reduction in the capacity of fund employers o
increase contributions as might be needed.

If the conditions above are met, then it is expected that the fund will be able to pay scheme benefits
as they fall due.
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State Pension Age (SPA)
Age at which State pensions are payable. Current legislation specifies the following ages:
*  Currently age 65 for men; transitioning to age 65 for women by 2018.

* Current legislation transitions State Pension Age for both men and women to age 68 by 2046, as
follows:

= to age 66 by 2020

- o age 67 by 2028

— to age 68 by 2046
Strains

These represent the cost of additional benefits granted to members under a discretion of the
employer or the Administering Authority. They include the cost of providing enhanced benefits on
retirement or redundancy.

Subsumption and subsumption body

An employer who is not a secure long term Scheduled Body and where the Administering Authority
has obtained an undertaking from a related employer that, if and when the employer exits the Fund,
they will be a source of future funding should any funding shortfalls emerge on the original employer's
liabilities after exit,

In this document the process of taking on the responsibility for future funding at the point of exit is
known as ‘subsumption’ of an employer's liabilities. The employer whose liabilities will be {or are
being) subsumed is referred to as a subsumption body.

Surplus

Where the assets are more than the Funding Target, the surplus is the value of assets less the
Funding Target.

Transfer value

Members generally have a legal right to transfer their benefits to another pension arrangement before
they refire. In taking a transfer, members give up their benefits in a fund, and a sum of money (called
the transfer value) is paid into another approved pension fund. This is used to provide pension
benefits on the terms offered in that fund.
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About Aon

Aon plc (NYSE:AON) is a leading global provider of risk management, insurance brokerage

and reinsurance brokerage, and human resources solutions and gutsourcing services. Through its
more than 72,000 colleagues worldwide, Aon unites to empower results for clients in over 120
countries via innovative risk and people solutions. For further information on our capabilities and to
learn how we empower results for clients, please visit: hitp://agn.mediaroom.com/.
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ITEM 9

NORTH YORKSHIRE COUNTY COUNCIL
PENSION FUND COMMITTEE
24 MAY 2018
INVESTMENT STRATEGY REVIEW UPDATE REPORT

Report of the Treasurer

PURPOSE OF REPORT

To update Members on progress towards the implementation of the agreed
Investment Strategy changes as a result of the recent Investment Strategy
Review.

BACKGROUND AND RECENT EVENTS

Over recent months an investment strategy review of the Fund has been
undertaken. To remind Members, in recent investment strategy workshops
the following changes to the current investment strategy were agreed:

o To de-risk the Fund in light of the current funding level by
disinvesting 10% from equities

o To reinvest this 10% in other alternative asset classes, including
Insurance Linked Securities and Property Debt

o To reintroduce an element of currency hedging within the Fund

An update of each of the changes above will be provided in the sections
below.

INSURANCE LINKED SECURITIES MANAGER PROCUREMENT

As part of a de-risking strategy Members resolved to undertake a
procurement for an Insurance Linked Security (ILS) Manager with the
intention of reducing equity investment levels. This was determined on 23
November 2017.

Due to the nature of ILS investments, they can only be accessed twice a
year, in June and December. In order to begin to de-risk the Fund in the
short term, the preference was to meet the June deadline. Therefore a
restricted OJEU compliant procurement was undertaken to meet the June
2018 intake of funds.

This procurement has now been concluded and the contract has been
awarded to Leadenhall Capital Partners. The initial investment will be £80m
in total and officers are currently working with Leadenhall and the
consultants to ensure that the necessary documentation is completed to
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3.4

3.5

4.0

41

4.2

5.0

5.1

transfer funds by June. In order to provide diversification this investment will
be split equally across the following three Leadenhall Funds:

e Diversified Fund- £26.67m
e Nat Cat Focus Fund- £26.67m
e Remote Fund- £26.67m

Further details on the Diversified Fund and Nat Cat Fund have been
included in the Aon fact sheets in Appendix 1 & 2 respectively. As the
Remote Fund is newly buy rated there is not yet a fact sheet available,
however further detail can be provided on this Fund in the meeting.

Members agreed at the November meeting to invest up to 5% of the Fund in
Insurance Linked Securities, which was around £160m of the Fund. The
initial investment is lower due to the current capacity limitations within the
Leadenhall Funds. It is anticipated that this investment be increased once
further capacity is available. Members are asked to delegate authority to the
Treasurer to invest up to the agreed £160m investment in ILS when the
capacity becomes available.

To fund this investment in ILS, Members agreed at the February PFC
meeting to disinvest 5% from UK equities. Officers have been working with
Standard Life and the Consultants to carry out this disinvestment of £160m
in tranches across April and May to ensure the funds are available. Standard
Life has been transferring the funds, following disinvestment, into a money
market fund in the short term. In June £80m will be transferred to the ILS
manager and it is proposed that the remaining £80m be moved to fixed
income until it is invested into ILS. Members are asked to approve the
transfer of £80m into fixed income in the short term pending opportunities to
invest further in ILS.

PROPERTY DEBT MANAGER

In the November meeting it was agreed that Property Debt was another
possible alternative investment option for the remaining 5% of the Fund that
is to move from equities as part of the de-risking strategy.

Members authorised officers to commence a procurement process for a
Property Debt manager. Prior to the commencement of a procurement, a
property debt workshop has been arranged for 25 May 2018 to provide
Members with an educational session on the asset class.

CURRENCY HEDGING

In the November PFC meeting Members agreed to the principle of
reintroducing some currency hedging within the Fund using Fidelity’s
currency hedging facility. Officers have been working with Fidelity and the
consultants to ensure that the necessary paperwork has been completed to
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6.0

put this facility in place. The final stage is to provide an instruction letter to
Fidelity outlining the levels of currency hedging that we would like them to
undertake.

In the February meeting the approach to currency hedging was discussed
including the currency levels and timing of hedging. It was agreed that 50%
of the underlying Euro and Yen currency exposures within the Fidelity
portfolio be hedged. In light of updated market conditions, Aon will provide
Members with an updated view on this approach in the May meeting to
determine if it is still appropriate.

RECOMMENDATIONS

Members are recommended to:-

6.1

6.2

6.3

6.4

note the content of the report.

delegate authority to the Treasurer to increase the investment in ILS up to
£160m when the capacity becomes available

approve the transfer of £80m into fixed income in the short term pending
opportunities to invest further in ILS

consider the preferred option for hedging following further advice.

GARY FIELDING

Treasurer to North Yorkshire Pension Fund
NYCC

County Hall

Northallerton

10 May 2018
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ITEM 10

NORTH YORKSHIRE COUNTY COUNCIL
PENSION FUND COMMITTEE
24 MAY 2018
LGPS POOLING ARRANGEMENTS

Report of the Treasurer

PURPOSE OF REPORT

To update Members on progress towards the Government’s announced
proposal to pool the assets of LGPS funds.

RECENT EVENTS

There continues to be a significant amount of work being undertaken as the
‘Go Live’ date of 2 July 2018 approaches. The key milestones that have
been achieved since that last update are gaining FCA approval, drafting the
ACS Prospectus and the approval of the 3 year operating budget. The
current areas of focus are on the set up and launch of the upcoming
subfunds, transition planning and recruitment and TUPE of staff. Further
detail is provided on some of these key tasks and milestones in the sections
below.

The Joint Committee (JC) had its last meeting on 13 March 2018. A verbal
update on this meeting and other BCPP developments will also be provided
at the meeting by the Chairman and Treasurer.

SHAREHOLDER DIRECTORS ON THE BCPP BOARD

At the January 2018 JC meeting the principle of appointing two shareholder
directors to the BCPP Board with full standing including voting rights was
agreed. These additional roles will be non-executive directors and will bring
the total directors to seven, three Executive and four non-executive directors.

In the March 2018 meeting it was decided that these two shareholder
directors would be selected by the JC through an exhaustive ballot process in
the July 2018 meeting. It has also been agreed that these Members, if
currently a Member of the JC, would no longer sit on the JC.

To provide a degree of continuity for the Board, one of the initial appointments
will be for a one year term and the other a two year term. No director
appointed through the JC will be allowed to serve more than two consecutive
terms.
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BCPP have provided a role description for these posts which is attached
along with the report that went to JC in March as Appendix 1. Administering
Authorities will be sent an invitation by the end of May to put forward suitably
qualified candidates for election to the roles. These candidates will be asked
to provide a short supporting statement to the JC through the secretariat no
later than two weeks prior to the 10 July 2018 meeting. Members may wish to
consider whether they would like to put themselves forward for the roles.

The Chair and the Vice chair of the JC will also be elected through exhaustive
ballot in the July 2018 meeting.

BCPP BUSINESS PLAN AND ANNUAL BUDGET

In April the BCPP Strategic Business Plan, Annual Budget and support for
regulatory capital draw down was presented to Shareholders for approval.
This required 100% approval as this is the first year of operations; this
required approval will drop to 75% in future years. At the end of April 100%
approval was achieved from the Shareholders. The approved documents are
attached for information in Appendix 2. Following this approval BCPP has
received all regulatory capital from the Funds.

The approved annual operating charge for NYPF, included in Appendix 2, has
been included in the 2018/19 budget in the Budget and Statistics paper.

TRANSITION PLAN

The current high level draft transition timeline is as follows:
. Internal Funds (UK and Global Equities) - July 2018
UK Equities — Q3 2018
Alternatives- Q4 2018 onwards
Global Equities- Q1 2019
Fixed Income- Q2 2019
Diversified Growth Funds- Q4 2019
Property- Q3 2020

As we approach the Go Live date, detailed work is being undertaken on the
launch of the July 2018 and Q3 2018 sub funds. There is a working group of
BCPP staff and Partner Fund officers, including NYPF, that are working on the
launch of the UK equities sub fund.

The procurement process is currently being finalised for the procurement of
the external managers and the detail will be shared with Funds once
available; it is anticipated that this will be available in the next week for the UK
equity subfund. An external search advisor is being appointed to assist with
the earlier procurement processes.
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BCPP are holding Manager Days in advance of the external manager
procurements to explain the process to them, including the timelines and what
is expected from them. All existing managers have been invited to these days.

Before the launch of each sub fund it is important that the PFC is provided
with enough information to allow them to approve the transition of funds into
the sub fund and the disinvestment from current managers. There have been
discussions between BCPP and each of the Partner Fund officers on what
due diligence information is required to allow this decision to be made by
committees; this agreed information will be provided for each sub fund in
advance of its launch. For the UK equity sub fund it is expected that this due
diligence information will be available in the next week. In addition it is
intended that the newly appointed relationship manager will attend a future
PFC to further explain the transition plan and support the due diligence
information if necessary.

Due to the current investment strategy changes, outlined in the Investment
Strategy update paper in this pack, it is not anticipated that NYPF will invest in
the External UK equity sub fund when it is launched in Q3 of 2018.

BCPP have appointed a transition adviser, Inalytics, for the Internal and UK
equity transitions to advise both the Pool and the Partner Funds. Work is
continuing to agree the approach to the transition of funds.

NEXT STEPS

The next Joint Committee meeting is to be held on 10 July 2018.

RECOMMENDATION

Members note the content of the report and verbal updates provided in the
meeting.

Members to consider whether they would like to put themselves forward for
the roles of shareholder directors on the BCPP Board.

FIELDING

Treasurer, North Yorkshire Pension Fund

NYCC

10 May 2018
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ITEM 11

North Yorkshire County Council

Pension Board

Minutes of the meeting of the Pension Board held on Thursday 12 April 2018 at County Hall,
Northallerton commencing at 10.00 am.

Present:-

Members of the Board

David Portlock (Independent Chairman).

Employer Representatives:

Councillor lan Cutherbertson (City of York Council), Louise Branford-White (Hambleton
District Council) and County Councillor Mike Jordan (North Yorkshire County Council.
Scheme Members:

Gordon Gresty, Stella Smethurst (Unison), Simon Purcell (Unison) and Mandy Swithenbank
(GMB).

In attendance:-

County Council Officers: Amanda Alderson, Phillippa Cockerill, Steve Loach, lan Morton
and Jo Foster-Wade.

Copies of all documents considered are in the Minute Book

135a. Apologies for Absence
There were no apologies for absence.

135b. Appointments of Scheme Member Representative and Vacancy for an
Employer Representative

The Chairman stated that, following a recruitment exercise, including application and
interview, Simon Purcell, an employee of North Yorkshire County Council and
representing Unison, was proposed as a Scheme Member representative to fill the
current vacancy.

The Chairman noted that following the departure of Phil Macdonald a vacancy
existed for an Employer Representative and the vacancy had been advertised on the
North Yorkshire Pension Fund website. The closing date for applications was
30 April 2018, with interviews to follow.

Resolved -

That Simon Purcell be appointed as Scheme Member Representative and the details
in relation to Employer Representative be noted.

Pension Board - Minutes of 12 April 2018/1
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136a.

136b.

137.

138.

139.

Minutes
Resolved -

That the Minutes of the meeting held on 18 January 2018, having been printed and
circulated, be taken as read and confirmed and signed by the Chairman as a correct
record.

Progress on Issues raised by the Board

The issue regarding the appointment of a Scheme Member Representative, through
a co-option process, to the Joint Committee of BCPP would remain on the report for
future meetings, to ensure that the issue remains current.

It was noted that details in relation to assurances provided by the DfE in respect of
providing a guarantee for academies in terms of pension provision, should they
cease to operate or find themselves in financial difficulty, had been circulated to
Members of the Pension Board following the meeting in January.

In relation to the matter highlighted in respect of arranging a meeting between
representatives from the various Pension Boards of those Funds involved in BCPP
and the Chief Executive Officer of BCPP, it was stated that this matter would be
discussed later in the meeting.

The other issues raised in the report were agenda items for today’s meeting.
Resolved -

That the report be noted.

Declarations of Interest

There were no declarations of interest submitted.

Public Questions or Statement

There were no questions or statements from members of the public.

Draft Minutes of the Pension Fund Committee Meeting held on 22 February
2018

The Chairman provided details of the Minutes from the Pension Fund Committee
meeting, as detailed, and the following issues and points were raised:-

. In relation to the 2017/18 budget a Member referred to the cash position,
noting previous discussions, and asked whether there was a possibility of a
negative cash-flow situation shortly, despite the reassurances previously
given. In response it was stated that this was not expected before the next
triennial valuation in 2019. The Pension Fund’s consultants, AON Hewitt,
were preparing a paper, which would be submitted to the Pension Fund
Committee in May, in relation to this matter. It was expected, that further
discussion could be undertaken at the next meeting of the Pension Board, in
relation to that paper. It was stated that only a substantial amount of transfers
out could cause negative cash-flow before that time, and this was unlikely to
happen.

Pension Board - Minutes of 12 April 2018/2
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Clarification was provided that the North Yorkshire Pension Fund (NYPF) was
now 109% funded. In relation to that a Member asked why one employer had
been in a deficit position, which was paid as a one off additional contribution,
if the Fund is in a surplus position. In response it was stated that around 150
employers contributed to the NYPF, at a range of funding levels, with some
around 70% funded to around 120% funded.. In terms of one particular
employer there was a deficit at the last valuation that was paid off in full to
make them 100% funded.

A Member noted that the CIPFA benchmarking returns indicated that the
NYPF Administration Team had relatively low costs and wondered whether
the benchmarking arrangements would continue when pooling commenced.
In response it was stated that the administration of the NYPF would continue
after pooling, as the pooling arrangements were in relation to investments,
whereas the administration of the Fund would need to continue outside of
those arrangements. It was emphasised that the monitoring arrangements
and benchmarking arrangements would continue in future.

A Member noted that reference had been made to Unison representatives
attending Pension Fund Committee meetings. It was clarified that this was
not a criticism with regards to attendance merely an observation.

A Member noted that consideration had been given to a death benefit
payment during a confidential section of the meeting. She noted that the
Committee had been asked to make judgement, but it appeared that they
were not prepared to do so. In response it was stated that this was not the
case and that the particular circumstances of the death benefit warranted the
matter being brought to the Pension Fund Committee and, as a result, it had
been suggested that legal advice be sought and then the issue be returned to
the Committee for final determination. The Chairman stated that, having
been at the meeting, he was satisfied that appropriate governance was being
adhered to in respect of this matter.

It was asked whether the GDPR Action Plan had been completed. In
response it was noted that the Plan was around 95% complete and was
expected to be in place shortly. It was noted that Internal Audit were likely to
consider the Plan once this had been in place for a year and would be
considered during the Internal Audit planning for 2018/19.

A Member asked whether the NYPF's Draft Stewardship Code had been
reviewed by the FRC. In response it was stated that the FRC had considered
the draft Code and had submitted a small number of minor amendments
which were in the process of being completed. It was expected that approval
for this would be in place shortly following the amendments.

A Member noted that a major issue within the performance statistics related
to outstanding queries with employers and it was asked how this was being
addressed. In response it was stated that every effort was being made to
address this and, where necessary, employers were being advised that the
regulator would be involved, should there be no compliance with the request
for information. It was noted that there had been some recent high profile
cases where the Pensions Regulator had taken action and this had served as
a warning to employers that, should they not be complying with the requests
of the NYPF then the regulator would be called in.

Pension Board - Minutes of 12 April 2018/3
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140.

. Clarification was provided in relation to the status of the Admission
Agreement for the Star Academy.

. It was noted that reference was made to a meeting being held with
representatives of the Pension Fund Committee and local MP, Rishi Sunak
MP, who had recently been appointed to a higher position overseeing the
Local Government Pension Scheme. It was noted that this meeting had not
taken place as yet and, should this be arranged, then feedback would be
provided to the Pension Board.

Resolved -

That the draft Minutes, and the issues raised in relation to those, be noted.

Pensions Administration

Considered -

The report of the Head of Pensions Administration providing Members with an update
on key initiatives undertaken by the Administration Team of the NYPF.

The report provided details and updates in relation to the following issues:-

* & 6 O o o

Breaches Log.

Annual Benefits Statements.
Data quality.

Letter review project.

Death of a pensioner process.
Pensioner newsletter.

The following issues and points were raised:-

L

The letter review project had seen the number of standard letters reduced
from 320 to 215 letters. It was noted that this was a slow process as there
was no dedicated resource to undertake this, however, the process would
continue and be assisted by the project currently being undertaken by
Pension Board Members.

The issues raised previously at the Board in relation to Pension Fund
Administration having to provide Employment Support Services with a copy of
the death certificate to end a deceased pensioner’s record, even though the
death had been reported to the NYPF, were again raised and it was
suggested that the Pension Board provide its support to the Pension Fund
Administration in ending this bureaucratic step.

It was noted that the majority of pensions were now paid in arrears, which
ruled out complications in terms of over payment following the death of a
pensioner. There were a small number of pensioners still paid in advance,
but that provision would continue to reduce.

It was requested that the Breaches Log be provided in a larger format for
future use as it was difficult to read.

Resolved -

Pension Board - Minutes of 12 April 2018/4
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141.

(ii)

That the report be noted and any action indicated be undertaken accordingly;

That the Pension Board supports the NYPF in its attempts to simplify the
process required in the cessation of deceased pensioner records with a view
to reducing the risk of financial loss to the NYPF and that support be outlined
to Employment Support Services in respect of any discussions undertaken in
relation to this process.

Recent Pensions Regulator Developments

Considered -

A report provided Members with details of a recent seminar held on 27 February
2018, hosted by AON Hewitt.lt outlined a number of updates from the Pensions
Regulator (TPR) as follows:

The TPR would start to impose fines for non-completion of annual returns.
The TPR current focus was on:-

- clear roles and responsibilities
- clear purpose of strategy
- training and improving knowledge

Their upcoming areas of focus would be how the Pension Fund managed its
advisers and other contract providers, managing risks and conflicts, meetings
and decision-making and value for money and member experience.

The TPR would attend Pension Board/Pension Fund Committee meetings, by
invite, in the future.

The following issues and points were raised in relation to the report:-

¢

The Chairman noted that TPR had published further press releases (in
March) in relation to roles and responsibilities and that the Business Plan
being developed for NYPF would take account of that.

The Chairman also referred to the current disparity in terms of legal
requirements on training for Pension Board Members, and of those not
applying, currently, to Pension Fund Committee Members. In a discussion of
this issue Members considered that there was a gap in relation to the
requirements for training and knowledge for Pension Board Members and
Pension Fund Committee Members. It was emphasised that the issue was
delicate, as, currently, there was no requirement in legislation for Trustees to
undertake training and have the skills to participate in their role. It was noted
that the current Pension Fund Committee benefitted from Members with a
great deal of experience in relation to Local Government Pensions’ issues,
however, going forward, this may not always be the case and it would be
appropriate, therefore, for a training and knowledge requirement to be in
place for Trustees. In relation to this it was emphasised that the Pension
Board did not want to appear provocative towards the Pension Fund
Committee, particularly as, currently, there was no requirement in legislation
for them to have appropriate skills and knowledge. It was also noted that

Pension Board - Minutes of 12 April 2018/5
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consideration was being given to a skills matrix within the development of the
Business Plan for the Pension Fund. It was suggested that further
consideration be given to this matter during discussion of the Pension Board’s
training programme later in the meeting.

Resolved -

That the report be noted.
Internal Audit Reports
Considered -

The report of Internal Audit providing the Pension Board with an update on recent
activity. It was noted that there had been little progress on the Internal Audit reports
detailed at the previous meeting due to staff absence.

It was reported that the income and expenditure reports had been drafted and were
currently in the process of being cleared before submission to officers. As part of the
expenditure report the relationship between Pension Fund Administration and
Employment Support Services was being explored. The final reports for income,
expenditure and governance arrangements were expected to be in place and
submitted to the next Pension Board meeting. It was noted that the draft governance
arrangement report was due to be published in the next few weeks.

In terms of the implementation of recommendations from the 2016/17 audit reports it
was noted that all the findings had now been actioned. Clarification was provided in
relation to the classification of priorities for the findings.

A Member asked whether any “secret shopper” exercises were carried out by Internal
Audit in relation to the operations of the Pension Fund Administration. In response it
was stated that visits were carried out to determine whether confidential information
was being stored away securely, however, currently, “secret shopper” initiatives were
not undertaken.

Resolved -

That the report be noted.

Pension Board - Minutes of 12 April 2018/6
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Pension Board Projects

Members provided updates in relation to the following projects, in respect of their
position as project leaders:-

Management, administration and governance process and procedure

Mandy Swithenbank reported on the progress that she had made in relation to the
project, highlighting the following:-

¢

The project was currently considering the provision of data from employers in
relation to the production of Annual Benefits Statements. It was noted that
deadlines had been missed by some employers as outlined in the Breaches
Log. Employers were aware of the requirement to submit information in
relation to active members. The Head of Pensions Administration stated that
employers were contacted by email where they had missed deadlines, with
the final deadline being 30 April. The process for obtaining information began
in January with reminders issued in the following months up to the final
deadline. The Project Leader suggested that details of those employers that
were consistently missing deadlines be brought to the next meeting of the
Pension Board. In response the Head of Pensions Administration stated that
a report would be included in the governance document submitted to the
Pension Fund Committee in May and, therefore, would come to the Pension
Board meeting in July as the minutes of the PFC were submitted to all
Pension Board meetings. The Project Leader emphasised that the aim was
to ensure that Pensions Administration was being provided with the
information it required in a timely manner and would suggest taking action
against employers that repeatedly did not comply with the deadlines. The
Chairman noted that details in relation to this were provided via the Internal
Audit reports, directly from Pensions Administration and via the project being
undertaken, which allowed a triangulation of the facts to be undertaken. He
stated that it would be appropriate for these details to be provided to the July
meeting.

The Head of Pensions Administration noted that the issues around returns
were not only the timeliness of the submission of data, but also the quality of
the data sent. It was suggested that this could form part of the review being
undertaken by the Project Leader. It was noted, however, that the return to
TPR was undertaken electronically, via their portal, and therefore the
information would have to be tracked to be made available to the Project
Manager.

Development of Improved Customer Services/Scheme Member and Employer

Communications

Project leaders, Councillor lan Cuthbertson and County Councillor Mike Jordan,
provided a brief update on the projects, outlining the following:-

¢

It was noted that the projects were currently in their infancy, but some
preparation work had been undertaken and further work was planned,
alongside the Head of Pensions Administration .

It was noted that, as reported earlier in the meeting, the number of standard
letters had been reduced to 215 and the project would consider further
reductions in the number of letters produced.

Pension Board - Minutes of 12 April 2018/7
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. As Annual Benefits Statements were about to be produced it was suggested
that this was a good time to give consideration to how these were developed
and presented, as it would fit in with the current work timetable of officers.

. It was expected that both Councillor Cuthbertson and County Councillor
Jordan would meet shortly with the Head of Pensions Administration to
develop these projects further.

. County Councillor Jordan suggested that a review of the Retired members’
newsletter may be required, however, a contrary opinion was provided by
another Member who suggested that the publication was appropriate.

Resolved -

That the development of the projects be noted and further update reports be
submitted to subsequent meetings.

Exclusion of the Public and Press
Resolved -

That the public and press be excluded from the meeting during consideration of
Minute No. 145, pooling, on the grounds that this involved the likely disclosure of
exempt information as defined in paragraph 3 of Schedule 12A to the Local
Government Act 1972, as amended by the Local Government (Access to
Information) (Variation) Order 2006.

The following report was considered in private the public have no right of access.

Minute No. 145 is a public summary of business conducted in private.

145.

Pooling

A report relating to the project and implementation budget update for February 2018
in respect of the Border to Coast Pensions Partnership was outlined.

The following details were provided:-

Project implementation planning.
Governance.

People.

Investment.

Procurement.

Corporate infrastructure.
Solution delivery.
Implementation budget outturn.
Risks.

® & & & 6 6 O 0o

Members of the Pension Board undertook an in-depth discussion of the report and
were provided with clarification to a number of questions raised.

Pension Board - Minutes of 12 April 2018/8
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Resolved -
(i) That the report be noted;

(i) That consideration be given to a joint meeting with other Pension Boards from
the other Pension Funds represented within the Pool; and

(iii) That further update reports be provided to subsequent meetings of the Board.

The meeting returned to open session

146.

Training
Considered -
The report providing an update on Pension Board Member training.

It was noted that the current training details for Pension Board Members were up to
date.

The Chairman highlighted a skills-matrix and evaluation document that had been
circulated by TPR and suggested that this may be beneficial for Members of the
Board to complete, to provide an analysis of the current combined skills held by the
Pension Board. A Member noted that the documents, which had been circulated
prior to the meeting, referred to Trustees of Pension Funds, rather than Pension
Board Members, and suggested that this was not within the Pension Board’s remit.
Members discussed the details of the evaluation/skills-matrix forms and whether they
appropriately applied to Pension Board Members. It was concluded that there were a
significant number of questions within the documents that related to membership of
the Pension Board and, therefore, there was some merit in completing the forms
detailed. It was agreed, therefore, that these be circulated and completed, and an
analysis undertaken to determine what further training could be undertaken by the
Pension Board, in terms of any missing skills. In terms of the questions that related
to Trustees it was considered that these could be marked not applicable for Pension
Board Members.

It was suggested that when the forms had been completed by the Pension Board
then it could be suggested to the Pension Fund Committee that they also complete
the forms to determine the level of skills and knowledge of Members of the
Committee, as Trustees to the Pension Fund.

Resolved -

That the TPR’s skills-matrix and evaluation forms be circulated to Pension Board
Members for them to complete, return and be evaluated, for submission to the next
meeting of the Board.

Pension Board - Minutes of 12 April 2018/9
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147.

Work Plan
Considered -
The report detailing the areas of planned work by the Pension Board, noting the

current issues that were being undertaken as projects by Pension Board Members,
updated earlier in the meeting as:-

1. Management, administration and governance processes and procedure.
2. Development of improved customer services.
3. Scheme member and employer communications.

In relation to the Work Programme it was noted that a number of issues were cross
referenced within the details set out and, a number were monitored through papers
provided to Pension Fund Committee meetings and, therefore, considered at
Pension Board meetings through the Minutes of the PFC. It was emphasised,
therefore, that no individual reviews were required for those matters, as they were
continually monitored or picked up through other items. It was suggested that a list
of matters that were being monitored, together with the progress being made on
those, and any developments, be drafted to ensure that Pension Board Members
were kept abreast of these. In relation to this it was considered appropriate that the
issues were reported to Pension Board at the time when officers were dealing with
these so as not to cause an additional burden.

In view of this it was suggested that the pre-meeting for Pension Board agendas be
widened to include all appropriate officers, allowing them to have their input into
fulfilling this requirement.

The Chairman stated that he would develop this further.

Resolved -

That the report be noted and action identified be undertaken accordingly.

The meeting concluded at 12.25 pm

SL/JR
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